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T2AE slglon, AE SHA 276% F Bt AxA
475 AN 2727 R slglh
B ofTtof] 7% 25 = SPSS 13.0 for WindowE A-&-3}
of Aslglor HgAEe] Ik SAL Wk, HiEeR
3
e
4, AFukEate] AABA|E Pearson Correlation AlFE A
Soto] sl on] fawigle] AF A ol dgke
e 2902 vl vg3]tA s Ageto] AEt
2 oA mre i ARAE AHEssle
25w, 2HE]) 245 A4 10

B AP0 08, QA 54 168Goz FAo]
o

(e
> T'_‘ooL

Zlo1 A2 Hall (1968)0] 7023l professionalism in-

ventory scale (HPI)<- Snizek (1972)¢] A% 7Z1-& uls]A
(2007)0] k22 F73} 3 g oA 74 - Heksle] A
sl9joem, B odqte] X g% Chronbach’s @+ .7470|H, %
A FYEE Allen?} Meyer (1993)7} Aubgt 22 EQ1 % =
55 ol Hdd=lo] Z1EA(1998)7)F Aget £ A
& 3lgom, B odFe] A2 % Chronbach’s @+ .756°]t}.
Bl E Z2A3s7] ¢l Kanungo (1982)7} kst
a (2010)0] A% AF-EY HEE A silen,
H odF9] Al]% Chronbach’s ¢+ 7410w, A FHIEE 9]
4 vl&Er Al dTtdellAl kAL o)
(1996)0] W edafa] ARE3l Minnesota Satisfaction Questionnaire
£ o] & lgon, B od79] A% Chronbach's @+ .712
o, MY AP, ZAATEUE, APVEE w5 54

AR g Agelgon, o 2% 54 oy 28R

A=
ik

A 1o AL BEFE AR AU, 24475,
ARRFo] £ S oujgk

tdAke] GubAQl 54 2ARE Avke okt 2k
#ol| A= 30~40d] 48.9%= 714 okom 41~50tl7} 25%
ek ZF7 A= AESHAL F 2~59 28.7%, 6~104
26.8%2 AAS] 2~100d Aro]e] 7]7bo] 55.5%%ch AL
67.3%7} 71E0|P L oA+ 54%7} Fi1{JH LETFF
S WE 426% AEHE 349% e o)A 21.7% 18z
4 FoI &= 300 o]} 35.7%, 400 0|3} 31.3% 2| A &e] 57
2E 399 87t 415%2 71 =9kow FHdgol 23.2%
gl ot 16.5%% =okeh. A TAAA 2H7 5ok



A o 70l wALMALS EAZQ, AR 2, AFoF0| ME Ao ojxs &
A= 52.9%7F AFUAAAAE 2 Esl9)0 ol A2
Al Y AFSAAG ASeIsen, B 3. CHRS) et SOl T2 BE Ngide HE
w3 Q= FJEE 2840 58.5%, Z$olA= AUnl H A]./H
A7L 56.6% 12|l GEE FatE el 92.3%% Wke gAke] drbs S whE AE AHA8e] A= 24
ATA 7139 AT BE 4L5% F QE Holeh & Ak AF A4S AellA 41~508iel4 7 Eoke.
31.3%% o] S5g s}9lh(Table 1). H(P<.05), 57|17l A= 16~2012) 200 o] TF-A7k
71 Z9tH(P<.05). A5 AL oA e ZegFo] o
2. Chaixtel R FiN HE § AP 09) R R e SR
= 27 e a(p<.05), 4 FUREdA sl weT
WA Ttol] el WA A AAE A= 5 E%om(P<.05), AT WA AHA f-ollA] A o]
+ ¥ 83.89+7.63%(Summation of Items)/3.37+.497 JE= 497 =%om(P<.05), AHNAE A7F &5
(Numbers of the Ttems)o|9lom] sledelsl Aol 4 %71 LrERRIEHP<.05). AEA AA3IAE 7137} e
A FEAll gk Awdoe] 17.744£2.32/3.55+ 4622 713 =9k T5 =UtHP<.05)(Table 3).
o zgAdo] 1568+228/3.14+ 4602 714 YA S
5] 9Ach(Table 2).
Table 1. General characteristics of subjects
Variables F % Variables F %
Age (yr) Smoking
=29 40 14.7 Yes 92 338
30~40 133 48.9 No 180 66.2
41~50 68 25.0 Motivation
50< 31 11.4 Specialism 45 16.5
Clinical career (yr) Personality 8 29
>1 5 1.8 Advice 113 41.5
2~5 78 28.7 Employment easy 63 232
6~10 73 26.8 Wage 2 0.7
11~15 38 14.0 Stability * prospect 41 15.1
16~20 39 14.3 License
20< 39 14.3 Yes 144 52.9
Marital status No 128 471
Single 88 324 Working area
Married 183 67.3 Treatment 159 58.5
Other 1 0.4 3D C-T 22 8.1
Religion Simulator 22 8.1
Yes 125 46 R.T.P 40 14.7
No 147 54 Brachytherapy 6 22
Educational status Etc 23 8.5
College graduate 95 349 Position
University graduate 116 42.6 Head 60 22.1
Master 59 21.7 Senior 58 213
Other 2 0.8 Staff 154 56.6
Income (¥10.000) Employment
=200 27 9.9 Regular 251 92.3
=300 97 35.7 Non-regular 21 7.7
=400 85 31.3 Opportunity developing
=500 32 11.8 Quite a few 36 13.2
500< 31 114 A few 85 313
Drinking Normal 113 41.5
Yes 230 84.6 Few 28 10.3
No 42 15.4 Nothing 10 3.7
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Table 2. Professionalism

Variables MeantS.D*  MeantS.D"
Professionalism 83.89+7.63 3.37+49
Reference of the professionals — 17.14+2.39 3.43+.48
Service to the public 15.97+2.48 3.19+.50
Professional autonomy 15.68+2.28 3.14+.46
A sense of calling 17.58+2.63 3.52+53
Self-regulation 17.74+£2.32 3.55+.46

*MeantS.D of (summation of items), "MeantS.D of (sum-

mation of items/numbers of the items).

4. chaxtel ZFNT 2on MLoiEe Y

thAzle] =AEQ] HF A4+ 80.10+8.15 (Summation
of Items)/3.34+.34 (Numbers of the Items)o|gl o™, ]9
o HAee AA 9] 28.64+461/3.58+.58, GAF 23]
27.54+422/3.44% 53, THHA E9 239542941299+ .37 &
o2 Uehsit) A5 29 7 A9 32474577 (Summation
of Ttems)/3.30+.60 (Numbers of the Items) ¢J o™ ZFul=
H AGE 63.39+10.16 (Summation of Items)/3.17+.51
(Numbers of the Items) @& L}E}JTH Table 4).

Table 3. Professionalism according to general characteristics of subjects

Variables Mean+S.D tor F (p) Variables Mean+S.D tor F (p)
Age (yr) 7.50 (O.OOIT) Smoking 0.049 (0.825)
=29 81.60+6.84 Yes 83.75+9.06
30~40 82.544+6.47 No 83.97+6.81
41~50 86.97+8.82 Motivation 1.546 (0.176)
50< 85.90+8.15 Specialism 85.02+9.08
Clinical career (yr) 7.44 (O.OOIT) Personality 81.05+11.66
>1 79.40+4.62 Advice 83.73+7.16
2~5 83.60+7.03 Employment easy 82.38+6.53
6~10 81.95+6.41 Wage 90.00£16.97
11~15 80.82+5.90 Stability * prospect 85.61+£7.22
16~20 88.03+8.41 License 14.094 (O.OOIT)
20< 87.56+8.91 Yes 85.49+7.97
Marital status 1.599 (0.204) No 82.09+6.82
Single 82.744+6.28 Working area 1.750 (0.124)
Married 84.47+8.17 Treatment 83.33+£7.58
Other 81.00+8.20 3D C-T 82.00+8.81
Religion 1.406 (0.237) Simulator 84.09+6.47
Yes 84.49+6.72 RT.P 84.55+7.56
No 83.39+8.32 Brachytherapy 86.83+6.77
Educational status 3.316 (0.05%) Etc 87.52+7.52
College graduate 82.45+8.13 Position 15.482 (O.OOIT)
University graduate 83.81+6.71 Head 87.63+9.01
Master 86.20+8.11 Senior 85.46+7.50
Other 89.00+2.83 Staff 81.84+6.34
Income (¥10.000) 8.370 (O.OOIT) Employment 1.403 (0.237)
=200 81.37£7.22 Regular 84.05+7.76
=300 81.93+6.15 Non-regular 82.00+5.34
>400 83.69+6.71 Opportunity developing 16.692 (0.0017)
=500 88.09+10.57 Quite a few 89.94+8.59
500< 88.45+7.74 A few 86.15+7.04
Drinking 1.045 (0.308) Normal 81.94+6.04
Yes 83.69+7.52 Few 78.36+6.57
No 85.00+8.22 Nothing 80.50+8.38

*P<0.05, 'P<0.001.
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A o 70l wALMALS EAZQ, AR 2, AFoF0| ME Ao ojxs &
= R Ko 0 A HprE3 AA Ay
5 e NN, N, Nesy, Heus g 00T HHSH HTEC QA 46 S
i (r=462, P<.05)& EFHrHTable 5).
M2 RoAMo| ofste o|x|= Qol
WARF R TR AR AR A4t = 6 H2 Hedd 828 nixls 24
A TR, ATNE e AR B4 A AT A5 AN AR A4 9ge mAE 2 dohn
A ZABYT AHY FAWA(r=522, P<05), AFEY 7] gfshol TS AR Aoz, SPUFE 716
3 3F AR r=44d, P<05), ATRET A ARA ARANA flelol Lhe MR Tihslel SHEHALAS
Aw=507, P<09)% HPov], Z4BUS A7EUT 47 siglov] BAAT AFRYS YHEYB=755 P<OL),
DA (1=549, P<.05), AFEaL B2 AA (=433, A E(B=305, P<.05), AFREE(B=.092, P<.05), A
FAEA 73] (B=—1.505, P<.01), 2}$](B=—1.155, P<.05)
o . . o o g vehdon, w2 od3ks Ak R*=504% Vet
Table 4. Organizational/job commitment, job satisfaction WrH(Table 6).
Variables Mean+S.D* Mean+S.D "
Organizational commitment 80.10+8.15 3.34+34 JoH Al A=
Affective commitment 28.64+4.61 3.58+.58
Continuance commitment 27.54+4.22 3.44+.53
H o]l vlAx]Eoksthy LHEs= 1lA ﬁ,n =2 Ao
Normative commitment 23.95+2.94 2.99+37 - ;;L ° o}j° getoll 7} iy ¥ }EUEH;‘:
Job commitment 32474577 3.30+.60 2 AT A setebr 2424, AT, A5kl
Job satisfaction 63.39+10.16 3.17+.51 AT A o] u|X= oJskS Fjelkslazl A3 &1t
*Mean£S.D of (summation of items), "Mean+S.D of (summation B dTFollA] AR AF AP 48 HIRT(=
of items/numbers of the items). TS 25~125%) % 83.89% 0]l om, FF HFH(F 53 ot
Table 5. Correlation among professionalism, organizational/job commitment and job satisfaction
1(p)
L Organizational . . .
Professionalism . Job commitment Job satisfaction
commitment
Professionalism 1
Organizational commitment 522% 1
Job commitment 444%* .549% 1
Job satisfaction 507* 433%* A462% 1
*P<0.001.
Table 6. The stepwise multiple regression analysis of influencing factor in professionalism
Unstandardized coefficient Standar(?lzed 5
Variables coefficient t P R F P
B Standard error B
Affective 755 .091 456 8.303 .000
commitment
Opportunity —1.505 384 —.191 —3.917 .000
developing
Normative .305 114 118 2.669 .008 .504 54.125 .000
commitment
Position —1.155 422 —.124 —2.739 .007
Job satisfaction .092 .042 123 2210 .028
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Abstract

The Influence of Organizational Commitment, Job Commitment and
Job Satisfaction on Professionalism Perceived by Radiotechnologists
Working in the Department of Radiation Oncology

Yang Soo Gim, Sun Young Lee, Joon Seong Lee, Geun Tak Gwak,
Ju Gyeong Pak, Seung Hoon Lee, Ho In Hwang, Seok Yong Cha

Department of Radiation Oncology, Chunbuk National University Hospital, Jeonju, Korea

Purpose: The study is to check the specialty of radiotherapists working in the department of radiation oncology and
find job satisfaction, organizational commitment and job commitment having an effect on professional parts. After
making analysis of the mutual relation, it is to provide radiotechnologists with making progress in the future.
Materials and Methods: From March 2 to March 30, we had carried out a survey with email. It is possible to have
272 questionnaires answered in the survey. We make use of SPSS 13.0 for Windows to analyze the data collected
for study. Frequency and a percentage are meant to show general characteristics, and t-test and ANOVA to do the
difference between general properties and professionalism. Pearson’s correlation coefficient also is meant to do the
correlation of professionalism, organizational * job commitment and job satisfaction, and multiple regression analysis
to do the factor for a relevant variable to affect professionalism.

Results: There are subdivisions in the professionalism informing us of the self-regulation 17.74+2.32/3.55%.46, a
sense of calling 17.58+2.63/3.52+.53, reference of the professional 17.14+2.39/3.43+.48, service to the public
15.97+2.48/3.19+50, and autonomy 15.68+2.28/3.14+46. Grand mean tumns out to be 83.89+7.63(Summation of
items)/3.37+0.49 (Numbers of items). When it comes to a statistical relation between general characteristics and
professionalism, the statistics have it that these come within age (P<.001), period of employment (P<.001),
education status (P<.05), a monthly income (P<.001), radiotherapists who get a special license (P<.001), the
position (P<.001), and an opportunity for developing (P<.001). As a result of organizational commitment, job
commitment, and job satisfaction, grand mean in organizational commitment proves to be 80.10£8.15/3.34+ .34,
There are subvisions showing affective commitment 28.64+4.61/3.58, continuance commitment 27.54%4.22/
3.44+ 53, and normative commitment 23.95+2.94/2.99+.37 in order of precedence. The average grade in job
commitment is 32.47+5.77/3.30+.60 and that in job satisfaction is 63.39+10.16/3.17+.51, respectively. We find the
positive relationship between professionalism and organizational commitment (r=.522, P<.05), between professionalism
and job commitment (r=.444, P<.05), and between professionalism and job satisfaction (r=.507, P<.05). And we
also get the positive relationship between organizational commitment and job commitment (r=.549, P<.05), between
organizational commitment and job satisfaction (r=.433, P<.05), and between job commitment and job satisfaction
(r=.462, P<.05). To catch the factors influencing the professionalism of radiotherapists, we used multiple
regression analysis. According to the final model, it appears affective commitment (B=.755, P<.05), normative
commitment (B=.305, P<.05), job satisfaction (B=.092, P<.05), an opportunity for developing (B=—1.505, P<
.05), and the position (B=—1.155, P<.05) in order of precedence. It seems that explaining influece on R° is
0.504.

Conclusion: The results of the factors that influence professionalism working as radiotherapists in the department
of radiation oncology have it that the more affective commitment, normative commitment, and job satisfaction we
feel, the more professionalism we recognize. We think that the focus of professionalism is increased if getting the
chances for radiotherapists to have little to do with developing opportunities given.

Key words: radiotherapists, professionalism, organizational commitment, job commitment, job satisfaction
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