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A Study on Nursing Students' Job-esteem, Work Values, and Satisfaction of
Their Major
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Purpose: The purpose of this study was to identify the factors influencing the nursing students' job-esteem.
Methods: The data were collected from March 1 to 30, 2011 using questionnaires. The subjects were recruited
from the department of nursing at a college in Kyungnam. The collected data were analyzed using SPSS descriptive
statistics, mean and standard deviation, t-test and ANOVA, Pearson's Correlation Coefficient, and Stepwise
Multiple Regression Analysis. Results: The significantly factor which is a variable predicting best job-esteem of
college nursing students by ability and opportunity to getting accounting for 13.4% (8=.277) of the prediction,
followed by work conditions, lifestyles, and sense of honor that accounted for 27.6%. Conclusion: Based on the
results of this study, nursing educational program and curriculum development should give nursing students a
variety of experience for their career.
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Table 1. General Characteristics (N=209)
Characteristics Categories n (%)
Year 1st year 93 (44.5)

2nd year 77 (36.8)
3rd year 39 (18.7)

Academic achievement Good 19 (9.1)
Average 138 (66.9)
Poor 52 (24.9)
Who selected your major? — Myself 167 (79.9)
Parents 37 (17.7)

Others ' 5(2.4)
Reasons for selecting Professional 61 (29.2)
your major? Employment 102 (48.8)
Self-realization 38 (18.2)

Others 8(3.8)
Types of high school Sciences 79 (37.7)
Liberal arts 123 (58.9)

Commerce 7(3.3)

Income High 9 (4.3)
Average 156 (74.6)
Low 44 (21.1)
Religion No 119 (56.9)
Yes 90 (43.1)
Major satisfaction Satisfied 107 (51.2)
Average 88 (42.1)

Dissatisfied 14 (6.7)
Intent to work as a nurse Yes 185 (88.5)
after graduation? No 24 (11.5)
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Table 2. Job-esteem, Work values, Major Satisfaction

Variables (item) M=*=SD Item M=*SD Possible range Actual range

Work values (30) 105.02£9.89 3.50%0.32 30~150 66~142

Internal factor
Accomplishment (2) 8.66£1.20 4.33£0.60 2~10 4~10
Altruism (2) 6.92£1.30 3.45%0.65 2~10 3~10
Creativity (2) 7.00%1.31 3.49%0.65 2~10 4~10
Art Instinct (2) 6.21%+1.20 3.10£0.60 2~10 3~10
Intellectual stimulus (2) 6.981+1.29 3.48+0.64 2~10 4~10
Business management (2) 6.671+1.28 3.33+0.64 2~10 3~10
External factor

Cooperation (2) 7.92+1.15 3.95+0.57 2~10 4~10
Economic compensation (2) 5.84%1.29 2.91%0.64 2~10 2~10
Independent (2) 6.16%=1.23 3.07£0.61 2~10 2~10
Ambition (2) 7.07+1.20 3.531+0.60 2~10 4~10
Stability2) 7.71£1.19 3.85+0.59 2~10 4~10
Relation director (2) 6.10£1.24 3.04%0.62 2~10 2~10
Environmental conditions (2) 6.75£1.12 3.37£0.56 2~10 3~10
Diversification (2) 7.60+1.21 3.80+0.60 2~10 4~10
Lifestyle (2) 7.45%1.30 3.72%0.68 2~10 3~10

Job-esteem (25) 91.34+8 84 3.65%0.35 25~125 71~124
Positive value (12) 49.76+6.10 4.14%+0.50 12~60 31~60
Relative benefit (5) 16.65+2.76 3.33+0.55 5~25 7~25
Negative treatment (5) 12,12£3.84 2.42%£0.76 D25 5~25
Social reputation (3) 12.81£1.75 4.27%0.58 3~15 8~15

Major satisfaction (6) 20.15%3.28 3.35+0.54 6~30 12~30
Satisfaction with curriculum (4) 12.81£2 44 3.20£0.60 4~24 6~20
Ability and opportunity to getting (2) 7.34%+1.39 3.661+0.69 2~10 3~10

Table 3. Job-esteem by General Characteristics

Positive value

Relative benefit Negative treatment

Social reputation

Variables (item)

Mxsp  OrF Mtsp  LOrF Mtsp PP yagp  TOF

(p) (p) (p) (p)

Year 1st year” 49.09%6.03 7.16 16.41+£2.71 224 12.78+4.13 4.83 12.48t1.74  4.97

2nd yearb 51.66*5.64 (.001) 17.17+2.65 (.108) 11.06%3.17 (.009) 13.30£1.75 (.008)

3rd year® 47.59%6.24 b>a,c 16,21£2 97 12.64+£3.95 a>b 12.64%£158 a<b

Major satisfaction Satisfied” 51.30t5.80 7.55 17.05+2.62 231 11.91+4.19 434 13.05+1.77 2.19

Average”  48.02%£6.13 (001) 1626279 (102) 11.93+323 (014) 12.52%£1.70 (.114)

Dissatisfied” 48.06+5.43 a>b  16.07£3.29 15.00£3.55 a,b<c 12.86%1.65

Intent to work as a nurse ~ Yes 50.22+5.88 3,12 16.69+2.87 0.59 12.22+3.89  0.96 12.86+1.74 1,05

after graduation? No 46,17%+6.74 (.002) 16.33%1.63 (.551) 11.42%+3.40 (.338) 12.46+1.81 (.292)
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37 slal B B0l feld W delE Akl Yol 2hatel S¢4E 81817 18 Durbin-Watson
540) shd, sabideln, SRSy, St MEE,  ghe 2,028 0419 kel A7) Jegel glee Helstel
=49 T 2= dv] Hgste] FYdetdan, A9HEd dF 1, TAF A Sl (Tolerance) & .83~.922 0.1 o]0l o
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Table 5. Major Satisfaction by General Characteristics

Satisfaction with curriculum

Ability and opportunity to getting

Variables (item)

M=SD tor F (p) M=£SD tor F (p)
Major satisfaction  Satisfied” 13.48+2.54 9.96 (<.001) 7.68£1.39 7.12 (<.001)
Average” 12.26%2.00 a>b>c 7.01+1.34 a>b
Dissatisfied” 11.21+2.75 6.79£1.12

Table 6. Correlation of related Job-esteem, Work Values,
Major Satisfaction

Variables Categories Job-esteem
Work values  Accomplishment 241 (< .001)
Altruism 1257 (<.001)
Creativity .286 (< .001)

Art instinct .060 (.391)

Intellectual stimulus .178 (.010)

Business management .208 (,002)

Cooperation .203 (.003)

Economic compensation .083 (.230)

Independent .047 (.496)
Ambition .305 (<.001)

Stability .115 (.099)

Relation director .088 (.205)
Environmental conditions 1328 (< .001)

Diversification .203 (.003)
Lifestyle .330 (<,001)
Job-esteem Positive value 842 (< .,001)
Relative benefit .568 (< .001)
Negative treatment 241 (< .001)
Social reputation 690 (< .001)
Major Satisfaction with curriculum 246 (< .001)
satisfaction  Ability and opportunity to 1367 (<.001)

getting
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Table 7. The Predictors of Job-esteem

Variables B t(p) R’ Adjusted R? F p

Ability and opportunity to getting .277 4,48 (<.001) 134 130 35.15 <.001
Environmental conditions 236 3.82 (<.001) 221 213 29.18 <.001
Lifestyle 174 2.68 (.008) 262 251 24.26 <.001
Altruism 130 1.98 (.048) .276 .262 19.44 <.001
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