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<Abstract>

This study aims examining a few elements representing a family-friendly corporate environment such as the attitude of
CEOs, corporate culture, the support from direct supervisors and their influence on the sense of self-efficacy and career success
of women managers. The summary and conclusion of the result of this study is as follows; first, the positive attitude of CEOs
as one of the representing elements for family-friendly corporate environment was found to affect the sense of self-efficacy
and the career success of married women managers with positive effects. Second, the support of superiors turned out to have
a positive effect on career development of women managers. Finally, the sense of women's self-efficacy turned out to affect
career success of women managers. For the use of female resources as a growth power, the attitude of CEOs who promote
gender equality, and the support of supervisors will play a very important part, and in order to build a corporate culture

with gender equality, promotion and policy-making on corporate as well as government level are required.
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Table 1. Characteristics of Women Managers (N=629)
Variables n % Variables n %
27-29 4 b4 Under 2 years 27 43
Age 30~39 537 85.4
40~47 58 92 Continuous 3~5 yeafs 3 14.8
year of
Average age : 34.04 service 6~9 years 197 313
High school 95 15.1
Education University 451 71.7 More than 10 years 312 496
Graduate school or above 83 13.2 Assistant manager level 263 418
Average monthly income 358.06won
100~299 29 36.4 Manager 340 382
Size of .
business 300~999 149 7 Main Deputy head 91 145
position
More than 1,000 251 39.9
Research development 47 7.5 Head of department 32 51
Business .
field Sales/ Service/ Management 512 844 Executive 3 05
Production / Manufacturing 70 111
Usual working hours 4L.67
Manufacturing 151 24.0 Weekly hours
Type of Whole/retail business 54 8.6 working Overtime 6.85
business - 16 3 hours hours
tnance ’ (average) ] 4853
Service industry 208 3.1 Total working hours
Table 2. Measures
Variables Reliability
Attitude of CEO 844
Corporate culture 745
Support of supervisors 872
Self-efficacy 813
Career success 812
Likert#] 53 H=2 P45 9lor, T Mol &5 74 2ok

Q9] PR, AW DY § AN @ ST}
2 AL ulFth B AToA AEE AR AEE 81

@

g9 SAEAMS 918} SPSS 18.0 Programs- ©]-&-3}
N, BEge 7lEEARR S AASt B3 AMOS 7.0
Program= ©]-88t4 7} A77ld¥ Convergent Validity <}
Discriminant ValidityS |3 Confirmatory Factor Analy-
sis®} Correlation AnalysisE A8t oM, ATEF | A
A7} A7MAE 53] 9138k Structural Equation Mode-
lingS o]-&3t%th
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, A= <Table 3> A|A 5k

A7RFY 2R Pe] UF AHw

AgE X=

1285.435(df=242, p=.000), GFI=.850, AGFI=.814, RMR=
.053, NFI=815, RMSEA=083 2.2 ettt dubd o2 GH,

1.965(p<.05) o]”3Q AL 2 YEIEA, Concept reliability
S 0501 de g yEh A A7 R 28 AR A%
g Ao Adh

5709 AFdER ] AAAA A <Table 4>, A #AH
| AlFo] B EAFEAF o) 34 @ Aoz Yeh
=45 3k FFElGA o] A AR

r
-
i
ol
o,
3
il
=

1% A= <Table 5> Zth WA 714

AGFI, NFI 50| 090]o]d 453 2oz By, RMRS 1 I AIAEY A7} 71EA dejate] Aotasztol
7% .05 0|3}, RMSEAE .08~.05¢|H Y53t Aoz By X e AEAFE 272(CR=5.250, p<.00)Z FAZHO=Z
gtk e ¥ Arede] APEE o) ws) O e & ROI® A0 ek 3, Z19e) A3 A9AEC] U3t 7}
A& Holu 459 Construct Reliablity ko] B FAGTAY AdS Tl 2EAES 45 Sl dde 7R
Table 3. Results of Confirmatory Factor Analysis on Research Models
Latent variables Measured variables Standardm?d Standard CR P AVE Cc.)nc.e Pt
factor loading error reliability
Attitude of CEO 1 .602 .050 15.740 B
. Attitude of CEO 2 701 047 19.082 B
Attitude of CBO titude of CEO 3 882 043 24,862 8ol o
Attitude of CEO 4 847 1.000 Fix -
Corporate culture 7 707 .092 12.595 ok
Corporate culture 9 575 .080 11.057 ok
Corporate culture Corporate culture 10 626 1.000 Fix - 727 3511
Corporate culture 12 626 .080 11.737 ok
Corporate culture 13 514 .085 10.157 ok
Support of supervisors 1 714 .058 17.217 ok
Support of supervisors 2 .756 .058 18.229 ok
Support of Support of supervisors 3 733 1.000 Fix - 875 51
supervisors Support of supervisors 4 835 .057 20.107 ok ’ ’
Support of supervisors 5 785 .058 18.941 ok
Support of supervisors 8 583 062 13.984 ok
Self-efficacy 1 520 .067 11.722 o
Self-efficacy 2 .605 .063 13.536 o
) Self-efficacy 3 718 1.000 Fix -
Self-efficacy Self-efficacy 4 706 053 15570 0L 606
Self-efficacy 5 704 059 15.536 o
Self-efficacy 6 678 .057 15.031 o
Career success 1 685 055 16.586 ok
Career success Career success 2 866 057 19.587 ok 906 764
Career success 3 774 1.000 Fix -
***p < -001
1) WA ol 27 FAN AVE, 41 7)ol ARg-3
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Table 4. Technical Statistics and Correlation among Research Concepts
Classification Mean SD 1 2 3 4 5
1. Attitude of CEOs 314 0.77 1.000
2. Corporate culture 2.94 0.74 241 1.000
3. Support of supervisors 3.66 0.78 351 % 407+ 1.000
4. Self-efficacy 3.57 0.50 200%* -032 09%* 1.000
5. Career success 3.34 0.59 4657 075 304** 383" 1.000
*p < .05, ¥p < .01, **p < 001
Table 5. Results of Verifying Hypotheses of Research Models
Route fsat;l;fﬁﬁg Stzﬁiarrd CR P Result
H1 Attitude of CEOs  — Self-efficacy 272 .036 5.230 o Adopted
H2 Corporate culture ~— — Self-efficacy -150 .054 -2.514 012 Dismissed
H3 Support of superior — Self-efficacy .088 042 1.509 131 Dismissed
H4 Attitude of CEOs  — Career success 422 032 8.850 ok Adopted
H5 Corporate culture — — Career success -106 .046 -2.088 037 Dismissed
H6  Support of superiors — Career success .200 037 4.003 ok Adopted
H7 Self-efficacy - Career success 307 045 6.840 ok Adopted
s <001
52 Qyoeds) Jorasne e Aow yehtd V. AE 9 =
7Ha 2 7108} ) Ake) Aokas el vlA= &
ol et AZA = -150(C.R=-2.514, p>012)2.& 5| B ATE AT 224, /R Tst NS £ Qe 3
Ao frojeiA] & Ao YEET. 7Hd 3 A AR 2 St gl 7IERsH VdRE o dind 5 e
A o] g de|ate] Aotas ol vAl= Aol et 7 HuRZ9AEe oA, 7192}, A7 dAke] Aol 449w
2AFE 088(CR=1509, p>131)% BAHCR fo8x RS9 U3 /1EAT] FUALS AZFOZH o] 50|
e o2 YERET. AotEsaat AT vA= FEFS LA
o2 7Hd 4 Ha B9As9] A7 e At
AT viX= A2AGE 422(CR=8.850, p<.001)Z B A3AFRE goksla =93k te 2tk
FAHLE o3 Ao YENTh 7Hd 5 7T shs o
AR AGAT FAF 9T MRA G Ao AR, A8 AQedoe dEg 4 e A7 49
YERSTHC.R=-2.088, p>.037). 712 6 27 “dAte] Ao A= A= o He|Ate) Alotas et BH gl 3
ogzEAe] AP BIAE Dol B AZAFE  H GBS vIAE JOE vehgrh olelF ATARE 43
200(C.R=4.003, p<.00)2.2 SAHoZ F2g Aoz 1} Al x5 A3 YeEPGtHLim, 2008; Jee & Kim,
Epde) iAo 2 4 7 AT A RS o] 2000). %, AT AIAEY A - 7S FAALA U L
=9 A4l FAF FFS VA= AoE YEEy AL 53] Sk FHoR QIR AdTEAEe Al
(CR=6.840, p<.001). A S sl R 7S = AHDE S cdsial of=
9 AT o B el 394 9% VA &
e QRle® HgaA dk
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