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A Study on Female Dental Technician's Job Consciousness

Hee-Kyung Lee, Jeong-Sook Kim, Hyo-Kyung Jung
Department of Dental Technology, Daegu Health College

[Abstract]

Purpose: This study was conducted to corroborate factors affecting dental technicians recognition states of their
job consciousness.

Methods: Self-administering questionnaires were distributed directly to some 200 registered female dental
technicians in metropolis, small & medium-sized cities, farming and fishing villages of whom 153(76.5%) female
dental technicians and female students responded in December, 2009. Information on recognition states of female
dental technicians and female students in department of dental technology possible occupational mind and other
general characteristics was gathered. Analysis of data was processed by use of X2-test and multiple regression
analysis.

Results: The recognition states of occupational satisfaction were higher in female students than female dental
technicians(p<.05). They were observed that between respondents with more than five years of work and less than
five years of career(p<.05). Statistically significant differences were observed in recognition values of female dental
technicians occupational satisfaction between high and low groups of internal characteristic of their position and all
ceramic part(p<.05).

Conclusion: For woman dental technicians, the most predictive variables for recognition values of occupational
satisfaction were an age, between groups, which of part and career(p<.05). Finally, this result suggests the facts that
in order to achieve self-realization through the work experience, women herself should get rid of the dichotomous

diagram and should change the consciousness of traditional role normals.
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Table 1. General characteristics of the subject in female dental technician

Female Dental Technician

Classification Characteristics
N(%)
20 ~ 29 (60.8)
Age 30 ~ 39 22(29.7)
40 ~ 45 709.5)
~ Byears 45(60.8)
Career 6 ~ 10years 4(5.4)
10 ~ 25(33.8)
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Classification

Characteristics

Female Dental Technician

Join an association

No Planned Join

6(8.

Stopped Activity

3(4.

N(%)

Porcelain, All Ceramic 36(48.6)

Crown & Bridge 18(24.3)

Main Part Dentures 2(2.7)

Othodontics 8(10.8)

et al. 10(13.5)

Technician 47(63.5)

Main Technician 11(14.9)

Position Part officer 8(10.8)

CTO 5(6.8)

et al, 3(4.1)

. Metropolis 65(87.8)
Office Address

Small & medium-sized cities 9(12.2)

Unmarried 47(63.5)

The married state Married 24(32.4)

et al. 3(4.1)

Grand Mother & Father 1(14.9)

Day care center 6(8.1)

Child-rearing Nursery 2(2.7)

Relative’'s house 6(8.1)

et al. 49(66.2)

Join 47(63.5)

Planned Join 13(17.6)

1)

1)

8)

et al.
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Table 2. General Characteristics of the subject between female dental technician and female students

Female Students

Classification Characteristics
N(%)
Yes 68(98.6)
Clinical Training
No 1(1.4)
Not at all 1(1.4)
Very little satisfaction 12(17.4)
Satisfaction of clinical training Average 25(36.2)
Satisfaction 29(42.0)
Satisfection very well 2(2.9)
Not at all 3(4.3)
Very little important 6(8.7)
Degree of Important in job Average 26(37.7)
important 27(39.1)
Important very well 7(10.1)
Not at all 1(1.4)
. Very little important 3(4.3)
Degree of mporant i Average 260377
important 35(50.7)
Important very well 4(5.8)
Not at all 3(4.3)
Very little important 17(24.6)
Crange of rind afer Averoge 0435
important 18(26.1)
Important very well 1(1.4)
Porcelain, All Ceramic 40(58.0)
Crown & Bridge 7(10.1)
Wanted part Dentures 14(20.3)
Othodontics 3(4.3)
et al. 5(7.2)
Metropolis 55(79.7)
Wanted area Small & medium—sized cities 12(17.4)
Farming and fishing village 2(2.9)
Planned Join 67(97.1)
Join an association No Planned Join 1(1.4)
et al, 1(1.4)
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Table 3. A divergence of opinion in recognition states of occupation between female dental technician and female students

Female students Femals Pental

Classification Characteristics Technicians
N(%) N(%)
For economics 29(42.0) 36(48.6)
For self development 9(13.0) 23(31.1)
Choice Motives for Dept. Social experience 18(26.1) 222.7)
Dental Technology For spare time 101.4) 0(0.0)
For immigration 1(1.4) 13(17.6)
et al. 11(15.9) 0(0.0)
A lifelong workplace 34(49.3) 43(58.1)
Before marriage 3(4.3) 4(5.4)
Job plan after graduation Antenatal Job 2(2.9) 5(6.8)
Another Job opportunity 14(20.3) 15(20.3)
et al. 16(23.2) 709.5)
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Female students

Female Dental

Classification Characteristics Technicians
N(%) N(%)
CTO 26(37.7) 24(32.4)
Part officer 23(33.3) 15(20.3)
Wanted position Main Technician 11(15.9) 17(23.0)
Technician 6(8.7) 13(17.6)
et al, 3(4.3) 5(6.8)
Only female 10(14.5) 1(1.4)
Ineffectual 22(31.9) 43(58.1)
Hard thing in Office insufficiency of relationship 29(42.0) 13(17.6)
Privacy 6(8.7) 10(13.5)
et al. 2(2.9) 709.5)
Briefing for boss 37(53.6) 42(56.8)
Briefing for Association 5(7.2) 5(6.8)
iF:] e?eor;;?er a rough deal suppress 7(10.1) 8(10.8)
resignation 17(24.6) 16(21.6)
et al. 3(4.3) 3(4.1)
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Table 4. A divergence of satisfaction in working conditions between female dental technician and female students

Female students Pl B

Classification Top point Technicians

Mean*xSD Mean*xSD

Degree of occupational satisfaction 45 38.831£6.97 27.70+6.21
A job attitude 20 16.81+2.83 14.43+2.46
A role of dental technician 30 20.66+4.62 16.48+3.86
A role of female dental technician 40 19.14+4.42 19.88+6.36

Table 5. A divergence of occupational satisfaction between female dental technician and female students

Female students

Female Dental Technicians

Classification X2
N (%)
Low 6(8.7) 62(83.8) 00
High 63(91.3) 12(16.2) '
Total 69(100.0) 74(100.0)
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Table 6. A divergence of occupational satisfaction among ages

20's 30's 40's
Classification X2
N(%)
Low 43(38.0) 20(86.9) 5(71.42) 00
High 70(62.0) 3(13.1) 2(28.58) '
Total 113(100.0) 23(100.0) 7(100.0)

Aol e AAtEes 200l UHE 55 2% 86.9%)°1%er 40de TR Yol 5T(71.42%) 2
3 2 FAACE st lhp05).

o] 7078 (62.0%)°1%1L, 30H= W& wFe] 20

Table 7. A divergence of occupational satisfaction by career

~ Byears Syears~
Classification X2
N(%)
Low 43(37.7) 25(86.2) 00
High 71(62.3) 4(13.8) '
Total 114(100.0) 29(100.0)

= Z]%ju
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Table 8. A divergence of occupational satisfaction by Lab. position

Technician Main Tec Part officer CTO et al.
Classification X2
N(%)
Low 40(83.3) 12(52.2) 9(27.3) 5(14.7) 2(40.0) 00
High 8(16.7) 11(47.8) 24(72.7) 29(85.3) 3(60.0) '
Total 114(100.0) 23(100.0) 33(100.0) 34(100.0) 5(100.0)
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Table 9. A divergence of occupational satisfaction by Lab. parts
Ceramic Cr. & Br. Dentures Orthodontics et al.
Classification NG
N(%)

Low 36(34.6) 15(78.9) 1(50.0) 7(87.5) 9(90.0) 00
High 68(65.4) 4(21.1) 1(50.0) 1(12.5) 1(10.0) '
Total 104(100.0) 19(100.0) 2(100.0) 8(100.0) 10(100.0)
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Table 10. A Factors influencing the divergence of occupational satisfaction

Vaiables B SE t
Age 0.195 0.13 1.49
Group 0.644 1.09 3.38
Position 0.073 0.03 214
Part -0.033 0.02 -115
Career -0.023 0.01 -1.59
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