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Study of Impact of Leader’s Coaching Leadership
on members’ Career planning and Attitudes
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ABSTRACT

This study was conducted to investigate haw coaching leadership affects organizational members’
career planningand attitudes; organizational commitment, job satisfaction and turnover intention. For
this purpose, this study used as its subjects at the major companies and subsidiary companies in
Korea. The independent variable coaching leadership composed of the 5 factors; guidance, facilitation,
inspiration, listening and questioning.

The result of the study, coaching leadership was shown to have a significant effect on career
planning, organizational commitment, job satisfaction and turnover intention. The case of coaching
leadership is being more, the level of career planning, organizational commitment and job satisfaction
are increased and the level of turnover intention are decreased .

The findings of this study are particularly important because they contribute the evidence that
support the effects of coaching leadership development program in the company.
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Table 5. Results of Regression analysis of coaching
leadership and career planing’s concreteness
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Table 8. Results of Multiple regression analysis of factors
of coaching leadership and career planing's challenge

sgu MESS AS west o fel FHAEAY
EF 03} AFB) g 3x VIF
9.216  .000

021 252 801 516 1.937

014 172 863 524 1.909
AA 189 072 213 2604 010 533 1.876

wH g TooAE in VIF 44 059 050 078 1185 237 830 1.205
B EZF o3 Wl e A% 084 074 085 1136 257 630 1588
) 1279 327 3912000 =Aack: R: = 107, F = 6,034
1 =
@ALYHA 577 083 401 6984 000 1 ek POO0L, o p<0l, * p<05

R*= 161 F = 48777 p = .000

E 6. T CNT} dHAHE =MMZte| chkes7EAMZn)
Table 6. Results of Regression analysis of coaching
leadership and career planing’s challenge
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Table 8. Results of Multiple regression analysis of factors
of coaching leadership and career planing's concreteness
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leadership and organizational commitment
=7 N EF3} A E{‘f} o o]
vy gy A% o VIF
Wl B 9_% W) e} &
) () 1537 255 6.033 .000

A4 601 064 505 9336 .000 1

R2 = 255 F = 8715 p = .000

E 10, Za2|HMT =2Zel7ke| ciE3|AEA 2ot

Table 10. Results of Multiple regression analysis of
factors of coaching leadership and organizational
commitment
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Table 11. Results of Regression analysis of coaching
leadership and job satisfaction
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Table 12. Results of Multiple regression analysis of
factors of coaching leadership and job satisfaction
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Table 13. Results of Regression analysis of coaching
leadership and turnover intention
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Table 14. Results of Multiple regression analysis of
factors of coaching leadership and turnover intention
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