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Abstract

Purpose : The purpose of this study is to look into relationship between job stress and
self esteem, job satisfation in rehabilition professional physical therapist.

Method : The subjects of this study were consist of 200 physical therapists of Busan
rehabilition hospital. Data were collected from September 1 to October 4 in 2012 by
structurated questionnaires.

Results : Physical therapist Job satisfaction and gender classification according to self
esteem were statistically significant differences respectively(T=2.02, P=.044), (T=2.17,
P=.031). Job satisfaction and age according to the therapist according to the number of job
stress were statistically significant differences respectively(F=3.57, P=.030), (F=3.18, P=.044).
Job satisfaction, job stress and self-esteem of a physical therapist were statistically
significant correlation (P<.01)

Conclusion : Effective countermeasure for ways to relieve stress, and the necessity of
developing the program at the same time, for the relief of the physical therapist, the physical

therapist yourself to have self-esteem

Key Words : job satisfaction, self esteem, job stress
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