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Abstract

This paper reviewed the relationship between superior leadership and job stress responses, and the
moderating effect of age in maintenance area of air force. Based on the responses from 450 air force
maintenance persons, the results of multiple regression analysis showed that transactional leadership has
negative relationship with physiological stress response, charisma has negative relationship with psychological
stress, and individual consideration has negative relationship with behavioral stress. In moderating effects, age
has negative effect on the relationship between transactional leadership and physiological stress response, and
age has positive effect on the relationship between charisma and psychological stress response.
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