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Reconsideration of Positive Psychological Capital and the 21st century
Political Leadership Using Causal Loop Analysis

Park, Sang-Mahn - Kim, Gang-Hoon

—1 Abstract |

The main purpose of this research is to introduce PsyCap(Positive Psychological
Capital) and new leadership helping ordinary people to create positive thinking and
leading to social integration in South Korea. Additionally, by looking at conventional
leadership theories and by applying the PsyCap to leadership based on causal loop
analysis, this study is to seek new approach which political leader is able to communicate
with the people and can help the people to build positive mine. Throughout this study,
there are several important implications how political leader can lead to social
integration and stable political development in South Korea. In particular, when political
leader encourage the people to have confidence to take on and put in the necessary effort
to succeed at challenging tasks, when political leader make the people a positive
attribution (optimism) about succeeding now and in the future, when political leader help
the people to persevere toward goals and redirection paths to goals (hope) in order to
succeed, and when political leader make the people beset by problems and adversity
environment to overcome these concerns, it can be expected political leader to build social
integration and the people to create positive thinking which has been emphasized by
political leader in South Korea. Finally, 21st century has required new political
leadership that the people are able to make positive psychological capital composed by
optimism, hope, confidence, and resilience.
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(Positive Psychological Capital, Political Leadership, Positive psychology,
Positive organizational scholarship, Positive organizational behavior,
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