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Abstract

The contract screening system is being introduced and operated as a model of advance budget reduction for loca
fiscal efficiency. But as the authority recognizes the contract screening system as a means of budget reduction, anc
companies recognize it as a means of budget curtailment, a contradictory understanding structure on the contrac
screening system is being formed. This research was prompted to propose a development method that will enable the
contract screening system operating in Jeju Special Self-Governing Province to be appropriately established as a mode
of advance budget reduction. To achieve this, the operating status of the contract screening system was analyzed, anc
the recognition level on the contract screening system of the local government and companies was analyzed on the

basis of contract screening data.
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Table 1. Conditions of contract screening system in Jeju
(Unit : Million Won)

Table 2. Screening conditions by ordering division in Jeju
(Unit : Million Won)

Number ~ Amount of  Amount of ) )
! i Reduction Reduction
Year Month of screening  screening )
amount ratio
screening  (before) (after)
Oct. 55 25,882 24,506 1,376 5%
2008 Nov. 66 75,293 69,713 5,579 7%
Dec. 66 101,655 95,701 5,954 6%
Jan. 75 52,422 49,457 2,965 6%
Feb. 86 76,395 71,314 5,081 7%
2009 Mar. 80 123,784 118597 5,187 4%
Apr. 49 31,713 30,008 1,705 5%
May 29 32,428 30,695 1,733 5%
Jun. 29 51,816 49,001 2,815 5%

Table 2= 2008 109-& AlZto=z oF 970 €3F =i
(provincial government), AFdZ~(operation division) %
A (city; AFA B AAEA]) & Gz ot
3k AAE 3 ARE BolFa Qluh YA njFe oF
53571¢] AAL F 2427 0 2(45% %) 71 =A 2HA 8}
A AL Feld & Qi) o] FAANES Yow ¥
AL E7Fo] Sojt Aol

2008 3(10~129) 7 20093 (1~6¥)7H4] 2] &S wHl
YA AR] A 2 WS} HolR] BA|NE A A9 4
AP 7REo] 200841 (10~129) 04 2009 (1~69) 0= o]
QA Auto R ZolE AL & 4= gtk ol =EA] Fa
2SS AX8L Y AFTAHORS 24, AAT
)7} 20091 (1~69) AFIU-8ollA] Tl FAF &%)
7t gago] HA| kol AARE F vt Al = o)y
1 AzEEe] YA PAE Aem EAEh
U2 AFEHARA = Al 7} i7]3hol A Eo
Q= AlARA] AAdel digh Ul-go|t}. AlF5EAX o}
o ol t3t AA S AA Al T Z s S el
2 A construction), E#(goods) = &9 (service)

al

o

A 20083(10~129) 3 20093(1~6€Y)
AR EE2] AAL el gl vl =4 ApA| sk A

S
=55

O (e} 2=
=238 ¢ g Ik

78

Amount of Amount of
o Dugon e e somrg LN e
No. Weight Amount Weight Amount Weight Amount Weight alo
gm‘n”rg'ea'm R % 006 A% T8 A% 208 2% T%
- Odﬁafsaigg” 50 2% 4001 0% B % 202 16% 5%
(ggg Cly 9 49% 120904 60% 11291 5% 7943 6%  T%
Be. 5 % 99 0% 92 1% 18 0% %
Tota 187 100°% 202830 100% 189919 100% 12910 100% 6%
gm‘n”rﬂ;'n 0 ¥ 83488 2% 8% 2% 2% 1% 3%
- Odﬁafsaigﬂ” 8 2% SAM6 1% 52045 15% 2411 1% 4%
(jﬁﬂ:)’ Oty 151 43% 2138 60% 20705 5% 1437 4% 6%
Be. %2 9% 920 3% 9055 3% 156 1% 2%
Totd 348 100% 368557 100% 349072 100% 19485 100% 5%
Tota 5% 571,387 538991 239 6%

* City © Jeju—si and Seogwipo-si

Table 3. Screening conditions by ordering types in Jeju
(Unit : Million Won)

Amount of Amount of ‘
N:gpg:nri:f screening screening Regrté%thonq Reduc-
Year  Type g (osfore) (after) t‘?”
ratio

No. Weight  Amount Weight Amount Weight Amount Weight
v%ng & 45% 161851 80% 151771 80% 10080 78% 6%
g Goods 71 4% 13186 7% 277 % 48 &6 3%
(820_) Service 12 7% 5106 3% 495 3% 151 1% 3%
Ete. 12 6% 22687 11% 2466 1% 221 17% 10%
Total 187 100% 202830 100% 189919 100% 12909 100% 6%
v%ng 18 54% 316427 8% 208847 8% 17580 %% 6%
( J2a0n0? Goods 124 36% 14704 4% 14416 4% 288 1% 2%
dun) Service 3 10% 37427 10% 35809 10% 1618 8% 4%
Total 346 100% 368557 100% 349,072 100% 1948 100% 5%

2008 10255 2009\ 6L71A] A|F-5EAFA] =l o A
o E= Akl the AAE-S TR AAE S A &

Qs Ay B Ay F23% 6714 221(A7H];overhead
expenses, =Alestimating system, AFA|;materials, &

Hicostruction  methods, =%;quantity, &5 ;work

types) 2.2 ZAME A H(Figure 2).
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Table 4. Survey contents for civil servant in contract

screening

Types Contents No.
Personal  gender, age, working period, major, level (1)~

data of education etc. 5)

Work screening ngmber(per monthly),l yvorkload, 6

" level of difficulty, level of training for
conditions ) " (16)
screening, work conditions
work capacity of eng. company,

Effect and  qualification for related work, relationship 177
recognition changes between eng. company and o1)

for screening ordering organization, improvements for
contract screening system
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Table 5. Survey contents for engineering company

Types Contents No.
Personal gender, age, belonging dept., position, (1)~
data company type (5)
Experiences number of construction work, recognition of (6)~
for contract )
A contract screening system (11)
screening
Recognition
and » ) 12)~
recognition and acceptance for reduction
acceptance (15)
for reduction
work capacity of eng. company,
Effect and  qualification for related work, relationship -
recognition changes between eng. company and (18)

for screening ordering organization, improvements for
contract screening system
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