e dRee)A A433 =AY 2009.07.30
20093 8% pp.457~480 EEAAND 2009.08.13
A HEE S 2009.08,23

%o A

< 2 °H =5 ~
o
-0,
i

=2 U Aol Aasty =&Y &L} ofF B2 AA FRE VHA
1 9lo] Ll=3t &3t FTA(free trade agreement)E 25k Qlct. 1 5
AgS AmEW 20029 HH} FTAE #2 A2 A2 $84a594%

¥ oddTiEk AR A9 (6 LG ARaE Q=R
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(EFTA), A7k, o}bQHASEAN) 53 W2 FTAR oju] ¥axQict. 2007
d 49l n=dt FTAS AZsHAA ol o= 939 ulzg 7|dEn ¢}
ot 223 ol gz =go] U7 SHAISE EUSEe] FTAR A4 b
ZdefEta HeEa gloh

SHH QIEote] FTA ol ¢ AU di, $=F 5o HHEch wa
7 FTAEE A&ste zete] -5 S A (CEFA - 232 ZAFA ¢
e A% Ax} 20099 29 VA EES st9on 8Ye B MYE gF1
A= Agtolct, ojzlo] EFAHW o= wRe 339 ©a, T AL |
£30004 o] F7Fstths 3ot

2008 727 AFE AR FA JA=Z A A Aol tigt B
39| Aol FHYT vl 5 A AR a7 #AAHT 9ok ol
o= Aoz W AF A8 & 33 A% 59 AF AL of
F 8% Aot} 3] Ik 20508 FZe] olo] A 29 & 39)
o] A d=tem BAS 2o dqidEel 1 Fa40] 9R AXL U 4
golct.

AT T 597 B 8.8%9 ik HHAE Holi 9y, = F&r}
‘B AH2(Look East Policy)-& HHISHHA ghAd3te] g2 73ale HIFzo
2 YA Qloh, ghre] didle W g 20079 H 1129 €EE "X
2004 gt gl lk HHE Al o] Felgld 2008 1009 e %
BE 270 gAY 20073 I7HA A B g9 39 "o o221
Ay, BT = 7|AEL gEO 94 AESHY FESNR 43 AR
I ok dE B9, AeA HolldE: dd AEAE 2006d = 583
BHE 182%2 2918 AA5} 5.3%F AT Ek E 0.8%5 AT &8
RS 34 gAMT et AZAR Bobol e LGEAe A ARt &Y %
UE Az A 52 wEET AR HH-] 1,288 H¥ska otk

o9} Zro] FHAFeH= 119 e ‘geEle I A= AFTS 24 A
g CEPA AlFolFol oS &isd Zog ittt old ZAAHE &

1) F5Ags SALAATY, " CEPARIES] ZIthaztet 5 H4)", 2009.
2) 5 Aol 90dd 25H AA AR} AT NS J1HeR dx AR A
A A5 Ao, A% FAEY A}, 1d 254 2AE 83 A9 OE Ptk

4742 By Hgel 24& 71 st 9l AFeld.
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Ao AFH ez sty AsiAE Ad=e] A T 23t digh o
s g 2ol ‘

shA|gt, = Ag AfelAs =4 Aol FutEE AoF By AT
Ao tigh A F2 ofEBA A& AR HE Z2 BT A7t
A7 g1, el Z3ket FAuEe i die FEE AAolth

%, FA ANRE Sls) oim) FAE 2P AAEE Aok A9, o % ol
g oA WAEE Aokt digt A B A7E FRSHARE A A
o] A o F JFE vHezA ATHA ALI Al o]2A dh=
7z} Z7te] g4 @ Esto] @ A7n dasioty AAzbdct ke, A
o] @4 wae] disfl olsiE wol st dpE B SYUSHA A AZE
1} olef] g AFAY AHRE T 4 7] HEolth

bAoA CEPA o|F gh=ate] moo] o &3k AR A4
A A Aol & AFLR BASHL e dkete] Bop ARl =
Al A#f(international transaction)& &t A= A E3pet A ol of
of @A AFE of1, $= A7EECl 1k AFAZHFET AR Al oA ot

HF 9 43I AdE ANZAC] A F S AgeiR Lz &

olE Foll, A 54H FHA A= Ard7Iee] @A o] digh AR
A AAES AT FAOl A=t nEE shAY 2] 8% 5 5 7

deol F © F2 229 AYE ol A= Aol 43T 5 gl o
Asshe H & A7 FHo] Qich

B =52 A APRE a7 2 A7 BHES ANSH 1gA
Q= B @l sl B sk, IVENAE =glel Betet dAF &

P
it

fr

3) 294, A%E SR She FATGAG AL o8|’ TRAARATL, | V.41, 2009.

4) YF, P HAEAY SAEATET s EAY AT vudT, TRoARAr
A354, 2007.

5) AF dFEE 3, et 7|9 didlx AR A2 A, FAAGHR A 8d
A 1%, 2004. ; § sH, ‘= 79 QT AE uelr, rEFuAASIEA] A23E A
4%, 2007 ; 9 kg 9, “eEv|de) dolx AAH Exr 24 a0l g AF dpt 2o
AT, V.32, 2006, 5 AR, MAme] Faldw 9o 7199 AE Uk, 2004,
o] BF 9, “Z 7|49 At]eNChindia) ITAIY & HRRY, A=A 2008, A 7|&
9, ‘A3 BRI A= AF AEE 97 71 AAE ot 2R, E588]7),2007.
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Ede] el FHA o8 Jold & upaut VA ARORA ol it
AR B Qe AEke] @4 dERg AlAlskaat gt

I. 24 ¢+

A AN ols@A Q] FE(conflicts of interest) T} AFE7FO] o]A Q] A}
o)(differences of opinion)= A= YAHLE olE 3435 Y5t d(force)
o] Argol E7MFs® Wl F8 dit 9] Shha major alternative)?t §4
(negotiation)o|c}o), FAolgt ARHA uj2 “3le] £o EE 187 EY
< 5ol old g0l e ol2A Hie Ao, ‘Aol Wsh= AL A
e 2RE dojules 7|EAH]] £R" o2 AFolgd 4 glct, EFF WA A
A2 FRE £ oY 84 d DAl(pre-negotiation phase), BAF @A
(negotiating phase) 7123l @4 T W7} TA|(post negotiation evaluation) 2
s 5 ok 28 23 gAY ZF Ao 9% nxa o). BItx
T w7 R o2 712 FOE WE £ ded BEidAE 5 o
of ABlH oz AEEE B934 Y, 4, Ag 283 FpRE o9 e
staxt gioh &, E3l A% AF]e JHA|, i FEE0|L AT B4
& Aohe B Aolgtn & 4 Arho. @2 SAMEY dTte] oatd
914 Zlola QIR oAtRT B A9 Zolrt AFzhe] oolE Asfstal §l
ofl), Ai=zo] £3HE olsfish: AL XA W & 5 ¢l F4 a4E

6) David C. Bangert & K. Pirzada, “Culture and Negotiation,” The International
Executive, Vol.34(1),1992, p.44.

7) RFisher & W.Ury, "Getting to Yes ® Negotiating Agreement without Giving~In,"
Boston : Houghton Mifflin, 1983.

8) David C. Bangert & K. Pirzada, op.cit., p.43.

9) J.W.Salacuse, "Ten Ways that Culture Affects Negotiating Style Some Surveys
Results," Negotiation Journal, July 1998, p.222.

10) J.M.Brett, " Negotiating across Cultures,” Jossey—Bass, SanFrancisco, CA, 2001.

11) D.A. Cai, SR Wilson & LE. Drake, "Culture in the Context of Intercultural
Negotiation individualism~Collectivism and Paths to Integrative Agreement,” Human
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(key elements) 5] shtglo] BHsetia),

<

1. AsEd A+

235le} FAre] digh 8 Ay A3E ARy b2 2t} Hofstedeld=
=4 719 IBMO 4007 AIAE dieR B3HE zolg ¥ A
(Power distance), B34 31 A% (Uncertainty avoidance), 7I1F2jet 4
2= 0] (Individualism—Collectivism) 18]1 FAJF9)9t o443 2)(Masculinity-
Femineity)9] 47}x] Aol BAE 319rh. Adler®tGraham, Weiss &
Stripp!4 181 the] shSo] Hofsteded] 7MdS g3 Esto] o2 7z}
o] G4 At Ajolof s A-tshTt

Halll9e E8E  Auj73E8(low-context culture)t I1H}73-F8Hhigh-
context culture)® FR&}e] AFstArt. 287 Gudykunst & Nishidal®+=
ZAuj7 - aepA B3} sfdo] o]8stA%(corss—cultural communication) G
of, Chua & GudykunstiD] ZAgel olsi@A 55 A 31Z(conflict-
resolution) Ao G832 wrgich T3 7AFE 5182 o] ge] &5ty

Communication Research, Vol.26, No.4, Oct.2000. p.591.

12) M.W.Morris and M.].Gelfand, "Cultural Differences and Cognitive Dynamics :
Expanding the Cognitive Perspective on Negotiation,” The Handbook of
Negotiation and Culture, Stanford University Press, 2004, pp.45-70.

13) G. Hofstede, "Motivation, Leadership and Organization : Do American Theories
Apply Abroad ?," Organizational Dynamics, 1980, pp.42-63.

14) N.J.Adler, "International Dimensions of Organizational Behavior,” Boston @ Kent
Publishing, 1986. ; N.J.Adler and J.Graham, "Cross—cultural Interaction : The
International Comparison Fallacy,” Journal of International Business Studies, Fall
1989, pp.515-537. ; S.A. Weiss and W.Stripp, "Negotiating with Foreign
Businesspersons © An Introduction for Americans with Propositions on Six
Cultures,” New York University Working paper No.1., 1985.

15) E.-T.Hall, "Beyond Culture”, New York : Anchor Press-Doubleday, 1976.

16) W.B.Gudykunst and T.Nishida, "Attributional Confidence in Low—and High—context
Cultures," Human Communication Research, Vol.12, 1986, pp.525-549

17) E.G.Chua and W.B.Gudykunst, "Conflict Resolution Styles in Low-and High~
context cultures,” Communication Research Reports, Vol.4, 1987, pp.32-37.

18) Donghoon Kim, Yigang Pan & H.S.Park, " High— versus Low-context culture ; A
comparison of Chinese, Korean and American Cultures,” Psychology & Marketing,
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3, o5 29al n)s Zako) dig vl dE AFHoR sk

=W F8 YIS AHER, A0 FEAG Juan ol

€ FAAE Adstaa, AL - 736205 FEAY GGl uhE §
QArgrel] wish ArwHEgtch 2Ea AFEAE F5 - wiE - o4y #ate] g
g Bl s AL, AEA - FEEDL HEEAL] FAFTegel] Hi3)
AT B3 N2 AFE B ol Aol dis AL Sl
A4 E& Fe A 197, HEd A T ¥, 281 AY =9
g7 Al MR EBRst] AAsH.

2. @A B3] gt B4 =4

g2 AFskE g4, 28a I ol A R AR 3 gAR v £
AeH ZAzke] W82 ofdf <& 4H Zrh I3 & HolA B vt g
of @4 BT =7 E3h= A @AA Aib] g 7AA HER
AiEel 38 olslishe Hol A AJFel F8sltth

Vol.15(6),1998, pp.507-521.

19) 1739, “FEAd] AoEE feAlgde] et A7, TEAAEL , A20dE ALE,
2005.3.

20) AL A3, =9 AEsT o] B3 A, A4, | A20d A4E,
2005.12.

21) A2, “FReuE-olad Bie] g g d7-FE 9 FuA e 4o
27, rEAAL, A208 A1E, 2005.3.

22) A2ArEE, “BeHY AGANEE A% WEYE] dATE] B 47, MFAA
st | #2338 A28, 2008.6.

23) SApol, “gEQ1e] @A nRole”, rEREAlRsHElAl, | Vol.2 No.l, 1995, pp.155-175
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@ 4 WY 7 a4

Az A (1A #H3Q 9AD ATH3 ©A)

P ENLCER

=4 B 938 2ol - Abe] ) CA B ulRAACl

-5 Qo siAEskalat st . oyt g A} A2

L o (WY B O A o ey

A Aol g gl HIY w. wFA) o

SRt - AFek AERQ - OAEA Y
A 3%) LR

[ agdel 8 | @4 29 434
Az wte] 2e}

B AFAE @4l 9E¢E viAe Bske 2YFo|n aRAHoR JAS)
7] A8 Weiss & Stripp29ef 9J3] Aot 1, Churchill20e] ¢Js] zF Hmr}
% ol A3} " 283 Metcalf & Bird2?ol] o8 F7t8 AA|E o] HAR
o} mj=e] Bslof gt AF B4 A7) AAZ ARgE 127F4] 8921 vig
o2, o7]o] Hofstede ®F F W= &2 G4t A4¢4
(masculine/ferminine) =8 F715 13712 291 B4 EZ 5t Q& A
?le] |4 B3E BEAstaa gk mdde] Al 8- offf <& 5]
Asklet.

24) David C. Bangert & K. Pirzada, op.cit., p.45.

25) S.EWeiss and W.Stripp, "Negotiating with foreign businesspersons : An Introduction
for americans with propositions on six cultures,” NewYork University Graduate School
of Business Administration, 1985. ; , "Negotiating with foreign businesspersons :
An Introduction for americans with propositions on six cultures,” The Cultural Context
in business communication, Amsterdam @ John Benjamins, 1998, pp.51-118.

26) G.A.Jr.Churchill, "A Paradigm for Developing Better Measures of Marketing Constructs,”
Journal of Marketing Research, 16(1),1979,pp.64-74.

27) L.Metcalf & A.Bird, "Cultural Influence on Negotiation Behaviors @ Resurrecting
and Revitalizing an Overlooked Framework," Proceedings of the Academy of
International Business, 2003, ; , 'Integrating the Hofstede Dimensions and
Twelve Aspects of Negotiating Behavior : A Six Country Comparison,” Leiden :
Koninklijke Brill B.V.,2004, pp.251-269 ;L.Metcalf, A.Bird &D. Dewar, "Mexico
and the United States : Common Border, Common Negotiating Orientations,”
Thunderbird International Business Review, Vol.50. No.1, 2008, pp.25-43.
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54 BEREn R i

(& 5> Metcalf & Bird + Hofstede®] 137}2] ¢l 2wl

AL (Dimensions)

3 £ 9

Bl iR 71 14

(Basic concept of negotiation)

St} what

(Distributive)

45 ololo] B W4
o] 7hs

(Risk-taking propensity)

(Risk—averse)

(Integrative)
2. 7V F8% olf9] A 47 34 A FA
(Most significant type of issue)  [(Task) (Relationship)
3. QAR A9 7E 8 214
(Selection of negotiators) (Abilities) (Status)
4. 7iR19] & urd o7 A2 AF0y7)
(Influence of individual aspiration) |(Individualist) (Collectivist)
5. W& SAEA 7 =44 qd QA=A
(Internal decision-making process) |{(Independent) (Majority rule)
6. Al7tell ot Q14 43 FA Ao oy
(Orientation toward time) (Monochronic) (Polychronic)
7. 918 A3 A= A w3 =) A #=

{(Risk=tolerant)

8. 415] g4o} Eoj Aok A
(Basis of trust) (External to the parties}|(Internal to the parties)
9. FA[(e]xDell et gz FAof 4174 v g4l
(Concern with protocol) (Formal) (Informal)
10. QJAkAT 4P Y 2@ T B2E
(Style of communication) (Low—context) (High~context)
11 459 §4ED =93 #34
(Nature of persuasion) (Factual~inductive) (Affective)
12. Aloe] e A A4
(Form of agreement) (Explicit) (Implicit)
13. el gt A 4 44 EF 94 S5
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. gt A= B4 |3 7|

QA= 119 50005t o] QA 28Dt W GDP 1% 2,090EMA
1291,2008¢ 71&)A xS AA FR2E 71 Ador ] ALY ZA di=ol
o AR 3oy YrpEeze nF, $3, 48l oo AlA 49(US$ 3=
2,880 o2)9 AA FRE Hstn dom®, &g H{it 20068 71E
US$ 1,6629902 AA 69 $F& Holx it o] AAZQ A7 HUAZ
g0l A7t F&AGDE QAT 1087 ¥ 6%, AT 49 ABT
8%9] AHEL Hol1 9lo] BAE IR Folth

g I IR 4= 1Y A AHEY (E DA BEi dpeh Fol
20089 = BA| 71F AdrE @29 109] & AR oF USE 9092
Holn glen, oF US$66E-& J=2He H9ste] 169 $UA el sidd
k. ol& 2004 71& 119 £ A, 269 YA} Hlus] B o Jde2R
Elo] 4=9lo] Wol st 32 & 4 Ath

gt BAz]o] Qo= 2008 71 oF US$24%¢] SAE HYo=H
Amete] FAoA g B2 7|2E RAGHL v AR YEikTh

39 |39 | 39 | 3ue | 39 | zne | 39 |30

A 5482 | 6,710 | 9,174 37 11,224 22 15,558 39

2% | 3632|458 553 | 2 6600 | 19 8977 | 36
29 | 1850 | 2112 |36 | T2 4624 | 27 6581 | 42
2| 1782 | 248 | 1892 1,976 2,39

27 ; KITA

28) AFF4EH SHRAAYE (hetp://fta koreakr/)
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HOIE £E22 (B DA B Hiet Zo] @79 Qe
2 HE Sl Eol7ke AR B30l 1918 AAst len, O HE
T AARNA oFA AEZ X e E A7ET LGHAe 443

o Solrk= BRAEAZ)Z/} A)5ET QU

dj ApEat

off ro %

(B2 ¥z F8 539 2 8% (D9 ¢ WE, %)
+&
<9 = ‘ = 2007 2008
=9 =9 s4E
Z A 6,600 8,977 36
1| AEeRE 879 1,312 49
2 | A% 763 1,038 36
3| BA%A 1) 485 887 83
4 | HaAE 532 777 46
5 (AT EE 2 B 328 580 77
6 | gL 226 360 59
7 F7IEEY] R EE) 164 196 19
8 | 71A= 206 195 -5
9 | FolAE 114 194 71
10 | $Hz=e 115 175 52
Zx ; KITA
T, J=7t g diH] B 98 VAL Qe AR 32 Y s @
A AFE LR FEEL e AL ok (E DA E 4 Ut 17

X o <E HofXe FHokE 4 YAT CEPACIFol= A7t 2ol dle
IT Auj2 Foke] wo] A3s] 5718 ALz gt
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(B 3 #HAE 59 +93% (&9 HHE%)

F 4

=9 s = 2007 2008
=4 39 4E
F A 4,624 6,581 42
1| AsAE ' 2,502 3,895 56
2 | 4B B 223 447 100
3| g2dE4d 9 nd 154 390 153
4 | FAHFA 205 214 4
5 1712 8 103 141 37
6 | Adsist 9= 82 120 46
7 | =2 128 92 -29
8 | BF 4 FE 76 85 12
9 | AR 31 64 103
10 | 718t 2438 223 55 -76

%3 ; KITA

19909 o]% FHate] WAw =xt 1E AL B 20089 £X Fe A
A 7712 A8 Us 16919 52 182 B o A4S Holxk ¢
Z]9F, 1998 ¢] oF US$ 3.291, 2007 <F US$2.99102 19987} 2007
ol 71 We =AF olFoi. Eah 19904 olF el HlE Ax
A A& 71948 B 20049 2F 3071, 20079 8670 2211 20089 5274
2 20069 @ 20074 shtEA Z7tstcht 20084l o 422715
T glon, Ext 399 15%7t AZY 9150 AE A4S ol Yrp),
Q= Aol B4 A 2 AN 27 ARATIEY B Ageln
2 @49 9ot Quelg o3y A&e] 4v)z AAsi: JuAe] Bast
o, GHolt AZYWE oplst Al Holld A3 BT yels Hi

29) KOTRA w95, “Hle A& ¢ 7199 vl=ys F3°, 2008
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Zlo] vitAlslrtn AP}, ol2jgh 48 sloll A QEARIES] FATR 23
of gt ol=E ol Aol ©& Fasitha s

V. QIx AgRlel &4 &3] et 2

QIZ ARIES FAY BE3FE Metcalf & Bird®} Hofstedeo] 13712 841 =
ol ZASHY o83 Zo] AskaA} gt

L g4l Higt 712 14

e Y- AA odelXy Hisith wojRte] dgelAE e
olgZ, Witz FujAe] e A AHstA=e Aot ¥ 7he]
Wi deEe 2E Fv Aol EAA AAH & 7EA AdxEte A
o] 4ds] EAFANE EFsty fze IR0 FAHe AAE 2d 4=
2 Hjz2ysd] AAs WEsith 4% Wee o] AdlA £t st 5
Lk Sk 2 Horh, x FAEL ok prHokE o] T2 e dx
2l Yo A AAY HIch™0 &, Ax AJAEL 28 71t B %
=o] Adl Al dob A7l oA FAsIEo Tl ool A
st Aol g @4l did 718 Heke 4T o] He ¥der ¥
A& FASHA @1 A9 oldel wiAste] Aride] e F 1St &
= %] gtk X3 R RIEL EET =3 &7 AP0] A, S
ot Fshz Holrh 137 wiEe] EA A AiiEe dFelAM= FF EE
HolAu olFHelA]l AT A7 »Ee ==& 7ML AHE ASsEL
=g Uk ARIE S =AClA oA drte AEret A&l
A veng, gzt AAWrE goid w7 ALHEr), I2E A A
o] ofgo] ddt =&HW Adlg I7ES $AA &3 TEVA EL sold
oh730 hE, R ARQIEL gubdoz FA el uRA Ao,

30) A¥Z, Chindia Journal, 2009.3, p.43.
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AET B5S 2ok gAFNA 43 7)7A0] 85k tighe] AT 4§

ojL. gtEe] AurAQl WAy Futnt GARRE WEECl FEAA
S f-Awin-win)Algez A5k 941 Hd-FA
(win—lose)Al9 o2 Qlaletn Qlet. o] FARIEY 4 PHE A =
QlEo] Ao dish 7 A& 71E HErt FEA] dA AAE 4 Uk

<
ki)
T
=
8 |
AN
o
ox
|

S

o

[\

- e I B i Bt A S

2 A
Wol 2E T WAk, olo] Wl AE AAEL FAFANA olgel
el astA SoleA A9 olele ZFath old wektt @ I
£ o8 FAHoE WolsolT Bk WAL A2AGero-sum) AL <
ete] ci7le] Su melg Mgehs A7t B Wl

3. @AY A" 1

IEE H7lE S49 A8 dgAE 5k 238 72 Ao =2t
A E4 A AEE o) 1 53] ofyzt AE B AdEske B3] @
R e T = R - Bl i = R L B o A e O B i
20| |l= At 4 o) Jhsstd HFEA & g 199 AR A
Qe AlEske Aol HigASIth slaAtet offd &S s Abgo] wil
3t A80] §le A7t W71 wiEolth ol HolMe T A= &3
7} vsiatn & 4+ gl

3D HBE, JAA, p.4s.
32) B4, AAA, p157
33) B, JAA, p.159.
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MY FHE 7P 3ol 7 e 28 A BH 2As
of 43 @4 FaE doBn kYT F, Aol A BT B
& A7) shAT @4 2t F& A9 FolAs Aol dig BA
T st @Al dtch W, 2A FHY 29 & gEL £
2ol o] Fdsid 5‘_—]91 ojsjEA o] FgolA A9 AIRE o]
Eol Y et

JATISL AAS LWA FAES FAT Qlon 71E F4dels Fad
Q MADE Wol AT U3 tDHETHE $(WoE Zxste] Adxel
o) MAE AT glrk. Y FuFole] EAL S FAlo) FuFool,
A HEE 5 Aelde] ettt &, daAge Aurote] 4
ZFA 3 Qevt @4 Hze AT HEE JHXE oS ZHAR 9l
i Az aHA ATAQ @A BEofRE kYl 18R £,
Fod A 5 AAY olsiBASt oo Hige olFoixk A7} wrk
FASPA7|To HES 27 ER4S AMRd 9PES} 1502 A

=ug Utz uolAeols 0502 M BujAart we Ueta BEs
gom, AFE 489, 2L 639, QIEE (9IS Holk 5 ¥, £, <
5o Hujx4rt s e Ao et AR ofd olFAe] 71 A
olet.

5. s ok 3% 7y

Bre: @4 3 Tl oAA WAe wAW An g4 9ol =Y
IERE e Ao Pol AT oA AL ke F AN WAL s
4 QTR S, o AolMi $5tn A gel Wel Frizh . oA

34) F.Trompenaars, "Riding the waves of culture : Understanding diversity in global
business,” Burr Ridge, IL : Irwin Professional Publishing, 1993.

35) Y=k FuHos AT oF 81%, ol&F 12% 1L 7I5H 2.3%, AAA 2%, L
0.7%, AU 0.5% 522 P45 Uck

36) J.M.Brett, "Negotiating Globally : How to Negotiate deals, resolve disputes and
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& she B8 7Hth

AZbel| Tt 914

el PYAelA Thit ClE AIEL P4 AAE Birh Azke] £
245 BPY0) FoI57) YEoln, Hety dx 4SS A3 AREE
of Tk, = AWVE ANE 99 Al B 7H AE Akt o
4g A% 3 ujg Fao] Rw A% A Ae A7A e AL
Agels Aol thikxolth, BE ool U A% & 1A YddolAT A%

AT ANPAS A 5 Y= FL AFelth Wk BF AYELS
AT G A ATEY ARE4E Edfoldt,

ro

7. 998 A5 Fx

B84, FRA0E ARYo) U ARASS B HFE W), 4
W% AW WEel A2e AEE EYske 8 AFsh FANEA
ge) 589 Axet SHss chEst A8 AR BX g Fs4el
517] W] 47 WolEelda sHAE Rtk Z, wepe] AR ma
gue st o) uge] JE @ATFES US4 ol
uebd PRI e 2T BAHE BY AUE dohbke B
HetT A%l 5 Wast gtk AkEas} dmele] FTARA A @A
A R ke SET Aol T B oolTho),

A=t FF E8HA] 4517 2ol 712A A5 42 WA S 7+

ofh

make decisions across cultural boundaries” San Francisco, CA : Jossey~Bass, 2001.
37) B, Chindia Journal, 2008.3. p.27.
38) €4, Chindia Journal, 2008.3, p.25.
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ABSTRACT

Understanding negotiating dynamics across cultures by Indian businessmen

Park, Yang Sup

The objective of this study is to understand negotiating dynamics across
cultures by Indian businessmen and suggest proper negotiating strategies to
Korean businessmen when they make a deal with Indian firms.

The study proposes, as a result, twelve countermeasures as effective
negotiating strategies against negotiating cultures of Indian businessmen,

Better understanding on business cultures of the country with which
Korea makes international transactions leads more fruitful outcome in
concluding the international agreement. So cross—cultural studies are very
much required for successful negotiations.

Recently many Korean firms want to try to penetrate into Indian
market and do successful operation because India becomes a compulsory
subject for most of Korean firms. To increase possibilities of success in
India, such Korean firms may consider applying the suggested negotiating

strategies to the Indian business fields.

Key Words : Cultures, India, Negotiating strategies




