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ABSTRACT

Research on Private Security for the Psychological
Stability of a Client

Park, Jeong-Hun

The successful performance ability of the private security of a bodyguard is
evaluated as the quality of the bodyguard However, the performance ability of a
bodyguard is never decided only with his/her ability. When the educational
development of a security company is continuously made, bodyguards and their team
belonging to the company can obtain a good evaluation. It is also directly connected
with the recognition of a company that plays the role of CP. A fundamental repetition
education over safety and happiness should be conducted to avoid the lack of safety
awareness under genuine recognition. Security companies should surely understand
that liberation from the uneasiness for unclear future is not achieved only with the
skill and ability of a bodyguard. The ability of a single bodyguard does not represent
his’her team. The security of a client is maintained with a satisfying result of a team
The satisfaction result of a client should be linked to a result to improve the personal
satisfaction of a bodyguard When a security company and its CEO support an
education that rightly regulates the activities of a bodyguard, the quality of a
bodyguard and the satisfaction of his/her team obviously improve together. This
research aims at being used as educational material that is needed for maintaining
the psychological condition of a client while guarding the client. This is because the
method accessing the excellent performance ability of a bodyguard needed by a client
can be achieved through education.

Key Words : Bodyguard, Security Company, Performance Ability, Satisfaction,
Client



