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Table 1, Mean values of tumnover intention according to Sociodemographic characteristics and job-related factors of study

subjects (Mean +SD)

Variables Hospital 1 p-value Hospital 2 p-value

Sex Male 12.77£3.83 0.181 11.86%3.73 0.484
Female 13.66+3.17 11,18%2.97

Age(year) 20-24 11.77£3.80 0.241 13.00£3.16 0.046
25-29 13.57%+3.42 11.95+3.31
30-34 13.42+3.76 12,92£3.70
35-39 11,40%3,50 11.82£3.77
40< 11.00+1.41 10.47+3.67

Marital status Married 13.04£3.64 0.779 11.10£3.64 0.006
Unmarried 13.23£3.55 12.69%3.50

Educational level <Junior college 12.97£3.61 0.043 12.16£3.31 0.102
College< 15.00+2.75 11.17+4.15

Religion Yes 13.57%+4.00 0.323 11,18%+3,49 0.028
No 12,90+3.28 12.46+3 74

Job position(grade) Staff 13.36+3.57 0.225 12.03+3.81 0.170
Head/charge 12.34£3.56 11,12%+3.13

Job career(year) ) 13.23%3.55 0.393 12.62%3.53 0.000
5-9 13.62+3.58 12.86+3.18
10-14 11.37£3,96 10.45%3.67
15-19 11.00£1.41 12,26+2.28
20< 10.00%+ 00 7.70£3.56

Monthly income <100 15.00%£4.24 0.231 12,23£2.71 0.001
(%10,000) 100-199 13.36£3.56 12,85%3.42
200-299 11.93%3.56 11.63%3.61
300< 11.00%1.00 9.55+3.77

Hospital 1: Private clinic
Hospital 2: University hospital
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Table 2, Mean values of tumover intention according to job stress(JCQ), job satisfaction, job performance and organizational

commitment (Mean+SD)
Variables Hospital 1 p-value Hospital 2 p-value
Job demand 0.050 0.020
High 13.87£3.56 12,39£3.82
Low 12.64%3.52 11,02£3.31
Job control 0.006 0.010
High 12.28+3.76 11.08%3.72
Low 14,08£3.14 12,58+3.44
Supervisor support 0.000 0.040
High 11.89+3.81 11,23£3.68
Low 14,3242 91 12,43+3.55
Coworker support 0.000 0.091
High 12,10%+3,53 11.44%3.88
Low 14.43%3.23 12.49%3.07
Job satisfaction 0.000 0.000
High 11.33%3.08 10,4713 44
Low 14,.831+3.17 13.29%3 31
Job performance 0.002 0.258
High 11.80£3.76 11.46+4.22
Low 13.8913.26 12,124+2.99
Organizational commitment 0.000 0.000
High 11.32%+3 .43 10.16%+3,23
Low 14.35+3.16 13.75%3.16

Hospital 1: Private clinic
Hospital 2: University hospital
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Table 3, Hierarchial multiple regression of selected variables on the turnover intention level of private clinic

Model I ModelI1 ModelIn Modeltv Model v
Variables
B t B t B t B t B t

Sex 0.670 0.876 -0.358 -0.484 0.046 0.070 0.019 0.029 -0.021 -0.032
Age(year) 0.462 0.693 0.110 0.174 0.141 0.254 0.112 0.202 0.034 0.059
Marital status -0.669  -0.783 -0.488  -0.610 0,280 -0.396 0,292 -0.413 0336 -0.472
Educational level 3.171 2.584* 2.965 2.526* 2.864 2.757* 2.880 2.775* 2.738 2.584*
Religion -0.516  -0.750 -0.003  -0.098 -0.005  -0.009 -0.127  -0.220 -0.154  -0.206
Job position(grade) -0.533  1.029 0.196 0.205 -0.057  -0.067 -0.073  -0.086 0.031 0.035
Job career(year) -0.878 -1.135 -0.815 -1.139 -1.200  -1.882 -1.237  -1.940 -1.138 -1.738
Monthly income 0955 -1.121 0493 -0.626 0.427  0.596 0.446  0.622 0.372 0.513
Job demand 0.132 1.991* 0.093  1.899* 0.098  1.711* 0.099 1.671*
Job control -0.072 -1,918* -0.021  -0.614 -0.014  -0.390 -0.011 -0.308
Supervisor support -0.204 -1.361 -0.137  -0.938 -0.163  -1.099 -0.161 -1.085
Coworker support 0,182 -1.028 -0.093  -0.506 -0.103  -0.625 -0.081  -0.481
Job satisfaction -0.142  -5.457 -0.137  -5.183* -0.128 -4,378%
Job performance -0.100  -1.111 -0.080 -0.841
Organizational commitment -0.024  -0.707
Constant 15.678 19.319 21,204 21,980 22,298

R? 0.102 0.274 0.437 0.444 0.446

* 1 p(0.05, ** p(0.01
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Table 4, Hierarchial multiple regression of selected variables on the turnover intention level of university hospital

Model 1 Model 11 Model Modellv Model v
Variables
B t B t B t B t B t

Sex -0,007 0,994 -0.321 -0.346 -0.257  -0.301 -0.261  0.776 -0.229  -0.285
Age(year) -1.945 -3.570** -1.598 -2,849* -1,048  -1,987* -0,988  -1,984* -0.988  -1,984*
Marital status 0.320 0.396 0.262 0.317 -0.280  -0.365 0.094 0.129 0.094 0.129
Educational level -0.208 -0.328 -0.403 -0.630 -0.223  -0.379 0.080 0.144 0.080 0.144
Religion 0.752 1.354 0.593 1.054 0.105 0.199 -0.067  -0.134 -0.067  -0.134
Job position(grade) -0.090  -0.133 0.168 0.243 0.494  0.770 0.845 1.390 0.845 1.390
Job career(year) -1.951 4174 -1.758  -3.659* 1568  -3.531" -1.087  -2.531* -1.087  -2.531*
Monthly income -0.562  -1.033 -0.598  -1.098 -0.368  -0.731 0305  -0.722 -0.681  -1.424
Job demand 0.054 1.034 0.056  1.161 0.056  1.159 0.047 1,034
Job control -0.012  -0.373 -0.055  -1.796 -0.054  -1.757 -0.043  -0.136
Supervisor support -0.178  -1.242 -0.101  -0.712 -0.106  -0.716 -0.170  -1.229
Coworker support -0.120  -0.733 -0.073  -0.040 -0.067  -0.412 -0.057  -0.371
Job satisfaction -0.126 5197  -0.126  -5.170** -0.083  -3.393*
Job performance -0.009  -0.114 -0.036  -0.482
Organizational commitment -0.115  -4.629*
Constant 10.941 12,547 16.708 16.599 18.257

R? 0.198 0.234 0.355 0.355 0.440

* 1 p(0.05, ** p(0.01
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e Abstract

Factors Affecting the Turnover Intention for Radiologic Technologists Working
in Private Clinic and University Hospital in Daejeon City, Korea

Young-Ran Kim - Tae-Yong Lee - Hae-Kyung Cheon”

Department of Preventive Medicine and Fublic Health, College of Medicine, Chungnam National University
Y Department of Radiology, Sun general hospital

This study was executed to find out the intensity of turnover intention and its associated factors of radio-
logic technologists who worked for private clinic and university hospitals in Daejoen. Such variables as so-
cial and demographic characteristics, job-related features, job stress, job satisfaction, job performance, organ-
izational commitment and turmover intention were investigated based on the survey of randomly sampled
400 radiologic technologists, The results are summarized as follows,

1. College graduates of private clinic workers were significantly higher than junior college graduates of
them in the mean score for turnover intention, And low age groups, unmarried group, no religion group,
low job career groups and low income groups of university hospital workers were significantly higher than
high age groups, married group, religion group, high job career groups and high income groups of them
respectively in the mean score for turnover intention,

2, Private clinic and university hospital workers' low and high groups in the variables of job demand,
job control, supervisor support, job satisfaction, organizational commitment showed significant difference in
the mean score for turnover intention. specially private clinic workers' low and high groups in the variables
of coworker support, job performance showed significant difference in the mean score for turnover
intention,

3. A hierarchial multiple regression analysis was conducted to catch the influence of related variables on
turnover intention according to private clinic workers and university hospital workers, As a result of the
analysis, the higher the degrees of education and job demand were and the lower the degree of job sat-
isfaction was for private clinic workers, the higher the degree of turnover intention was, And the lower the
degrees of age, job career, job satisfaction and organizational commitment were for university hospital work-
ers, the higher the degree of turnover intention was,

In conclusion, it was found that job demand and job satisfaction for private clinic workers and job sat-
isfaction and organizational commitment for university hospital workers influenced on turnover intention.

Key Words : turnover intention, job stress, job satisfaction, organizational commitment
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