QA 73 | 3433 A| A 129 A 3 & 2010 9€ 271

StxAe] OJFRF 280 B Al A7
AR 24 xd%*-z; LT

The Study of OJF Model of Learning Organization

and practices about its application
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Abstract

In an industrial Era, OJT(On-the-Job Training) has been accepted as the field learning. But in a breaking up
era, traditional field training needs to change and make an evolutionary model. Also, we need to make
evolutionary model for various changing ways and means and need means to maximize the transformation of
learning by operating learning organization. In knowledge based society, as people work and learn new
knowledge in order to pass the experience knowledge and capabilities, they are not the traditional relationship
between trainer and trainee but maximize work and learning, development and performance through several
different ways. So, the study about new learning model is needed because the learning is creating the value
and makes low cost and high efficiency about the elements of cost and time. We study the evolutionary model,
OJF(On-the-Job Facilitating) — new learning methodology — through operating learning organization in S
Electronics and its application practices.

Keywords : Learning Organization, OJT (On the Job Training), OJF (On the Job Facilitating)
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