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ABSTRACT

Since 2008 Korea's fire administration has recognized the importance of human resources by intro-
ducing a mentoring system for new employees. This mentoring program is helping new employees
adapt to the organization quickly and effectively. In addition, prevention inspectors are improving
their job ability and expertise by ensuring the mentoring system has been introduced and operated.
However, the current operating and fire officials mentoring system has a variety of problems including
lack of expertise on the part of the mentors, deficiency of the legal system, lack of mentoring for
information and materials, and lack of compensation, and formal mentoring training for mentors. In
this study, the fire officials’ mentoring system analysis and previous studies on the fire officials’ men-
toring functions will be analyzed to determine its effect on job performance. Results of this study of
fire officials’ job ability show that the variables that affect the mentoring program include the role
model, business achievement, teaching method, attitude, interest, and achievement.

Key words: Mmentoring system, Fire officials, Job ability, Regression analysis
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Table 1. Job Ability by Objective Index

Category Variable

Reference

Career Development

24719 21(2008), 73178 21(2008), A53 2](2008), AHE £](2009), W<
A 2](2007), 71-%21(2005)

Career Know-how o] 844 (2008), A5 £](2008), H-9-21(2005)
Function Business Achievement | ©]8-43(2008), A3 £](2008),2-4 £1(2007)
Elevation o] #-4(2008), A5 £](2008),5F=A 21(2007), 71 £1(2008)
Interest ©]-843(2008), 4155 2](2008), -9-2](2005)
Consultation o184 (2008), 2153 21(2008), -9-21(2005), A1 A& 21(2009), B4 2](2007)
Support o] 844(2008), 2152 £](2008), H-5-21(2005), B4 £](2007)
Psychological Mectin o A o
Function g ]gﬂ(2008), =3 9](2008)
Adaptation °]&-44(2008), 21532 £](2008)
Relationship 717199 £](2008), 1HEA £1(2007), A-$-21(2005)

Role Achievement

2719 21(2008), 4155 2(2008), A1EBEA £](2009), B4 £1(2007), A5
21(2005)

Role Model | Respect

o]-8-41(2008), A3 2](2008), H-32](2005)

Function Teaching Method

o] 8-41(2008), A& 2](2008), 7-9-21(2005), A 9](2007)

Role Model °]844(2008), A5 2](2008), 71-9-21(2005), M EE £](2009), B=4 £1(2007)
Attitude 2719 21(2008), B4 21(2007), F-5-21(2005)
Job Ability 27199 21(2008), 7173 £1(2008), A53Z 2](2008), ©l44(2008), A E S

21(2009), B4 21(2007), H-$-21(2005), ¥id &

Table 2. Multiple Regression Analysis Result about Career Function

Model Unstandardized Coefficients | Standardized Coefficients . Sig. Collinearity Statistics
B Std. Error Beta Tolerance VIF

(Constant) 963 219 4.392 | .000

Career Development .007 .064 .008 116 | .908 547 1.830
Know-how .067 .055 .080 1.224 | 222 616 1.624
Business Achievement 364 .067 383 5.445 | .000 527 1.896
An Elevation —-.001 .052 -.001 —-.021 | .983 616 1.623
Interest 283 .062 321 4.598 | .000 .533 1.875

R*=0.445 Adjusted R*=0.537 F=34.142 Sig.=0.000 Durbin-Watson=1.736

Z FHEAS A3}, Table 29 ﬁ]%*ﬂ"&ﬂoﬂﬂ Fare
34.1420] 32, -85S 0.0002 2 Fo|E 1% o}

o el AE v AT T feiolsle] male) el Arkw @ & st 3
Peg AER) AR APASER)E AR FH05E W)

Uz AWel=xE JepllF=H], Table 1914 R>=0.445
2 AA BAF ZoA oF 445%2 MAe) Fa Utk

4.1 CES3|HEA (Multiple Regression Analysis) shA, £73HE 3 AAFBeta)E Hlwd] B o HF
4.1.1 48 75 dg o353 AEY Fejo] 71 FFE e HFolH, I o R 5
A8 75 tg TEHF AT RY dRgge 7F ARG G| = MR JEwt 28
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Table 3. Multiple Regression Analysis Result about Society Psychological Function

Model Unstandardized Coefficients | Standardized Coefficients . Sig. Collinearity Statistics
B Std. Error Beta Tolerance VIF
(Constant) 783 191 4.109 | .000
Consultation 123 .060 135 2053 | .041 501 1.996
Support 222 063 263 3.537 | .000 392 2.549
Meeting -.029 039 -.041 —748 | 456 713 1.403
Adaptation 326 057 342 5708 | .000 .604 1.655
Relationship 147 058 170 2520 | .012 478 2.090
R?=0.537 Adjusted R*=0.526 F=49.459 Sig.=0.000 Durbin-Watson=1.945
v A, 23k, S FoE 0.05ET 27 W AR AAFR)E 0.702F WA FAF FolA] <F
Foll BAH o foulslx] ek Ao eyttt 702%% s Fa ok
S 3 F3tE 3 AAIFBeta)E HnE] B uf Bl=
4.12 AH] - AEA 71Ee] g tEs RN 7 7% 9EE e Wold, 2 o R g,
AR - AEE el Y S5E aNErd 3 q¥3Rd, AR £o7 AR d¥Hel d=
Fogo 2 AR A3} Table 32 FARHAN F #HEE Yeigth 28y 242 #23E 0,055 A
ZHe 49.4590] 3, 285 0.00002 FoFE 1% A BAZHCE fousiA] & Aoz Yyt
oA olF frejulate] BE O EgAde] dntr &
Atk FARH 9 AFALFR)E 05372 WA B4t 5 4.14 7+ SRl tig o3 A
oA oF 53.7%% Ads] F3L Utk Table 59 3= oﬂﬁ FZ-e 43, 762401 froj st
SHH, 173k 3 AAFBeta)E vl & wH AL B2 000002 FY5E 1% oFF f -8}04 X
o] 7P FFEUE wFolH, I o ® 4, A4, ¥ BlAel Aok E% At FARH ] ARA
B £0 7 o) gl e HFE L}E}k& FR)E IAEA 0] TEHSFE A & “U%F
oh 2y B ol 0.05ETH 7] Wil A AE JEpFE, Table 5914 R*=0.764= XA &
Ao fFoulalr] k> Ao R JER oA F 76.4%E AW FI Utk FEE Rzﬁg
2AE JABAE ofv)siH, $4E R=0.7462 e}
413 JERY 75 gk B‘r%z‘ilﬂv‘i’—ﬁ et
ALRFY 7% st THEF T T A5y 39, 27314 FAATBeta)S v & o) HF
Fo 7 3FEA A, Table 49] ﬂ%ﬂi oM F7t2 REdo] 7Y HEY e WEoH, 1 o R HF
34.14201 3, 952 0.0000% FFF 1%0A oF  F3, A =wY 7, 20, g Fo=7

b
T frejuste] o] BhgdAdol kil & g Qlvk 3 FofRke] dFHo] 3l

Table 4. Multiple Regression Analysis Result about Role Model Function

Model Unstandardized Coefficients | Standardized Coefficients . Sig. Collinearity Statistics
B Std. Error Beta Tolerance VIF

(Constant) 654 137 4.765 | .000

Role Achievement 225 .048 253 4.693 | .000 482 2.075
Respect —-.008 .057 -.010 -.148 | .883 325 3.075
Teaching Method .192 .061 218 3.124 | .002 286 3.498
Role Model .198 .068 222 2.900 | .004 239 4.188
Attitude 236 .059 .266 3.963 | .000 310 3.225

R*=0.702 Adjusted R*=0.695 F=34.142 Sig.=0.000 Durbin-Watson=1.795

SF B A 2 )S] =it X], A25H A28, 2011
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Table S. Multiple Regression Analysis Result about Mentoring’s job Ability

77

Model Unstandardized Coefficients | Standardized Coefficients . Sig. Collinearity Statistics
B Std. Error Beta Tolerance VIF
(Constant) 281 161 1.743 | .083
Career Development —-.051 .045 —-.055 -1.123 | .263 487 2.055
Know-how —-.029 .040 —-.034 —-.726 | .469 S15 1.940
Business Achievement .166 .047 175 3.528 | .001 A73 2.113
An Elevation —-.125 .037 —-.157 —3.386 | .001 541 1.848
Interest 117 .046 132 2.557 | .011 434 2.303
Consultation .100 .046 110 2.178 | .031 456 2.192
Support .064 .049 .075 1.304 | .194 .348 2.876
Meeting —-.045 .032 —.064 —-1.411 | .160 563 1.776
Adaptation .081 .050 .085 1.618 | .107 420 2.381
Relationship .010 .049 .012 212 | .832 367 2.725
Role Achievement 117 .051 131 2.304 | .022 358 2.790
Respect —-.005 .054 —-.006 —-.093 |.926 297 3.363
Teaching Method 152 .059 173 2.558 | .011 253 3.951
Role Model 224 .065 252 3.453 | .001 219 4.565
Attitude 153 .059 173 2.574 | .011 258 3.872
R*=0.764 Adjusted R*=0.746 F=43.7624 Sig.=0.000 Durbin-Watson=1.672
A, woks, T, BY, 43, WA, 2L fE 3 2k BEAARNOE HUS BT A% A
0052tk 7] MBS FANCE fouaa e A ALA A%, JTRY 75l f5F suelH 2z
O 2 YESTH(Table 5 =) SAHCE FAE ke Aom Yeht aeid
WEYS Fa) 29TEA ARGF IS A5 o GRgYe] JF2 v Ao eyt
o] MEY A 2YYBIA WEE M 5 3
ofo} i, QA Ego] B, M=ol T 5.2 =
=90k & Zlojth, E3 WElE AR 4 )
o o] WEe] =go] Jow ME A 2WF B Ao A, s ARl tigk oy
T AR /143 Ao uef Ak, of G AL Puol fI5FE suclH frolvl e
WEE 3 QuRd, 4T5d, A=y, B, S,
4.2 7(dHH Add) Lo Al dFH S e Aew
Table 40l W} & A7) FLHUFRA ARl 4 ek ol MERS T e FHroRs
g 7ls, A - AEA Vs, 98RY Zleel A fEixe RS BHAQ AR wEE wE
IS Rlve 7S AA skl At T Sofof star, PRl =0l HaL, A=l
SARHOR TS AAT A% LW Table 6 TRl T Zolh EG WHE 2dxHe] 4
Fae] Qo] WEe] Ego] Jom WEY At &
Table 6. Hypothetical Black Summary Frd Hre gl 71d Jlow EO%%JE}._
N FAHOE 2PTEA YRGS JFL v
Hypothesis B Sig. Choice A QoES FAow AwWpwW, 7 A goMe
x> 0074 | 0163 - ol| A Felg 7k F & Aol sl =<l
<X 2> 0.154 0.007 BHEZ )
<X 3> 0.668 | 0.000 A, MESS 2T ARAFS A
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