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{Abstract>

A Study on the influence of job transfer in E&T
programs characteristics & organizational situational
characteristics of the medium and small-sized
hospitals

Young—Hyuk Kim
Department of Medical Management, Chodang University

The purpose of this study was 1) to understand the job transfer in education
& training (E&T) programs & organizational situational characteristics, and 2) to
analyze the effects of the E&T programs & organizational situational

characteristic groups on each of the levels of job transfer.

There is intimate relationship between E&T programs characteristics &
organizational situational characteristics and job transfer, so we can’ t think of
them separately. With this point of view the most frequently discussed
problem is how to apply the theory in actual job, but in reality it’ s true that
the improvement of job transfer can’ t reach the expectations of the E&T

programs.

In literature view study, the concepts of job transfer in E&T, the general
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theory on E&T, and the actual condition and points at issue of the existing
E&T practices in the medium and small—sized hospitals were defined.

As the results from empirical analysis, we could find followings:

First, in evaluation of the job transfer, demographic characteristics
(seniority, occupational category, position) variables have a significant
different.

Second, in degree of the job transfer, E&T programs characteristics(contents of
E&T, design of E&T, conditions of E&T, teaching ability of lecturer, methods of
E&T) variables have a different influence upon each of the evaluation levels of
E&T.

Third, support of CEO wvariables have a different influence on the job
transfer according to contents, design, conditions of the E&T programs.

Fourth, support of co—works variables have a different influence on the job
transfer according to design, conditions, method of the E&T programs.

Fifty, support of organizational atmosphere variables have a different
influence on the job transfer according to contents, design, conditions of the

E&T programs.

Keywords : job transfer, demographic characteristics, E&T programs

characteristics. organizational situational characteristics
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