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Purpose: The purpose of this study was to develop the evaluation indicators of positive nursing organizational
culture in a clinical setting. Methods: The evaluation indicators of positive nursing organizational culture were
developed from a literature review and a focus group interview. The content validity testing was done using
a clinical expert panel. The content utility testing was done using a survey questionnaire. Results: The evaluation
indicators of positive nursing organizational culture consists of 88 indicators representing the eight domains
with the 24 categories. The average scores in evaluation indicators of positive nursing culture included the
importance (3.29 points in average), the potential for further utilization (3.14 points in average) and the current
state of extension agency (2.80 points in average). Conclusion: The developed evaluation indicators can be
applied to measure the nursing organizational culture, which would be the basic data to manage human
resources effectively in a clinical setting.
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]2l ALTeEE ot 1.00 3.324+0.61 3.1240.66
2slE F7| RIS Al 1.00 3.26£0.65 3.03+0.67
e B A7 o] gt A=7 ot 0.92 3.39£0.59 3.17+0.62
A 7ts9] F9 WY d5S FES] Y =i 0.92 3.20+0.69 3.11+0.71
MASE ag&do=z o=l g5 Fegict 0.92 3.20£0.65 3.12%0.66
L] mFAME S, 0.92 3.06+0.70 3.04+0.72
Ay T2 AP, 1.00 3.16+0.69 2.99%0.76
TAStEY S Af=EUnRE A3 0.92 3.11+0.67 3.01+0.73
59l ARNSA AL AT 1.00 3.37£0.61 3.13+0.67
AEsE AEDIALY EEE Fofsit) 1.00 3.35+0.63 3.10£0.69
NE2L HEES EoF /fES {8l =it 1.00 3.33+0.61 3.10+0.68
39 A9 AAHES f3] AR &8-S o 1.00 3.37£0.59 3.16+0.63
AE3}t 13 ARE 3 gyA A"l it 1.00 3.30%0.63 3.10+0.67
759 w2y RIS E Algsic 1.00 3.22%+0.66 3.02+0.71
ksl kEAbe] B3Es A E Al 1.00 3.23+0.67 2.99+0.72
7t50] npAg AR AES 3l =) 0.92 3.15+0.66 2.96£0.70
I3 TRE HIH o2 3t 1.00 3.23+0.64 3.03+£0.70
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B 2, CHAXfe| utx £ (N=1185)
=4 TE n (%) M=SD
A% (yr) 20tH (21~29A)) 653 (55.0) 30.64+6.95

30t (30~39A4]) 381 (32.5)
40T (40~49A) 108 (9.2)
50t (50~59A1) 32 (2.7)
Al a2t 13 (1.1)
oy =} 1165 (98.9)
AT A e 71& 411 (34.9)
& 760 (64.5)
7|et 7 (0.6)
&5k AEd &4 352 (29.9)
sk &4 667 (56.6)
sty A} oAb 154 (13.1)
okl whap o4 5(0.4)
Zu 7= 278 (23.0)
2 183 (15.5)
HFEn 140 (11.9)
Bra=s 565 (48.0)
71E} 12 (1.0)
Z= JAHY 19 o|qt 77 (6.5) 92.84+81.62
(month) 1~3d w]yt 238 (20.2)
3~5¢ w|gk 222 (18.9)
5~104 w9k 315 (26.7)
10~154 wqk 151 (12.8)
1549 o)A 175 (14.9)
A BEA 1EAY 19 ojqk 171 (14.5) 47.02+43 .65
(month) 1~3¢ ojgt 389 (33.0)
3~59 w|uk 285 (24.2)
5~109d wm]gk 256 (21.8)
109 o4 77 (6.5)
Z) 9 7F5 A} 950 (80.6)
Aol 9 EAZIS A} 142 (12.1)
B} 73 (6.2)
2t o] Af 13 (1.1)
TREA WatA ®e 300 (25.5)
AIHA e 392 (33.3)
2 184 (15.6)
S A 33 (2.8)
7)€t 269 (22.8)
LA ANEEH-A] 510 (43.0)
ARG A 131 (11.1)
QIHF Al 59 (5.0)
FF A 54 (4.6)
g A 30 (2.5)
g A 74 (6.2)
A7 = 57 (4.8)
AS L 40 (3.4)
E2HT 38 (3.2)
A= 38 (3.2)
AAE 117 9.9)
A S E-AA = 37 (3.1)
SR FH e 186 (15.7)
stael 640 (54.0)
SN 59 (5.0)
AL A Q1 263 (22.2)
R 37 (3.1)
SEE HA 5009 A+ mjqt 278 (23.4)
500~800 A4+ ||qk 135 (11.4)
800~1,000% A} u|qk 118 (10.0)
1,00084} o] A} 654 (55.2)
LS A9
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