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A Study on the Development of Performance Indicator for
the Operation Organization in Youth Employment Academy
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ABSTRACT

One of the most important object in youth employment academy is to resolve the job mismatch of
youth unemployment through industry oriented human resource development for which company
oriented capacity building program for graduate-to-be and graduate is supported. The major
characteristic of this program is to compose a network of operation organization, involved company,
involved university and trainee, among those the role of operation organization is most important. The
operation organization in youth employment academy 1is supposed to be evaluated by the last
employment rate after 6 months to the day following the programs of the year completion. So
performance indicator for the operation organization is needed in selecting the operation organization
of the next year youth employment academy, which means a kind of mid-term evaluation. In this
research, the concept of development of performance indicator for the operation organization in youth

employment academy is introduced and major performance indicator are suggested.
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Fig. 1. Role of operation organization in youth
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Fig. 2. Common skills for same type of trade
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Table 4. Evaluation step and viewpoint for public work
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organization in youth employment academy
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