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I. A B

THstE HY AFEA stollA Y W= vl S FAlolth MHxAE theket
JAYER o]FolA 9liL, Shortell(1991) 0] &S] QJAAFEAZE BE LA G4 &
Aloletal spoieh. Lejut FAARI ofeR o & Qe AT QIFRZI =2 o]HES
L AtgME FAHCRE *5101 SFth(Kalisch et al, 1981). =Y x| T}HA FA= uf
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53] B 1229 oA Eo] w32 AAsaL, ool i olElA L&t
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71% SHATH A PR, 2003; &P D3], 2003; H-EH 5, 2006, HFAAY, 2006). ©] 2] 9]
=5 237] 9% Ad AvERE WA *oZﬂEE AT A, A7 FANEE =Y A,
TREAES N A, m] AS A A, A digh B d R FolE ALY
A, 7ol EAE A, 9ol 9 A¥e T éﬂﬂl g A 52 AXSHATHWeisman et al,

1981; Martin, 1982; Holmas, 2002; Tekleab et al, 2005; Spetz and Adams, 20006; Frijters et al,
2007). 22y of2fRt B Aol S8kl oFEE w2 o EX JMAEHA ¢Fal Atk
ojF Al side siMe Ao Hgho] BRI Laser(1980)= 2 A&, 54
ot as, AR A S& T HRolok I AHstEA A A AR A
SHA Y-S A A, ESE McConnell(2007)2 A|-81H41 9] /i, w9 7/hA, BA T &
A2 A, 22 W atag el WA, 71E ol AR 4 S A = Aol
A APET DES0997)9 AT £5H 44 291 A A ofn] AHHH Aol
NP2 AS A T2 UIE AN PAY + gE LAY BT A
Q38 A5 A (20060) L “AHGE =AY
S AR Aol BAL 200 A 5, ol AGo] PEACE Ay &
A chRehs Molx Euwely] iolth. olejst WA 4
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(OConnor and Shewchuk, 1993; 9 E- 1999; Berr et al, 2000; Kennedy, 2004; Kamineni,
2005; Rothstein and Goffin, 2006; Adams, 2006; Briggs et al, 2007). 11 Q@A oA =
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30+

20

s

Mean = 0.2211
Std. Dev. = 0.16619
166

a3 2. TEAE 7hs de) B2 EE(N=166).

(3 2)+= MBTI A4 FPHZ Z7| 35 7HeAAT 2544 7HaA Y SAFS Bost
Hatd 2FHA}, Je8|a BAMEA A9E HoFEY|, 9% Ajol= YERGA] ¢ Qi)
2 2, AR AV|ER ThsAT & A&7 e BAIRE

N Mean sd F p
A7 SI 57 0.3958 0.2934
SP 29 0.2656 0.2652
NF 68 0.3071 0.2408 2.413 0.069
NT 12 0.2412 0.1865
Total 166 0.3256 0.2646
R &7H=4 8] 57 0.2433 0.1856
SP 29 0.2011 0.1757
NF 68 0.2178 0.1522 0.704 0.551
NT 12 0.1821 0.1174
Total 166 0.2211 0.1662
3. HVIZR 7tsdnt 22X S 7tsde MBTI MdAK{IYH x10]

(3 3) 2 ZAAAAE 5 349 ol &5 FEo] e HYES B4 2 FAolt}. Ht
I FFHEAE, )i BAMRAY AE o, AA| R2oA = YERYA] oFE {23t
Aol 7F A7) EH 7Hs Aol A= UERU AL Stk o]= o] dhro] Hort AV|EE VA
HolE= Zlo]7] wiZof © 2 yepbar Qlofal FZbEm, o] g9 5(2010)8] A4l Y
EtEl 2iE ofA] ERIAASFE Aot
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H 3. 3ol A7IE2EAES B2 F The A 27 ALk A%

N Mean sd F p
A7HsA ST 31 0.5472 0.2851
SP 14 0.4127 0.3108
NF 31 0.3813 0.2479 2.743 0.049*
NT 4 0.2568 0.1374
Total 80 0.4449 0.2802
A &7Hs4 ST 31 0.3391 0.1918
SP 14 0.2944 0.2124
NF 31 0.2658 0.1670 1.246 0.299
NT 4 0.1959 0.1075
Total 80 0.2957 0.1845
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al, 2000; Kennedy, 2004, Kamineni, 2005; Rothstein and Goffin, 2006; Adams, 2006; Briggs
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Abstract

Differences among Dental Hygienists in Job Retainment
Possibility and Job Maintenance Possibility according to
MBTI Personality Type

Jeong-Woo Leet

Department of Dental Management and Informatics, School of Dentistry, Seoul National University

Objective

Human-resources management is very crucial in fast-changing business environments, and
there aren't yet any evident solutions for the turnover of dental hygienists. The purpose of
this study was to develop indicators for the possibility of job retainment and job

maintenance among dental hygienists in consideration of a personality type variable.

Method

One was for job retainment possibility

the longestyearsof service X age idicator )
totalyears of service X the vmberof companies for which one have everworked *’

(Y1 =

and the other was for job maintenance possibility

occupational satis faction X age idicator X jobsatisfaction

Y, = - -
(Y2 the vmberof companies for which one have ever worked

The subjects in this study were the dental hygienists who worked in dental clinics in the
metropolitan area. Their MBTI personality type was analyzed, and their working state was
also analyzed to generate two different functions. One was for job retainment possibility the
longest years of service, age indicator, total years of service, the number of companies for
which one have ever worked), and the other was for job maintenance possibility(occupational
satisfaction, job satisfaction, age indicator, the number of companies for which one have
ever worked). In addition, the two kinds of possibility were calculated according to the

functions.
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Results

The dental hygienists of SJ type who were known as traditionalists were found to be
different from the other groups in job retainment disposition, and their Y; value was higher

than that of the other groups.

Conclusion

First, there was a regular form of distribution in each of the two functions generated in
this study. Second, there were significant differences in Y; function according to MBTI
personality types. Third, there weren't large disparities in Y, function according to MBTI
personality types. It signifies that in order to ensure the job retainment of employees,

continuing education and training should be considered important.

Key words : dental hygienists, job retainment, job maintenance, MBTI



