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okt Table 1>

<Table 1> General characteristics of subjects  (n=266)
Variables Categories N(%) M+SD
Age(yrs) 22-25 79(29.7) 29.24+ 6.2
26-30 121(45.5)  (range:22- 51)
>3] 66(24.8)
Marital status single 189(71.1)
Married 77(28.9)
Religion Have 118(44.4)
Have not 148(55.6)
Education level Diploma 83(31.2)
Bachelor 152(57.1)
Master 31(11.7)
Working period 1> 7( 2.6) 77.90£72.1
(yrs) 1-5> 133(50.0)  (range: 6-336)
5-10> 72(27.1)
10< 54(20.3)
Work period at 1> 31(11.7) 36.39+28.3
present unit 1-5> 192(72.2)  (range: 1-216)
(yrs) 5-10> 35(13.1)
10< 8( 3.0)
Number of 15> 146(54.9) 19.55+ 8.69
nurse per unit 16-25 64(24.1)  (range: 5- 495)
(persons) 26-35 31(11.7)
36-45 25( 9.3)
Position Staff nurse 240(90.2)
Head nurse 20( 7.5)
Other 6( 2.3)
Shift pattern Three shift 229(86.1)
Day shift only  37(13.9)
Monthly income  100-150 > 7( 2.6)
(W10,000) 150-200 > 127(47.7)
200-250 > 86(32.3)
250 < 46(17.4)
Turnover Yes 38(14.3)
experience No 228(85.7)
CHARIS) RAERA, KRS ¥ HROE HE

At AFAEAE Hit 433+5980]%00, A&
7 Ht 2.83+.327 0910, o= e 2.62+.27
Ao 7 e TTable 2>.

1
A5k

<Table 2> Nurses' work stress, self-efficacy, job

satisfaction (n=266)
Variables Range Minimum Maximum M=%SD
Work stress 1-6 2.13 5.94 4.33+.59
Self-efficacy 1-4 2.07 3.29 2.83+.32
Job satisfaction 1-4 1.85 3.35 2.62+.27
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<Table 3> Job satisfaction according to general characteristics (n=266)
Characteristics Categories N M=*SD torF o Scheffe
Age(yrs) 22-25 79 2.59+.27a
26-30 121 2.57+.24b 8.24 <.001 c>a, b
>3] 66 2.73+.29¢
Marital status Single 189 2.57+.25a
Married 77 2.72+.28b 426 oot
Religion Yes 118 2.62+.26a
2 81
No 148 2.61+.28b 3 815
Education level Diploma 83 2.63+.26a
Bachelor 152 2.57+£.25b 11.36 <.001 c>a, b
Master 31 2.81+31c
Work period(yrs) 5> 140 2.59+.25a
5-10 > 72 2.57+.25b 11.39 <.001 c>a, b
10< 54 2.77+.28¢c
Work period at 1> 31 2.54+.20a
Present unit(yrs) 1-5> 192 2.61+£.27b 4.56 011 c>a
5< 43 2.72+27¢
Nurses allocated per 5-15> 146 2.64+.26a
(persons) 16-25 64 2.60+.30b .88 415
>26 56 2.59+.25¢
iti 59+,
Position Staff nurse . 240 2.59+.26a 482 <001
Head nurse & supervisor 26 2.85+.26b
i i +
Shift pattern Three S.hlft 229 2.59+.26a 367 <001
Day shift only 37 2.76+£.27b
Monthly income <200 134 2.57+.25a
(W10,000) 200-250 > 86 2.58+.27b 15.44 <.001 c>a, b
250< 46 2.81+.25¢
Turnover experience Yes 38 2.63+.24a
No 228 2.62+.27b 32 748
UHIE SN [ME HDOE WAk A ES, ARAEDS B ARGE 219 3
oA ARNET A EERE fA FuRAE B
gdare] dnks BAde whE ARRkESeA A (F=8.24, I(r=310, p<.001), ZAFNEZ3} AFEAEG A (r=-273, p<.001),
p=<.001), HZFe|(F=426, p=<001), HF3H(F=11.36, p= AN ES AFAEU A (=-222, p<.001)= 7 7T &
<.001), 9 H(F=11.39, p=<001), 2 9|(F=4.82, p=<.001), o] AAAE 2t Ao vt weba kEAke] A
FHEE=367, p=<001), FOAF=1544, p=<00D)olA] folF W FEoh wEEH AN EER] E, PHARUAE U
zto]7} Itk sk A oA 314 ©]4H2.73+.29)0] 26-304] ko, ATl ETHe] =EFE IFAEYAE W2 o7
(2.57+.24)9F 22-25401(2.59+.27) Wb AFRES JRrb =9k, LFERA T Table 4>,

HzsEor YEAZE o] 2.81x31)0] thE(2.57£.25)3 A
EUE(2.63+.26) R} ARk Ut 9T G E A
=109 ola2.77£.28)0) 5-109(2.57+.25) muky}l 5 U]ﬂ&
(2.59+£.25) ®Ho} A0S Jert 5903, d FAoA 257]
e 53 olak2.72+27)0) 1-5d(2.61£.27) wwkEk 1@ w]wk
(2.54£20)HTF E=9Th FolrFode € 2507 ol
(2.81+.25)°1 4 €& 200-2509+4(2.58+.27) w|wky} 2 2007k
umh2.57+.25) Bup AETE Jrr) w2 oz yehdtt
<Table 3>.

HFAEY A, X7 | &sHnt 222500 2|
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{Table 4> Relationships among three research variables

Self efficacy Work stress

Variables

r(p) r(p)
Job satisfaction .310(<.001) -273(<.001)
Self efficacy -.222(<.001)

HFAEY AR} K| &5 F=0 e
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<Table 5> Job satisfaction according to the degree of work stress and self-efficacy (n=266)
) ) Job satisfaction
Variables Categories N Moan £SD F fe) Scheffl
Work stress High 88 2.63+.28a
Medium 91 2.59+.24b 54 585
Low 87 2.62+.27¢
Self efficacy High 82 2.72+.30a
Medium 110 2.62+.24b 12.27 <.001 a>b, ¢
Low 74 2.52+.23¢
9 13 AR o8l Eslow, A 13 HFeg ol 1.000~3.3052 ts3Adels EA7F 9E oz vehge

YERI o', Tl o] i Aleld] ymAE
wRete] L% At AVlEee] Aeliel @
A felg ZF)(F=12.27, p=<.001)ES Ho 2
o AoR JEMHTKTable 5>
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ful

W (dummy variables) 2 2] AT
= *1'*1’75”"1—
2 Ueht Az

Durbin-Wastson=
2Fo] 2.028% 7

oo Ekon,

Z

A3 r=-707 ~.709),

JI=o] M= YAl &
o] g3 et R4 HF A
ASTAH048) 20t ZA HERY 57
EQO*E} T3k F2FeHA|(tolerance) 7t 826 ~.962 % 0.1

T o
b ZEg Aol

W sk

)

FFe %A 4=(variance inflation factor:

VIF)E 1.039~25012 7IF2(10)5 9A &t A=

<Table 6> Assumption of multiple regression

v, ks BAL Cook's distance ZATHS

olg w43 2

7, 2667H T 1.0 ol AAE ASlvh = AR A

SHME Felsle] B9
Ak g

7] o WAl

Zs Eis

pal

239 434, B4,

=y —‘o‘} o7 Yeht 3754
1_5]9131<Table 6>.
A7, 7P Fast 4
A8 a1(p=.229, p<.001), FoI7F € 2504k
p<.00 1) S
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é}iiikTable 7>

Zof dist F WO 413%E

L

o
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A Ae] AREAEYAE HU

A 6ol thele] 43370

Bl 7}

o

N—

=

o] AH(p=.143,
FAEA(P=.202, p<.001), HZE(p=-.195, p<.001),
o] 51 o)A B=.109, p<.001) =07 ERITh oS

S|

=

o

) Condition Durbin— . . ) Homo—
Variables Tolerance VIF Index Wastson Linearity  Normality scedasticity
Self efficacy .826 2.501 1.000
Monthly income(=>%2,500,000) 919 1.210 1.987
Work stress 962 1.089 1.833 2.028 ok ok ok
Education level(university) 913 1.039 2.260
Career of the present working unit(>5 yrs) .900 1.111 3.305
* Variance Inflation Factor: VIF
<Table 7> Predicting factors of job satisfaction
Variables B AR? R? B F yel
Constant 1.649
Self efficacy 223 226 226 229 144.01 <.001
Monthly income(=%#2,500,000) 152 .073 299 143 104.90 <.001
Work stress 184 .049 348 202 87.30 <.001
Education level(Bachelor) -.082 .039 387 -.195 77.30 <.001
working period(>5yrs) .099 .026 413 .109 68.67 <.001
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A Study on the Relationship between Job Stress,
Self-Efficacy and Job Satisfaction in Nurses
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Purpose: This study was conducted to examine relationships among job satisfaction, job stress, and self-efficacy
and to identify predicting factors on the job satisfaction among a general hospital nurses. Method: The subjects
were 266 nurses working at C university hospital in G city. Data were collected using a self-reported
questionnaires. The data were analyzed using t-test, one-way ANOVA, Scheffé test, Pearson's correlation
coefficients, & multiple stepwise regression by SPSS 12.0 program. Result: The job satisfaction indicated a
significant relationship to self-efficacy (r=.310, p<.001) and work stress (r=-.273, p<.001) respectively. The
powerful predictors of job satisfaction were general self-efficacy (22.6%), over W2,500,000 at monthly income
(7.3%), job stress (4.9%), work period at present unit (2.6%), which explained 41.3% of total variance of job
satisfaction. It has been confirmed that the regression equation model of this research may serve as a predictor of
clinical nurses' job satisfaction. Conclusions: We need to develop self-efficacy promoting and stress relief program
for clinical nurses in order to improve job satisfaction.
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