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Abstract

Online analytical processing (OLAP) architecture performs only well on the facts that are
summarizable along each dimension, where all hierarchy schemas are distributive, and
consequently many Kkinds of non-distributive hierarchy schemas arising in real-world situations are
not addressed by current OLAP implementations. In previous work, we presented the classification
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of hierarchy schemas in aggregation, including one distributive and seven non-distributive
hierarchy  schemas. This paper presents a transforming approach of seven non-distributive
hierarchy schemas into the distributive hierarchy schema. The first thing in the approach is

cutting complex non-distributive hierarchy schemas into more simpler ones,

and the next is the

transformation of those simpler ones into the distributive hierarchy schema. This approach will let

complex hierarchy schemas arising in
implementations.

schema design point of view.

Hierarchy schema,
Implementation , Schema design
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