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Human Power a Prospect of Digital Programmable Logic Controller a Field
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Abstract

This thesis investigated way of employment, education course of a training school of Programmable Logic
Controller a Field.

I inquired into a demand of an engineer and a necessary level of professional education.

As a result, I have a purpose in what offer the information that cared for a beginning to work elevation
and education training and boat development of a student more than. Faced a human power demand in an
education demand and a field rehearsal student demand and analyzed it. The sample extraction used
industrial classification, work of scale, Assignment sample extraction way (quota sampling).

All data called at a silver phone and the investigated, The data parser analyzed the statistics that used
Microsoft Excel.
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[Fig. 5] A view human strength demand of PLC
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