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TS B Likert 538 HEQ] 780 TE FAHE T EA
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T Kim(2003)0] =4, B8t =5 ARSERS
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A HE ZA %91 CWEQ(Condition of Work Effectiveness
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4, AAE T 5 Qe F 3sedoR T HAE 57
HAeE HAg7t 555 Q9INE AT 555 u]eith

Ko00(2000)2] A7elA 78] A2]E=% Cronbach’ a=.94%1
own B A9 AF X Cronbach’ a=925% 3JFIZ| = A1

5% 7]3] Cronbach’ 0=.917, X Cronbach’ 0=.893, *]A]|
Cronbach’ 0=.901, Al Cronbach’ a=.932 ©]{th

Az 24 2

2 AT AREAHS FAFTIHIRL SPSS 14.05 ©]-8-81]
A, AR} Pearson correlationS 73R o T3 FgA
o] dFHE.| mX= JFE Totalr] ko] Stepwise
Multiple Regressione ©]-8-3}A Tt

| AEA TN WA diE] EYE FAETE ARG
ow SR g §7Hi‘519] 7H(tFeaadd, ), 5
O]%}ﬁ 0 747@1_§J+E'_
=z L}-]EPX)]\—E]'- SHRTE 719
glatr]9lste] Al WS 7R AdAdAIg FAFeHA|, AR
Q1A H(Variance Inflation Factors, VIF)E ZE3$ A3} Durbin
-Watson #to] 1.653-1.977%2 @x}e] A7) AaoEA7t Gl
Ao Yehgth kel 394-1.000°2 0.1 ode]Sla,

k%
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FAFARIAR= 1.000-2.5472 100]8F2 LR} FAAS] B
A7b Qloleh ko] 7Hs F5s)9let Zyéé 7 =2
Baro] 0, TFHEAPE 10]8ke] Wl Q% ¥
of AEEREE gRlst Ay oAl X E YeRISlch
ugha B4 7S FEFSt AR ARE AlEE

a4 Zi

AT ChARI| UHIN S

2

A AnbA] B2 oS3 ZTiTable 1>,

AFREE 204562 7+ o] s AT RS W 204
29M1F 21678(55.67%), 30-39A41= 12078(30.93%), 404 o
= 5279(13.40%) 0= UERsTE A ofAb 3837(98.71%),
AL 57(1.29%) 0.7 AAR7E A9 RS xA|ste] ofA
7HA] e3/do] FAISE APAE Ho] T QIglnk AT
7120 173%(44.59%)013L w]Zo] 215%(5541%)°1t E
7F = AR 30578(78.61%)010 0 Fwrl Qe Al
93%(21.39%) 2 ZAFETE F A2 1d CAFEH 31d7t
Az 1329 vvke] AEHAE 10979(28.09%) ©1R AL, 3-9
Q7= 1577(40.46%), 103-19E7F4= 10478(26.80%), 20
ool 18M(4.64%)01%th A= At HE 210

<Table 1> General characteristics of subjects  (n=388)
Characteristics Category n(%)
Age(yrs) 20-29 216(55.67)
30-39 120(30.93)
over 40 52(13.40)
Sex F 383(98.71)
M 5( 1.29)
Marital status Married 173(44.59)
Unmarried 215(55.41)
Religion Have 305(78.61)
None 83(21.39)
Experience(yrs) 1-2 109(28.10)
39 157(40.46)
10-19 104(26.80)
Over 20 18( 4.64)
Working unit General units 210(54.12)
Intensive care units 41(10.57)
Special parts 110(28.35)
Outpatients depts. 27( 6.96)
Current position Staff nurse 308(79.38)
Charge nurse 41(10.57)
Head nurse and high 39(10.05)
Education level Junior college 258(66.49)
University 116(29.90)
Graduate school 14( 3.61)
367
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(54.12%), =34+ H% 417(10.57%), 554 10778(27.58%),
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TAZEEAL 4178(10.57%), FTESAF o) 39'8(8.76%) 2.2
et w5 3dA] 7hEoieh 247 2587 (66.49%)
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ABHY, 2HBHY o

2SIt R|Z5H=
AuiHE Y=

Aakggd, Bl U YIYHE YR <Table 2>9
2t}
WA AxegAAe AT 2.64048)8, EulFEA HHEe

d 5
245005 He 2 HAade) AT 7} i 3 Kot ¢
B A debth JIHES] T it 2.80(0.43) 501
o S HTHEZE A 2.940.62)F, FH 2.87(0.56)F, 7]
3] Ht 2.78(0.52)4, AA 2 .66(0.53)@ FoR Ade T

A
Dl Aok 988 2 5 s

Hl

<Table 2> Level of procedural justice, distributive justice
and empowerment

Mean SD

Justice Procedural justice 2.64 0.48
Distributive justice 2.45 0.51

Empowerment 2.80 0.43
Opportunity 2.78 0.52

Information 2.87 0.56

Support 2.66 0.53

Resource 2.94 0.62

Haks R
AR Any, AAky
(p<.001), B399 % EE8372] BAE= 1=.563(p<.001)
o= A vehth AxEEAs doeuES] skl F et
o ATIAE AHEY 78] =437(p<.001), FH =403

o]
o

g
=

(p<.001), A1A] r=367(p<.001) AL r=.183(p<.001)Z }EFtT}
kR Falardd °1§Jr$4“dl§ﬂ ABBAE 1=.117(p<.05)°]

Rom o5 UIHUES] SFPIH o] AuaAE Av
713] =178(p<.01), Xéi r=.172(p<.01), AA] 1=.165(p<.01), &

4 r=-.161(p<.0)Z YER}
<Table 3>.
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obal Al Axp2gA, el
7} <Tabel 4>2] model 1014} o] Hxba g Yupiw
Eof f2]3t dgko] glom p=424(p<.001) = 24.9%2] v
go] gl Aoz veldth Model 2004 vERt wiel o)
AR BalP AL B JupHE {523 Jgko)
J3to] Aaka7g/dol B=376(p<.001)
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{Table 4> Results of regression on empowerment

Variables Model 1 Model 2
Beta t Beta t
Procedural justice 424 11.131%** 376 9.512%*%
Distributive justice - 130 -3.835%**
R’ 249 278
F 7.425 6.721

* P<.05, ** P<.01, *** P<.001

i) 3g4ol oo st
)
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AFoM 294 ©]5H7} 2167 L. 2
o] 30tl], 40t o2 FAFE A2 Kim¥} Park(2006)3} 72
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ALE(KNA, 2002)01] ogt &HJrE 22 Zolrt s w5
5E Auud H

et 4 Sl ol B 2

We| Agg BYAE EE A%H Ay o]
shedl QA7) slskel WAL IHAs) 4 Sele)
|

<Table 3> The correlations among the procedural justice, distributive justice and empowerment

Distributive justice Empowerment Opportunity Information Support Resource
Procedural justice S563%*x A62%** A3THREE A03%** 367%%* 183%**
Distributive justice A17% 178 172%* 165%* - 161%*

* <03, ¥* p<.0l, *** p<.001
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Influence of Justice on Empowerment Perceived by Nurses
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Purpose: The purpose of this study was to identify the influence of justice on empowerment perceived by
nurses. Method: The subjects of this study were 388 nurses who were working at seven general hospitals in
Seoul. The data were collected by structured questionnaires from April 1st to April 30th in 2007. Data were
analyzed using descriptive statistics, mean, Pearson correlation, and stepwise multiple regression on SPSS/pc 14.0
program. Results: The mean score of procedural justice was 2.64(0.48), distributive justice was 2.45(0.51), and
empowerment was 2.80(0.43). The result of correlation among the study variables, the procedural justice were
positively correlated with empowerment(r=.462, p=<.001) and distributive justice(r=.563, p=<.001). The procedural
justice explained 24.9% of the empowerment and distributive justice explained only 2.9% of the empowerment and
both explained 27.8% of the empowerment when the variables run hierarchial regression. Conclusion: The findings
showed that procedural justice was the most important factor for nurses' empowerment therefore nursing
organizations must establish the strategies to improve procedural justice in order to promote nurses empowerment.
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