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<Table 1> General characteristics (N=536)
Characteristics Category n % Organgaﬂonal t/F p Sheffe
commitment

Less than 25 100 (18.66) 2.67( .67) A
25~Iless than 30 199 (37.13) 2.60( .69) A
Age(yrs) 30 ~less than 35 117 (21.83) 2.67( .62) 7.00 000% A
Above 35 120 (22.38) 2.97( .74) B
Staff nurse 459 (85.63) 2.65( .67) A
Position Charge nurse 34 ( 6.35) 2.90( .67) 16.97 .000* A
Head nurse 43 ( 8.02) 3.24( .68) B
College 397 (74.07) 2.67( .68) B
. University 57 (10.63) 2.78( .67) B
Education RNBSN/KNOU 66 (12.31) 2.80( .77) 2354 071 B
Graduate university 16 ( 2.99) 2.96( .72) B

Christian 169 (31.54) 2.60( .63) A

. Buddhist 78 (14.55) 2.86( .73) A
Religion Catholic 261 (48.69) 2.69( .71) 296 0207 A
Others 28 (5.22) 2.84( .75) A
. Married 224 (41.79) 2.84( .70)
Marital status Single 312 (58.21) 2.62( 67) 3.66 0007

Less than 3 123 (22.95) 2.66( .67) A
Total period of clinical 3~less than 6 134 (25.00) 2.54( .66) A
career(y?) 6~less than 9 86 (16.04) 2.59( .69) 5.746 .000* A

9 ~less than 12 71 (13.25) 2.70( .66) AB

Above 12 122 (22.76) 2.71( .69) B

Less than 1 216 (403 ) 2.69( .68)

Total period of 1 ~less than 3 74 (13.81) 2.66( .69) 01 738
current ward( yrs) 3 ~less than 5 169 (31.53) 2.75( .68) ’ '

Above 5 77 (14.37) 2.74( .76)

Great satisfaction 26 ( 4.85) 3.11( .69) C
satisfaction Satisfaction 402 (75.00) 2.81( .63) 2767 000 ©
of current ward dissatisfaction 98 (18.28) 2.29( .68) B

Great dissatisfaction 10 ( 1.86) 1.76( .69) A

. Yes 177 (34.28) 2.68( .70)
Transfer experiences No 359 (65.72) 273( .69) -.784 434

*p < .05

Tpetalr] flef A%, A9, &Y, FTw, dEoF, F4Y, F
MAEY, FARS, FA0lsREY 5 wAEslen, o A%
= <Table 1>} Zt}

AT PR AL 25~ 30%1] ulnko] 37.1% %2 7P Wk
a1, A= HESAL 85.6%, SE 3AAT) 14.1%, s
AFa7) 48.7% % 71 BWokow, AZojR= mEo| 582%
7 7|1ER5c) wotrh UZZ‘S]— = AEL 3~6d uylo) 25%, B
A8 1 d w|gke] 40.3%, FARESS gkl 15% % 71
Etom, HAl o] AT o7} 75.4% E WSk

OPdAke] URbARl EAC] mE 2AES AR HlaelA
AFL 354 vk 2FAF HiM=2.67)EL} 354 o] 7HE
AL el (M=2.97), A 9lell whebAE FIESAKM=2.65)1
TUNEAM=2.90) HFETE FHTAF HdelAq(M=3.24), A
Ao wEbdE 7lEM=2.84)°0] MEM=2.62) HHET}
A 4 THP=.000). 12|} Fwell wEbAE EAkelA

=75 WSS X| 15(1), 20094 6

A3 Zol7h 0k P=.020) Hrwol= o)zt 919
o} S T A wEde od wvke] kA HuE
M=2.59)51} 12 o9 AHE Zha Sl koA Ao
AM=271), 28] FFFAY] YR webs vEESE
thM=2.81)¢} w9 wEEthM=3.1) A dEe]  EREeitt
(M=2.29)9} o}FEuZEHslthM=1.76) HAEHT} %=
froJalAl EUTHP=.000).

in | =
xS B 2015

FAE]Z <Table 2>¢} o] P FF2 2.7701310m.
#AE4]

= (¢}
JZ-0lof] mjx]&= QR0 ALE Wi ZHul=o] 2914

%4 %)
2xlo] 3,034, AFGIAHET} 3364, AHEAJo] 2,934, X}ﬂ
Aol 351802 yeRgth
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<Table 2> Mean and standard deviation of variables

Variables Mean (SD) Score range
CrlFerlon Organgatlonal 2.70(0.70) 7.35
variable commitment
Job satisfaction 2.91(0.48) 9-45
L Burnout 3.03(0.50) 5-50
5::::;3? Empowerment 3.36(0.50) 7-35
Autonomy 2.93(0.50) 11-55
Self efficacy 3.51(0.44) 11-55
ZTESQIT} THLQI ZH Az

HA(r=20~.61, p<.01),

(r=-55, p<.01). =3

(=89)& ASJAIZ1 A} A
0.8u]FLo 2 LER} o
Osaiide

VI P

= o

Z90150] A

= a1

| =4 It

<Table 3> Correlation among variables

A% 291 seks] 95t

chshs
TR 2 ERS] 2 5291 AFUE(B=.405), 27
(B=-282), AEAHPB=171), YIFEHP=13522 UYElRoH,
o] FollA AFRESo] 7 F A ES]] d59%1%0] I
otk 24=5Y A8 4,
<ZAZQ] IALAA = 9.62+0.455x A FuE— . 279x A7) +

0.150xAHEA +0.112x A2 >

rlO ru

3o adt

SHEE gk sAwA e M-S AAs] ekl v
A, el B, Solghe Awslth BYWSE
o BETANY BAS Sw A3 AR 02612

| AR glo] dZmdEe] Exixge] sl o
oM, Durbin-Watson &AI%C] 1.896. 22 =}7] o] gl
ot oo % FAFsHA|(Tolerance) 7} 733 ~.947% 10]8t=
Elon, Aol Variance Inflation  Factor, VIF):E
1.056~1364% 108 A4 dgo% BE Wges doead

r
=9

X1 X2 X3 X4 X5 X6 X7 X8 X9 X10 X11
X1 1
X2 O1%* 1
X3 46%* A% 1
X4 A1 35k S50%* 1
X5 20%* BB 42k% 24%* 1
X6 20%* A 36%* BRIV A4xx
X7 - 55 - 47 - 48%* - 28%%* - 19%* -3 1
X8 21 .03 J16%* 3% .04 .09* - 16%* 1
X9 .04 -.03 .04 .04 -.02 -.01 -.04 J7EE 1
X10 -36%* -35%% -33%% -20%* - 12%* - 12%* A4x* -.02 -.04 1
X11 21%% .04 8% 4% .05 A3 - 17 .89 38 -.06 1
X12 .03 .04 -.03 -.03 -.01 -.04 .03 - 17%* -.02 .02 - 16**

X1: Organizational commitment, X2: Job satisfaction, X3: Empowerment, X4: Autonomy, X5: Social support,
X6: Self efficacy, X7: Bunout X8: Total period of clinical career, X9: Total period of current ward,

X10: Satisfaction of current ward, X11: Age, X12: Transfer experiences

<Table 4> The predictors of employment intention

*p<.05, **p<.01

Variables B S.E t Adj R? F p Durbin—Watson
Constant 9.62 1.95 4.93

Job satisfaction 455 .041 11.19

Burnout -279 .034 -282 -1.714 496 130.33 .000 1.896
Autonomy 150 .030 171 5.072

Total period of clinical career 112 .026 135 4.236
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<Table 5> Collinearity diagnostics

Variables Tolerance VIF Condition index Durbin—Watson
Job satisfaction 733 1.364 3.727

Burnout 753 1.328 10.384 1.896
Autonomy .844 1.185 16.221

Total period of clinical career 947 1.056 32.806

el BAVE QE 20w UehdtieTable 5> Solghs A%
3F7] $18ll Cook's Distance FAHS o|gste] B Ay}
102 Z¥oh= g2 gloldh w3k ke 7HS F5s]
At Addn 2 A Y(linearity), AT Gt
(normality), &-AHd(homoscedasticity)o] ERIE ATt whA
ARYS B4 43 AR Fo% FAoE Yttt
(F=130.33, p=.000).

x B
o o
m

= 9

B AT AR 2AEYH AFe0S ERls] $5
of WA Eduzyl APA1LES Bl 113ALY] 22 EY
7 #gago] Q= QRIS YAk A4S Flste] w4
st Az} ARUrE A7 AEA, Qb gRke] 22539 4
=g0l0o7 FAEQS 49.6% AW = Q= Aoz YR
th weEb B Ao 2AELY BEQEY] dwot %

Q B

jakns

i

il

o

38

oo

-0,

rlr

oo

of
o

9] AgolAgE A AT A] YA AFFAS o R
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The Prediction Factor on Organizational Commitment of the Nurse

Moon, Sook Ja" - Han, Sang Sook?

1) Graduate School of Kyunghee University
2) College of Nursing Science, Kyunghee University

Purpose: This study was designed to identify the prediction factors that influence nurses’ organizational
commitment. Method: The sample of this study consisted of 526 full-time nurses randomly picked at 19 general
hospitals in Korea. The data was analyzed by computer using SPSS 15.0 for Pearson’s correlation coefficient, and
multiple regression analysis. Result: 1) According to general characteristics, nurses’ organizational commitment
levels among the sample were significantly different in age, religion, social status, marital status, clinical career,
and department satisfaction. 2) Level of nurses’ organizational commitment was average 2.70, job satisfaction 2.91,
burnout 3.03, empowerment 3.36, autonomy 2.93, and self-efficacy 3.51. 3) Nurses’ organizational commitment had
significant positive correlations with job satisfaction, empowerment, self-regulation, social support, self-efficacy,
clinical career, and personnel movement experience. On the other hand, it had significant negative correlations with
occupational stress, burnout, and age. 4) The prediction factors which influence Nurses’ organizational commitment
were job satisfaction ([3=.405), burnout ([3=-.282), self-regulation (3=.171), clinical career ([3=.135). These factors
were approximately 49.6% reliable in explaining nurses’ organizational commitment. Conclusion: These results can
be used to develop hospitals’ management strategies for increasing organizational commitment effectiveness and
nursing productivity.

Key words : Organization, Commitment, Job satisfaction, Professional burnout, Professional autonomy,
Empowerment
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