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Abstract

Purpose: The purpose of this study was to identify the relationships among trait anger,
anger expression, job satisfaction, job commitment, and organizational performance, and
especially to verify the effect of anger experience on organizational performance,
Method: A descriptive study was conducted using a convenient sample, Data were
collected by a self-report questionnaire from 671 clinical nurses in three university
hospitals and analyzed by using SPSS 140 Win program with descriptive statistics,
t-test, ANOVA, pearson correlation coefficient, and stepwise multiple regression, Result:
Organizational  performance was significantly  correlated with  trait anger, anger
expression-in, anger expression-out, anger control, job satisfaction, and job commitment,
Multiple regression analysis showed that organizational performance was significantly
predicted by job commitment, job satisfaction, educational level (university graduation),
anger control, and working place (operative room), and 34.7% was explained by these
variables, Conclusions: Out of anger expression, anger control significantly affected on
organizational performance together with job commitment and job satisfaction, From this
result, it could be concluded that nursing intervention for anger control have a positive
effect on improving organizational performance, Further studies are needed to develop
and test the effect of nursing intervention programs for anger control,
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HZ 2o on B A a7t Au= Ao s

w3t7] Qs BAMoR wssta o, Aol ek 2
SE FYP3h= tsAtell e a7k 7zt AAL Sk &
BeAe 3 AR o, oA B ohel B 4%
SNAES ok T B ozt Bl aTE Lol
qgres FEAAG} o A Fow AsKm e al
2006), W] oJmAHlE vH"o] AxEe @ ACA Bt
B AA-ES = Ao Hu¥ch(Henderson, 2001), 7Hs
Zlo] olgjgt ZFEEe] Wsle W} We HF2EHAE %
& & glom(Kim et al., 2006 Lee & Kim, 2006), o] ¢
B3AES &3] 29 AAd x=&FE & dedlee, 2003
Lee & Kim, 2006; Shirey, 2007), & 7ol 7+3Abe] 44.4%
7} AL S A TP £8] Aiske AARA ExE
Adaiston, F 13 ol A¥dh=s §44 AA FolA B
7F 83%E 7P T A2 E UERtHLee, 2003).

e 71, A&, 3 5o FHEH Aotk Spielberger
et al, 1985), &3] 2773 ¥ ofzt uwKIg Tl FHA
4 F2 dFE He FRAA AMERA dEEH(Lee,
2003; Shirey, 2007), o8 HAsHA sfjastA] xabd #dEw
A3} .ﬂa%}(Chon Han, Lee, & Spielberger, 1997; Kim et
al, 2006), +&(Lee et al., 2005; Park et al, 2005)°o|y} &
(Kavan, Brian, & Jay, 1995; Lee et al., 2005; Son, Yoo, Suh,
Kim, & Han, 2000) & fagozA, 7ele] 2lA14, A4l
o] 39 e HAE Aow APHe pi 7@*1
= HEsA da=oloF dt}l. Spielberger £(1985)0l] whE
e A, Ex8F, A T PR 1F
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(Kim & Chon, 1997).

Byt 7 ol JEFH FaAeR <lE Rimd oig
gt ATt AgER o, =, e AGATe T4
Bugdo] 7k3AF Q1Y AAA, AAH A7 n)
A ek A7l E-Eo|tHKim et al., 2006; Lee et
al., 2005; Lee & Kim, 2006; Kavan et al,, 1995; Park et al,,

=

2005; Son et al,, 2000; Spie berger et al,, 1983). I} =
sje] 2RAAE oA
ol (Shirey, 2007), S57d&elA Haolde =& Z3EE
FAEH gorA FFSARE AZIA]7|a(Park, Bae, & Joung,
2003), 7keAe] HFE71E WFEH(Engin & Cam, 2006), Yo7}
7F3AL] AREHsEe welels AoR A ErHFitzgerald,
Haythornthwaite, Suchday, & Eqart, 2003), 3} 7F3ALe] B
A¥e ArEnEy BH" $ Qv Y= (Fitzgerald et
al.,, 2003), ol#g Ao gt EREE 2AEQS Afse
9o Zg8 4 glor(Kim, 2005), FF
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(Ban, 2007) 208 kAt A%E SANE &
ollz}, voprt 2249 FHe $8 VEYE AEskd s
FAAL vpAo) 71 Aolgtal Erf,
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2 A7 542 tgi) 2
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B Ao Spielberger 5(1985)
o] A|ZH3k STAXI(State Trait Anger Expression Inventory)E
Chon 5(1997)°] S48t BEsHE = FieH=(STAXIK)
% B4R A58 o)gdje] 248 A5 elnan)

rO

(Spielberger et al,, 1985),

Hegdoldt x5 439 2942 Yehie P5uH0RA,
Ees odF2e ExAl(anger in), xS F44
1 defd HHo g BHsE X E(nger ow), £=E 2
stal #FElslel =8she Ex=%Al(anger control) 5-& 2wt
H(Spielberger et al., 1985), ¥ Ao
(1985)0] A|2H3k STAXI(State Trait Anger Expression Inventory)
£ Chon T097°] 48t #FIF A= B
(STAXI-K) FolA #:=9A|, BieiZ, BiebAl HEE o83t

o 248 B5E onlat

Spielberger &

Hrmzolet sjole] Aol JRIAL ZHAT ZAHZ A
o8 oAal= x| st F,H_\;Z_-g— 2Jn|&}H(Lichtenstein,
1984), B AFIME Jung(2006)0] 7WLe EFE o] g3le] =

ol JHelo] 22} FUABAL Fdsk= Al ek
A2 =24 (Mowday, Steers, & Porter, 1979), & A7ollA]
£ Mowday 5(1979)0] Bl Jung(2006)0] kst T2
olg3o] 247 HE evlanh

2RI o] EAF A& AYste] ofFo] gt HF
Hom ool

gzqg% o3 (Kim, 2005), £ AFoAE
97 =75 o]8ste SAH AFE onlgitt
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ohjeh o] APt FAPHo] o] e Fol
7F o= A dTe] A3 (Helmer, Baker, O'Kelly, & Tobe,
20008 Este] ATAFY] A=EE Eolat el
3 2 Ao 22T dFecIoR ExAY, B
A, EeiE, BeA), RS 2224 o d
F 2AE FEAM ol A dubH &
Hatglon, tsdlHEMdM HE dE WS dAEI
Holx oS Ui 108 At gruojof
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(Lee & Kim, 2006; Jeung, 2007), <18
<F71%E, A9 55 E%*é}i et

B dAqor EAELEE Spielberger 5(1985)0]  A|Z3k
STAXI(State Trait Anger Expression Inventory)E Chon %
(1997)0] A8t FF3e F=d EEHE(STAXIK) 5
e Hrg olgste] AU F 107] el dis] w3
ofUtt ol "wlg- 2¥ A 47 HEE SAswE FAH
o}A Ha 104 ellA 3‘41 4037419 AeERE 7HAH, e
b BEFE BRAAS WE JNRIA Aol 2 AE o)
o} Leedt Kim(2006)9] Adgdres WHdRd A=
Cronbach's a= 88 o]la, B G X+= Cronbach's a= 86
o] ik,

|t
o,
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E oAqtollA Ei=g @S Spielberger(1988)7} A|2Fet STAXI
(State Trait Anger Expression Inventory)E Chon $(1997)°] <
Aot FFESReF S BeAT(STAXIK) F 94|, 2

¢

HZ, BeFA AE o83ty SFHUY. B =7 7 o
A M2 A7 sEFgos A glom, ZF F3e] diF
AE oM uhe YA 49 Az ZHses

T/aEoA 7t ake] AR HA 8Yelx 32374R] 9] A
Y& 7RI =7 ML E=Al(anger-in) 3HHE] A
7t BETE EAAE AV dddsie 38EE Ve
Aoz Ei:¥Z(anger ou) FHES A4l EE4E Ex
AL T tE AReolY ExoA Be] B¥3h= A=,
BB A (anger control) AT A4l =SFE ¢l B

THE 2HsEe ARE Bl 3= AL rlith. Leest
Kim(2006)¢] ¢37-ollA 1]-]7‘4%_’5'&*4 AlZ]%= Cronbach's alphai=
oA 80, B=EE 79, A 72 oL, B ATelA

= B4 82, Ex=XZE 8I, —,_f—.,_%-xi] 78 o] ict.

b

B Ao AREe Jung(2000)9] =TE ol&3te] SA
519113}. % E—TL% 714 B Annize] golo] H: Hxm
L, SR, el 8 SISl d use

A Likert HER S FAHM 6
SHslE AR Hav) wesE Awn
& ATl =& AL udith Jung(2006)9] ATl WHH YL
4 21E|% Cronbach's alpha= 80 ©|%li, £ AFox&

5 o8 9 o 5
Al 30379 A

2 AT zAEYL Mowday 5(1979)0] Wi,
Jung(2000)0] Wkt T=FE o]gste] SAEGT B ETe
% 157) &3l s 57 Likert FE 8 SHILE TAE A
1586l 755874219 AFHAE 7, A7t 2555 24
EY At 2 A& gt Jung200009] ATtellA] WA
A#A AFE Cronbach's alpha= 91 ©]x, & dFoxE
.89 o]k,

6) Z=2ldat

B AFoN 2FFE Jung(200008] 2HAT EFE o)&
3te] SR B =7 2ANHRE W] 9l 239
235 W5A A3t o5y el e 58 (efficacy), &

I (effectiveness), &4 d(fairness)2] SHollA] Z} 283 4 =
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=g TN F 2EFoR FAE gow, 7

sl W3 2FA b elA g aF 7Y sH A
2 Z3teg pAaEoA Ha 12804 0d7HAe] Al
2 JHH, At 2255 2 w5 et
Jung(2006)¢]  AF-M WH LA AEE Cronbach's alpha=
90 0|, & ATlME .85 ol3tt.

)

2

4. K2 4| diH ol Mxf

H od

4>
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Review Board)ol|d 3752l AA=E AZich

s el F23E 2 RB AT I A7 &
7 oo AWe T A7zl F=E usktt 7 wWEE
A7) Pl e EANIA Al Maﬂr qq, By

l-‘.{

3
ol k2

of g *“I‘g ¥ohehe AuEd ForE , Aol
AT e A7t FofAdl A F @%&Akg AAEA
ot F 700189 tsALAl oFE HEA F HF 67189 1
SALRHE A o] HolA, HEA FAEL 95.9%0]ct.

3% ZAEE SPSS 14.0 Window ZZIWG o] s},
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s Azlere] SEEsR TRAA A7 24e A,

=

1. Zt=2ALel kY

Am

£ AT tigAe] dge 20007 59.3%, HEHHe WE
o] 69.4%% 7F¥ Bk, A= v]Eo| 60.4%2 7|EHT:
wolch, ek EH*‘XH dFEE SA4E AuE 29, 3 255
M GERE o] 62.4nE 7P BA, SRdee 9d o
ol 32.2%, AAS] A9l RtsAPE 72.1%E 7P gttt
(Table 1).

(Table 1) Distribution of general characteristics of study

sample (N=671)
Characteristics Categories n(%)* _ .
J Ex = = s B2
Age (yearS) 20-29 398(593) Z_}_’EA]'Q] %‘.\_]_—21 "1}001] EE]-E Z‘1 J’]"/] ;%J—E H]‘jﬂ =
30-39 196(29.2) Az, WSAHE, SEREA, Ao w2 AT o7} e
‘5‘8‘5‘3 62??2)) oz et FAH0E A Ao, 4dA tstEgeel 34
A g o = ] ]
Education level College 117(17.4) Al Az ?3;“" A, dubgde] et ped e
University 466(69.4) Abell Wlal], Z2jar FAsARE ekt vl 2Ads A
Graduate school 88(13.1) ES ) Elsde}.
Marital status Unmarried 402(60.4) } e = -
Married 264(39 4) T3k ?J_HJ“ S40l we SR fol Aoz gliA
Working place General ward 416(62.4) 3 BeEd U dvbd 54 E Aot v AL
Intensive care unit 122(18.3) Jehgd=), o4 Brod Ak A5 29 wE 3o
Operative room 35( 5.3
] 3 B o 2~ A
Out patient department ~ 31( 4.7) 7b ke, 20ehe} 30tH7E donhell Hish Ei=fAl ATk Este.
Others 62( 9.9) o, deitsatel AADTAE ALl He) frefsill 2=
Length of employment 312 years ﬁggég o7 A&7l e Aow Jehytty wak _,__,_JD._;_%Q,] ke A
-5years . cpgs - . } _ }
biyears 134(200) e} 2Fdp wE olrt oM, BEZ 71E sAL
19 years 216(32.2) o] HEksARE & E=xE A5T) %93:3, G
Current position Staff nurse 478(72 1) 689 Ay AREo] 24 nute] AZFEALZ H|F] i
Charge nurse 101(15.2) .
Wi i 2L U wo| sl Zow uehuth miAztow BigAle
vald percent e Y, WesE, AT, 2R, A4 49 Sl w
(Table 2) Descriptive statistics of study variables (N=671)
Variables Possible range Mean SD Minimum Maximum
Dependent variable
Organizational performance 12-60 4128 527 17 59
Independent variables
Trait anger 10-40 19.79 460 10 40
Anger expression - in 8-32 16.72 405 8 32
Anger expression - out 8-32 14 45 3.40 8 29
Anger control 8-32 19,61 3.20 10 29
Job satisfaction 6-30 19,37 401 7 30
Job commitment 15-75 52 32 7.79 33 92
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(Table 3) Differences of organizational performance and anger expression by general characteristics

(N=671)

Organizational

General characteristics performance Anger-in Anger-out AR
Mean SD Mean SD Mean SD Mean SD
Age 1,20-29 4117 5.66 16.80 407 1425 3.63 1924 293
(years) 2.30-39 4091 595 17.08 407 14 92 3.03 1992 Elo)l
3.40-49 42 83 522 1521 3.72 14 .40 3.06 2062 343
4 50-59 42 63 493 16.63 3.20 13.88 223 22 43 3.21
F=2167 p=.091 F=3708 p=.012 F=1751 p=155 F=6.620 p=.000
(1,2)9) 71
Education 1. College 39.88 512 16.29 3.95 14 56 4.05 19.08 327
level 2. University 41 60 573 16.82 410 1443 3.30 1959 312
3. Graduate school 4128 6.17 16.77 3.99 14,39 3.02 2053 3,37
F=4322 p=014 F=0830 p=.437 F=0084 p=919 F=5679 p=.004
@1 12
Marital 1, Unmarried 41 11 559 16.69 403 1413 Bl8s 19.35 3.10
status 2. Married 41 55 591 16.82 412 14 92 349 20.01 336
t=0977  p=.329 t=0406 p=.685 t=2905 p=.004 t=2599  p=.010
1) 2>1)
Working 1, General ward 4172 569 16,57 402 1433 3.3 19.79 312
place 2. Intensive care unit 4055 562 1727 3.65 14,50 3.40 1944 315
3. Operative room 3891 5.45 16.31 398 14 46 3.78 19.06 BI85
4 Out patient dept 42 23 526 1777 490 1527 3,78 19.39 8125
5. Others 4102 592 16.30 454 14,80 3.64 19.05 3.60
F=2905 p=.021 F=1481 p=.206 F=0727 p=574 F=1184 p=.317
(1)3)
Length of 1, |2 years 41 26 543 16.47 412 13,66 349 1914 296
employment 2. 3-5years 4133 5563 17,083 4,08 14 62 3,62 1921 284
3. 6-8years 4063 576 17.32 409 14,78 3.59 19.85 3.46
4. 19 years 41 66 6.02 16,27 3.92 14,65 295 2012 3.40
F=0897 p=.442 F=2394 p=.067 F=3408 p=.017 F=4073 p=.007
@71 @12
Current 1, Staff nurse 41 11 557 16,84 409 14,40 358 1944 3.10
position 2. Charge nurse 40.60 6.16 17 52 3.79 1472 2.96 19.75 3.30
3. Head nurse 42 89 562 15,06 3.68 14,39 3.01 2040 366
F=4323 p=014 F=9309 p=.000 F=0399 p=.671 F=3279 p=.038
1) (1.2)9 1)
2 2ot Sigledl, TAHeR duiEd 40th7h 200 FESA g © FFE0=-114, p=.003), F=FZFo] HIFE(=-111,

of wlah, tigtd Ewol AR EHTold 4dA gt &
doll B3, 71& ksAfo]l W& (ksAREe] HIE), 9 o]
o) Aezol 59 olstel ATl v, el FABAE U
W ABAR B BEA Bt el Be AoE et
Wt} (Table 3).

il

o,

O

p=.004), ¥=FAE & TF5E(r=.170, p=.000), 1] 73t
Zo| TEFE(r=445, p=.000), ZZE<o]

p=.000) ZAFH7} F ASR Y on], o] HFE o] #
A BT SAXHSE Fo3talth(Table 4).

srtel 2445 GFagle B slate] Fa g
9 HAR, okl PuEd, RegA, ATUE, 242
Ut Sl e RAjoln] AT ol foldt Aolg
QR WEAE, DA, A91E Thas AP F SYEse
Zaete] 2 gstel v WA DEEARNS WAG A,
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AsAlel SHEL Y B EH0| 29E, THSQ, ZNMD Olxls %8 545
(Table 4) Correlation among study variables (N=671)
OP AE-| AE-O AC JS JC
Variables TA
r(p) r(p) 1(p) r(p) 1(p) 1(p)
OP 1
TA -.098(.011) 1
AE-| -.114(,003) .399(.000) 1
AE-O -.111(.004) .659(,000) .322(.000)
AC .170(.000) -.237(,000) .050(,201) —286( 000) 1
JS 445(,000) -.168(.000) -.159(.000) -.133(.001) .056(,149) 1
JC .538(,000) -.125(,002) - 210(,000) -.158(,000) .162(,000) .542(,000) 1
OP: Organizational Performance, TA: Trait Anger, AE-I: Anger Expression - In, AE-O: Anger Expression - Out,
AC: Anger Control, JS: Job Satisfaction, JC: Job Commitment
(Table 5) Influencing factors on organizational performance (N=671)
Factors B Std. Error t(p) F(p) Adjusted R
Constant 14 990 1718
Job commitment 0,295 0.030 9.893(.000)
Job satisfaction 0.326 0,057 5.727(.000)
University graduation 1728 0424 4.077(.000) eSO 0.347
Anger control 0172 0.061 2.815(.005)
Nurse in operation room -1.931 0,847 -2.279(.023)
242, AP0, adANS 29T, BegA, FEI0EA) ol QHAglo] Roluthe Fadh Aul Alele] 2 olrie
o] EAMOR fold W AR TgEom, oF THYEY 248 Fwrt 2Fe] RS Jehle Fad
A= 22H HE 34.7%E 298tk (Table 5) Azt AW Jeung(2007)8] =9E AXSRs AFEal &2
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2 ATeln zAgstel g 2
FArde] TEHA=H, o=
QLS vxE= Aoz sl oz A3 AF(eung, 2007; Jung,
2006; Shim, 2004)¢} YxHe Aol &

% noe 24490 U ool

o} ke &Rk 87 Fbel whet
o g u| 2= Tige] AxEIL, YA}, TSAF T theFsk AR
2 A Q1A ARl ofF Aol A #He-Hrke
A 1HE wi(Ban, 2007), WUANA 2L 4008 RIS
sk 2AEYE 22449 2 A mle FastElzl
2o, w229 ARE S HeiMe sk
el oigk Ao dAZ, H3A, 3 TN, &7
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A (Ban, 2007;
Jeung, 2007; Shim, 2004/ AAa}= Afolt}, AyurEe 2

22 B dorE wERT FAZ0 AA AHE Jdulsi=

o, ¥ 79 olgfgt A= USAFEY Ee RS AxE

Bo} ye Ao 7EAES 7FsdE oA, SAtE o

A} A5 A Wk opel 2o B g W ok

HAE PIAA NS HFAETHE FIA7IE 71dske Aelzt

3 e park(1988)] =& AAsh= At Eo a9
AT LE o

3=
S 24

gl o2 AgedTol = Aztel| Aoz I
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n|x)7|% 8FA¥HBan, 2007; Jeung, 2007), ZAEYS w7l
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2 ATl AR e AL Ao AREE & A

Th(eung, 2007). WahA] FsAbe] RIS FIIAT)7] S8 EETE TS 24ESY], 24} ‘7)50]'7(]% %9]3& =
A =A% AFA T B o 2HEYS IR of FHAAE Hole AR o, E=BA o] =
oA ZAAET A el 7dE ok B, 7F =55 ARy 23EY, 2R FsiA ﬂ“ﬂ“ Oc}:
SAFANA sAREC] 2T tiE) TAA L wEee o] JABAE Bk olHgk Wl #¥APoERY &
AAE 7M. & AEE 57 98 A5H WEeAY Akl AME ZAdHolol ske= BAAHRl Azt #IHThomas,
zA AT 2R Aol D estelatn Bt 2003), HAZ 2xoAel RregEe 24342 Regdon,
g 2 A7EAE FEA 2R dFE WA F o A F34d Exrdes Awsia e APdFe
Fael Fof shtEA AN FAA AAMQ RBieo] AdFFo] Wgol AANHAUkL ErhLee et al,, 2005). E3F o|g A
WERY &, oJA7HA] Ricol ek AYATE FE e F © B=9A ¥l 545 FFF7](ob motivation)7} Sto}A]
=gde] ]l AAA, A el BAARA JFFS I, Ex=TA Al F5E ARSIV Eolkva AWt
2E 283 821dS Aste A7t iRl ok (Kavan Engin®} Cam(2006)¢] AHATF AFle thh FAlst Axeta
et al,, 1995; Kim et al., 2006; Lee et al., 2005; Lee & Kim, st &= QAT Wk FEAEe] EE gHFo R EAS &
2000; Park et al,, 2005; Son et al,, 2000; Spielberger et al., JEE 5+ e 9351t B A 2 A4 ¢
1985), ¥ ATAME olEldt e Ax7E 2] ATl st BAA AMe AEATH @™ol gtk shoiEd
FEFEE MHEAE BT 2 Exnd ToME BeTA} (Goldman, 1995; Salovey & Mayer, 1990), ZA5old 244l
ZHEY, 2ANEH A A Fa JF8c1oR 39 of L& QdHskaL, 2deke Y, ARlY S ARk,
oo EFEQt. ole Bemdld AAddele] #HA A4 AfLE ARls 5718 sk T, Bl AHe= 9l
< ek APATTE A gle AE 2 o e oot sl 58 4 AAYS Bt dijIEAE vFe 58 T
e Al Bo] v debHo R 7oA kst A o] HHom FAEE LAY FHo|H(Goldman, 1995), ©]
of oAkAT a7e} AFTsY FH 9 ARHA IAsT © AR 9 BAE olxe 53A gA 53 Fasl #
S22 al B 5o oF FAFZEY A7 =oHW(Kim et A= Aoz AwHEck(Park, 2009; Salovey & Mayer, 1990).
al., 2000), o]} #HHsle] Fi=of Ao &3] =EHE o= webA RS FAAT7] g SRS BAA A
A=t (Lee, 2003; Lee & Kim, 2006; Shirey, 2007), £ <1 BHH FAE =R, Yot 2AEYTH HFEF| 7o
TollAE THQle] BieAER] SRS Hibs o] 48 = F AL Aolgke dSo| rhsstelzta B, 5 RS F
=2 o o]F YA BelkeAe] gy o] AR & HHo 2 3= FFAl ZR2IAE JREste ol aNRE
Hoh AHEQ gL vAe Aoz AHEHA F, E=F A=}, AFES 23] SHA st 9 3
< 77l AEGE BeE HdsH BAllL #EE Z o= & f3fejea 2o
=8 o] AT Hrh Fashe] AHEon, kst Ao R BoQlgte] v A oA 22 fofst A
Eo] BAAL Al v‘f—ia BEL o ol & AT F A olF Hel &AL} FHEA, HYE Tt Agste] F9
S5 FoH, ol 1sAL iRl AAA, A Ak Eguet A AR ZAA FHE B, wSHFE
ofuel 22A AdAME e Faste, Yoprt 2o Al 4dAEE Ewe] AEt] STl vls] A9} 1,728
Fx 7198 F gl Aolgtn Ert wEhA EsArEY] 7 A e Ao vgyon, 2R dNE FeittsAkrol
A X FAAE S DeFAE T Ago] 23 AP S AT vl 22T} 1,931 B Ao A
AT 2293 FeALddx Fastal & 4 Ak Aok dubd EAol e 23N ke 4TS T 2
HZ HAE2 AR AR FEst Jdon, FE v M AFuiet Zpolzk AAA, Jeung(2007)2F Ban(2007)¢] 37l
HE 58 Rt JFatar e Ao, HddE Al AEAE W2 HFAAE] A7t I Ad= 2 A
4% AATE ASAES WEeR YiuAES A3ty TATe}t JASHA, Tl EHwo] 49ANET EPT Ee
AME #Estar FENE 32 EYES AT, ol AA At STl Bl JFEe]l 2 AR Yehd dde
ALBloA WY G FHY A 7ol T8 840 ¥ B A7ETHe} Aot AUS ‘3}. TS ZFFEAY AR Jeung
Holgtal Atz Hrt. (2007)9] oAM= duhg ol A HETH= 715} FA el
£ AFoA AR Aol F8 WFE b JAAE # Al GFAddel Eohal BarEkSial, Ban(2007)9] ATelAlE
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