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ABSTRACT

This study proposes content and instruction of leadership education based on the results of evaluation and analysis of leadership
skill of present levels of students who registered for ‘leadership development and training’ course which is liberal arts elective
course of the ‘Accreditation Board of Engineering Education in Korea’ and provides best practices to develop leadership skill and
to attain academic achievement 2, 4, 6, 7 of 12 academic achievement required by KEC2005. To accomplish a purpose of the
study, I divide leadership skill into technical skill, human skill and conceptual skill that suggested by Katz and then measure
students’ leadership skill. The contents of leadership education to develop and enforce three leadership skills are as follows. First,
for developing technical skill, there is a need for systematic education of basic working experience relevant to a major field of

study. Second, for developing human skill,

there is a need for education of leadership, motivation, conflict management,

communication, group dynamics and presentation etc. Third, for developing conceptual skill, there is a need for education of

founding vision, business strategy and creative idea etc.
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Fig. 1 Required leadership skill by organizational level
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Fig. 2 Leadership skill model
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Table 1 The comparison of leadership levels regarding
social demographic variables
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Table 2 The mean and standard deviation on the level of leadership skill of engineering students
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