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CH 8 ZHFobYo| Meldut EfEdd A5
014 sgos | zmgy | OORN
alpha
25 A ] tgh = 0.998 0315
B oigh v 0.998 0276
A7t 710 gk v 0.998 0.307 0.999
gAtel o sk v 0.999 0.371
5o s v 0.997 0.009
=4 FAgelghs A 0.320 0.994
o]z ol = 0211 0.992
. — 0.985
3|ALel digk S 0.305 0.904
3|ALe] w el vigk A 0.287 0.898
Figen Value 3.790 3.968
A 2K %) 48.504 47.249
(B 9 =3XeY0| #x3E 2[HYMEi0| Djx|lz F&
S =g BEFAt B tak pak
&4 0.037 0914 0.051 0.960
Ak 0.037 0.037 0.988 0.326
84 0.037 0.063* 1.699 0.092
TEFE FHA
B8 893 0.037 0.914%%* 24.593 0.000
o] F <] 0.037 0.044 1.179 0.241
F3t=37.775%**  p3t=0.000 R?=0379  +AR?=0.369
*p<0.1 **p<0.05 ***p<0.01
(E 10> =3tXekdo] Hiefd 2l AMEro] DOjxl= &
SLHe =gEHs HEEQAt B tat pat
& 0.086 0.001 0.010 0.002
A9 0.086 -0.079 0912 0.364
A84 0.086 -0.079 -0.900 0.379
GRS = Ry —— -
B3 3|9 e 0.086 -0.013 -0.149 0.882
44459 0.086 0.378%+* 4.390 0.000
Fzk=5236***  p#k=0.002 R®=0.155 AR®=0.126

#p<0.1 *p<0.03 **¥p<0.01
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TEFE 0.394* 0.7850* 0.8310% 0.428%x% | (), 749%%%
FrFErEE A 0.790%** 0.512%%% | 0256%%* | 0341%*
FxFExE52 3] 1) 4 8 0.477%%% 0224 0.529%%%
2T Ere] A T 9 0.459 0.956
FRF T 0.344
Fgt 21.669%+* | 57.468%*% | 123.003%** | 27.004* | 21.004%*
R? 0.155 0.627 0.762 0.784 0.784
+AR? 0.148 0.621 0.756 0.780 0.780
A nd] AsA=l) 43 AsR=)) rds
UE 0.903* 1.216* 0.540* 0.492% 0.313*
Hlj 2+ 3 T 9] 0.395% 0.213* 0.049 0.064
e 0.526%*% | 0497+ | (.563%%*
vl 2+ A 2 74 0.302 -0.198
Hl| 2]+ 5 &2 3] 7] A g 0299
F&t 52.144%%% | 40.578%%% | 150209%%% | S51.412%% | 42.745%%*
R? 0.815 0.874 0.975 0974 0.984
AR 0.814 0.871 0.974 0.973 0.984
#p<0.1 **p<0.05 ***p<0.01
<E 12> 2y 2ot Hehdol ZAS0 Ojx= F&
Ha =y Ll=l ZH3 HE4 ZH5
FEFE 0.313%%* 0.394%%% 0.660%%% | 0.568%%% | 1749%%*
FrFErEE A 0.394%+% 0.390%%% | 0356%%* | 0441%%*
T x5k 8] 1) A 8 0.399%%% | (0254%%% | (.529%%*
2T EreI A T 9 0.459 0.595
TEZF AN GF 9 0.370*
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R? 0.098 0.392 0.487 0.684 0.584
T74R® 0.091 0.382 0473 0.680
A md] AsA=l) 43 dl4 rds
Hj 2 0.730%%% 0.965%** 0.3610.%* 0.208 0.334
v 2+ e o] 0.296* 0.248* 0.187 0.604
g x o] 5 9 0470%*% | 0512%%% | (.547%%*
v *{ ¥ 1A 0.206 0.174
Hl| 2] * 5 &2 3 7] A g -0.250
F%t 133.841%%% | 75.003**% | 69.716%** | 52.448%% | 43020%*
R? 0.534 0.566 0.647 0.650 0.658
AR 0.530 0.559 0.638 0.638 0.642

#p<0.1 *p<0,05 *+p<0.01
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ABSTRACT

Cultural Orientation and Leadership of Multinational

Corporations Impact on Organizational Effectiveness

Jung-Ah, Lee* - Young-Bong, Choi**

Understanding the cultures of other countries is not as fast as the speed of internationalization.
As globalization advances, interest and research on the characteristics of national culture
differences have been increasing. One of the important challenges for business leaders is the
ability to understand and deal with cross-cultural management. But there is a lack of research on
cross-cultural management and suitable type of leadership. In order to achieve this objective, this
study, adopts Hofstede cultural dimensions, and finds the impact of these kinds of leadership on
organizational performance.

Feminism, collectivism, power distance, and uncertainty avoidance were classified into four
factors of cultural orientation that affect the selection of initiating structure and consideration
leadership. In this research, among virtue factors of leadership, structure initiation and leadership
consideration are focused on how to affect organizational effectiveness of the result factor by
national culture. This research has concentrated on how leadership-styles among national-cultures

have influence on organizational-effectiveness.

Key Words : cultural orientation, leadership, organization performance
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