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The mediating effect of safety motivation on the relationship

between transformational leadership and safety participation
Kwan-Young Ahn"

*Department of Business Administration, Sangji University

Abstract

This paper reviewed the relationship among safety—specific transformational leadership, safety motivation, and

safety participation, and the mediating effect of safety motivation between transformational leadership and

safety participation. Based on the responses from 233 employees, the results of multiple regression analysis

appeared as follow; 1) charisma, individual consideration, intellectual stimulation, and inspiration effect positively

on safety motivation. 2) safety motivation effects

positively on safety participation. 3) safety motivation

mediates fully between charisma/inspirationand safety participation. 4) safety motivation mediates partly
between individual consideration/intellectual stimulation and safety participation.
Keywords : Safety Transformational Leadership, Safety Motivation, Safety Participation, Mediating effect
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<Table 1> Path analysis and mediating effects
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