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A Study on the Influence of R&D Organizational Culture to
Organizational Commitment and Organizational Citizenship Behavior
In Small and Medium Enterprises.

Sun-Kyu Leet - Da-Jung Leett - Sang-Rok Leet*t - Jae-Kyu Jungt¥++

ABSTRACT

This paper aims to examine the impact of R&D organization culture(diversity, autonomy,
redundancy and connectivity) to Organizational Commitment and Organizational Citizenship
Behavior in Information Technology Companys. Hypotheses were tested by surveying 250
employees at R&D Gumi Industrial Complex. The findings of research are as follows : First, three
factors of R&D organizational culture had a significant positive effect on the organizational
commitment except redundancy. Second, two factors of organizational culture in R&D
organizational culture had a significant positive effect on the organizational citizenship hehavior
except autonomy and redundancy. it is shown reliable criterion to effective organizational
management in small and medium enterprises.

Keywords : R&D organization culture, Organizational commitment, Organizational citizenship behavior
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