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A Needs Analysis for the Development of Re-Education &
Continuous Education Programs for R&D Human Resources
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ABSTRACT

The purposes of this study are 1)to analyze a needs of re—education & continuous education for
R&D human resources 2)to systemize the existing education program and 3)to provide useful
implications to help the politics for re—education & continuous education for R&D human resources.

The survey to R&D human resources in universities, government-supported research institutes and
industries was conducted for analyzing the needs of R&D human resources for the existing education
programs through investigation for the current state and importance & satisfaction level for the
existing program. For proposing the effective education program, the barrier and improvement factors
of re-education program were examined as well. In addition, the needs for the government support

policies for re-education program were also analyzed.
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