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Ho 1 pHPoRMe] 4L Trlste Rolntm Fosm JHAER,
AYFANA F

2001: 9). tHFES FAEL ojFAT A
= olfE AWste HAEAol A
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2RSS FThLe] A= HolA wiApEE o]F3 Zo]7 dtk(Selden &
Moynihan, 2000: 64). tF&9 A= AEF o]He 2HS L33 =
ol o]Fo] AL AEH oW 2H o)A S Aoz & H§ o2 FAo] AHYA
w2z olAe B9 EA|7F s15E7] wEolth(Price & Mueller, 1936;
SEA), 2007 46).
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Aglol = 1A BEo oloid T

otk olFels: olFe] dFWsE W FAAM, Steelst

Ovalle(1980)8] Ao oJ5he olHomsl o)d rel FBAF7 5002 43
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4] 4139)
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gobar FAskoh AARE w2 A
| ]tH(Alexandrov et al., 2007: 359).
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Tettet Meyer(1993)9] WEZA el ojAomrt Aews, =A=d4
22 AFAPE Tt o)A mel] FHAR FFS VA, dFA o] Alo|

of TAE WS E RAE FASHATFH(Moynihan, Boswell & Boudreau,
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2] <
HEE Yepdda F¥ o (Lalopa, 1997: 13).
ARy 22 EQHe] AAE AFHIEAR o5 A
Now oo Al 7tA FR/e AFE aofd
Atk AR, AE Atold 71 dE] FEEe FHOE AFRSo] 2AEYY
EAR=E

wEe) deloleks A, AA, 2AEYR A

Parboteeah, 2006: 347).

olg} o] AFWEZL xHESRS Fad ASHFTE AA H A gkoh(Lalopa,
1997: 13). AFDE3 949 Al 7HA shfApds #AE =AM A7ES BE
s 23S Yehl Stk Mathieu®t Zajac(1990)2 AFwHEo] FAH =97
&2 4% BAH] #AE JEdt stdon, e & A5 (Hackett
et al, 1994; Konovsky & Cropanzano, 1991; Withey, 1983)2 X|4:3
297 FAHPA mE  #Hol gon st th(Moynihan, Boswell &
Boudreau, 2000: 4).

T3 Meyer?t Allen(1991)& 7]EZ &t vt
=5 APse AHEE Eo 23 £ o 7334 2
o 252 AEbEQl HARGEFo] thE E¢9 FuHET AAMH EYF F 4

HAH o)A =35t (Addae & Parboteeah, 2006: 347). Paulin
(2006) LAIAQl Atxdo] FHL HAFH A=Y Ao WHIE z#sHA
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e vYgE AS BoFa )uk(Alexandrov et al, 2007: 359).

o] Aol AFUSHT A FYALele] BAoA AujAd Ao 7] %3t
Aol A EYS AYHFZ oS3tz o) Egk AR grFo] ZAEYY
Al 7FA SHY] &Rl A FFS v HYge JHAES AAstaxt shoh

AL ARREe 28426 FH(HA 9L 1P otk
. ARREe g2 2o ZH () FFL vA Aolth,
12 ARREe &4 2o 44 () FFL v Aol
13 ARgEe P4 2o 341 G M Aotk

AREs} o) H e Atole] AN, FHES)
ool pHoz PAHC Yot AL W
2005: 55).

Martin(1979)9] AZF Aol st ZZFAH LY o]Fx
NS aFE 150 A HEuE

(1992) wlEhEA] Ao Me A5
FOHATHEAS, 2006: 169). 223 Allen®  Griffeth(2001), Allen %
(2003), Chiu®} Francesco(2003)9] AFAE HFgZFo] o|Fgre] 73}
o Zgdolgt= AL veEla )ew, Elangovan(2001)9] FHSS AF7x Z
FuiEo]l 24 ojHY® F 7HA] EFE dF3ta, 242 @A o|HYEE oA
stoba YER L glth(Alexandrov et al, 2007: 359).
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2
I
Mo 4
-9
)
o
H
lo
Jo
lo
e
0%
e
e
R
i <
X9,
oo
-0



2AEde 2l 2A749Y o)HAYS A9sty] S8t =AM gAE
ol ol 71 RA AESH AT (L E S - £, 2007: 3)
drutFow AERSe] ws] A=l ol o FaA dE=HANY. £
of it S92 MAaclE Tl AA olAd RHHET FAH R 2AEUL o]
Aomete wiladls T8 oA FAQd AV Ak wEb 2AHE o] o]
AEE 5T F A=A olFs Feol=dl TasT(ETE, 2001 181-182).
Z pAR=AS)] o1 Re)

=49 AXA Ndvks 7t
. & AEZAOSZ Porterd} 1
o] TESW1974)9 A2 YEstal Utk AR HITY dAFE=  Allend
Meyer(1990)° ojaff 7W#d ZZESIS] Al 72 8% Eds 7HA3 A8 st
o] Porter 59 Z3FEY AEA(Organizational Commitment Questionnaire,
OCQNA A3t de AAH =9 ¥ oY} H3F, A&EH S £t
Rom A 2AFAHLY BA= A 7HA 820S BT Al nE o=y z
o

olafEold & Jtta Ak Meyerst Allen(1991)2 ol2d Al 7}A] Eo]

ojZ oo FFS mRTAL AF3AANED o] F o wol gk Al 7HA] = PR
G digt AFELS 233 2945 e St o E°] Meyer 5(1993)2]
ATl e AXH 243 FHE EdTte] Fold FAHA FFS AL ALH
292 FFS MAA XIda sdd. 22a g8 d7ES #AE, AEH Tt
Hrbo]l o3k F2Q &S mHves e Fdsen, 3 A= A A &
d Ad EF oHgrE dFddtes AS WA HMoynihan, Boswell &

Boudreau, 2000: 6-7).

Al 7] 29 A F BAH EYL oA 34 oA Fas 9&S I3}
3 Y. Griffeth, Hom 2831 Gaertner(2000)2F Meyer S(2002)°1 234
FHE F A WA AFA BAH =4S HIF A5 Fad AgHs
ZHA dFHAAAG= AL FAsad. £33 xS (Chen et al, 1998; Jaros,
Jermier, Koehler & Sincich, 1993)& A&7 EU3 o|F oz Alojo] FZF <l

AL Aok AL EAs) ktH(Paré & Tremblay, 2007: 334).

2) Porter, Steers, Mowday 1#]3 Boulian(1974)= 7§Q13 22 9] B AX] oA 7l o] X329
HEo} 7HAe digte TUA T wW BQJo] WAty Hokow, ZHe Exe} siX|o g A

Aot 8, 23S g5t 43 =¥3aa ske oA, A FALOR FuAste 3t

T 59 Al 1A 245 AT e deE Hostar k(o] 2006: 63).

Z2Ao] B3 FYo] A&ES FASE AL, Y] Wil (o of2}), oty wZol(o: =),

afjokat 317] wjFol| (o] &JF-7H) o 2 (Meyer & Allen, 1997: 10—13, 92—93), ZF o] B4]3}+ 7/§91& o]

Aex g Fo|i A& o|gdatA] ¥& AR VdEtE Aolth(F g, 2001: 162).
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Jarose =(1993)°l olstd =<9 FEj(E 5o, FAHH &4, 1HH =4
agla A& =9) FAA BAAH Edo] olFors} MR A BA dAE u

B dtH(Alexandrov et al., 2007: 359).

7HA L 23 5P olFowo] HH(-) JegFS v]E AHolu}
M-1. AAZF BYJL o]Foxo] A (-)Q JS v Aot}
-2, A&EH 24 ol Ygro B2 (-)el J3S n2A Aotk
[I-3. 7HA B4 o)Foxo () JFS v& Aot

StH, 7|E9 AFERE-olF o] FA A XAEYY AAHE 1HI HS
Bluedorn(1982)2 o]& @ o]Aol% o] w3t A= TE o|EF HjAdA AR
Fold RYES FHdt] ASH BHAFHE AT 29 AFolA HREwSo]
ZAEYel, 283 }_31‘%?:}01 olF oo mXe TS Feut FFRE=
ZAEY-olFrote] AN ek o]#d AFZH A= Willlam¥} Hazer(1986)
9] EXMx= At Q’Jﬂ o ZFZAEYY vislEI+=  Elangoven(2001) 3

Allen 5(2003)9] 75 B3l F7HH o2 FRAFHATHEAE, 2006: 169-170).

A7 EY Aol 3‘:—'?—‘3}5?34 olFox zto] BAE wifE=Al tHgh
Clugston(2000)2] Ao A, SAw/NE == vivj/jd Zdro REEuHE o
22 & Edo] HolE 4 1—1?_’35}5}% ATFZEHRE AT BE AFE H
A2 ZYo] AFWET o]FoE Ato]d] HAE il A EYH AEH
EY2 wAE A FEsle AezZ yERtH(Moynihan, Boswell & Boudreau,
2000: 6).

M IV, 2HEUe RN ol oE o AE wiAE Aot
V-1 M4 24& AR5y o)A o 2he} #AE #iAE Aelth
V-2, A4 24L& AF0EH o)A 2te] dAE wifd Rolnh
V-3 i3 =de AFgsy ojxo= o 3AE wid Zlolt.



o
MAE a9low o wdi A o =
z3l zABYolehe T shA ARBY HEg 2H02 oot BAE 3
otetna gt

) EZ HA 2

AT =

o] Ao ZAINAGL AATHN VENSHAGH HREuSHA T &
BeA BAAAY AEREFFAS 2 9o, 20073 8Y 130N 8¥Y
17T97HA] A EZ2AVE FHIAT. F 55052 HAEAES st
)3 T 2 EANI $HE 3 AEAE AYsla 46352 AEAE F
24 A5 2 AHEE AT

FEY EAS Aurw AWe IR 950%(440%)S xFAEIL Qo] ozt
50%(23)Rtt ¥ B&S Yehx . dFUE 207 4.8%(227), 30
7 32.6%(1519), 40th  o]4o] 62.6%(290W)e.2 yEhtew dEe u%
StaEy  olstrt 31.3%(145%), AwFWesE 2 o] 23.3%(108%), thst
WFE 2 =Y ool 454%(210%)2 uUElgth AFe &7 9.3%439),
7374 13.8%(64%), A7 76.9%(356%)= UEH o™, AEA TS 1A
7b 0 704%(326%), 28 A7F  156%(729), 33A7F 13.0%(60W)o2  UERR
o AFTEHAFE 5d mvo] 11.7%((549), 53 o710 mTe]  12.1%(56
o), 10d o715 mgko] 138%(64™), 151 o]Fe] 61.3%(284W)o2 1}

2 BYET

o] Aol ARFRAY ARPA BE olHelxse] BAE SR 98
of HPWs ARUE wNs 229 223 505 ARt
el APATAN AT BRAe] PFB ARFFEL o Avel WA

SPe] AP Forte(2002)8  A7olA 2-8¥ Hackman¥ Oldham(1975)
o] AR @xAN(Job Diagnostic Survey, JDS) A&l ZF o] de HurzE<Ql
A5 Z43t= o9 B8 T ) S AEL 7TH HEE o] 835
Aatah. wifHEe 22 EQS Meyer, Allen 223l Smith(1993)e] A
B9 Azt digl 67 FEo= o]Fofx

O

(
i}

ot
ELorr to 4 e

YAELY 74 HZE AMSstY SASIAT riAHoe g2 FEHHESFQ oA
Shin(2003)e]  AFoA A€ ®E  Cummann, Fichman, Jenkins 28

Klesh(1979)¢] Al 7HA] S45&d= HAEA 74 H=E Agste] A5
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qEE

ol A= AF¥E HLrt olFore mAl= FFH HFSH ojFer 3t
o 2F=e] WMAGES FPst=AE AFs=d Aok wHA 2H=YH F
FRESo] o) olwd m A= JFH} HFHFo]l 2HE]C PR FEFS FL3
FAEHT B3 ALAE ol&sta] HITsIAoH, AFRES oA or Atolo] =
AL wilas #A3FS $siA= Baron® Kenny(1986)2] viZfs]AEA W
He ARt

Baron & Kenny(1986)¢] 394 3 AEAES
A, w7 FPA 3] AR ok s, EA,
ofok &, AA, F&HAAo] wiZh AN SHAN FA I A= ook g}

"} 7} & I (mediating effect)”} E=A3t7] Y= 1382 A WA DAY
S| AA T FoetA UEbdol &, T Al SAY I AAG = fFosiof g
L= e A=4 I L B e o P = s e SRR 2 B = I [ S B i R i o e Rt W
iR SAE Al SHHSTE FoekA] o hAuiv) dEE A
F At 28y A3 FARE dHCAA & o fFoskA JEhE S SHHS )
Nadet AHaH7 FAd SRt FEN FHE s etA "oty -
T7, 2006: 534).

@ wMAGY B4 AAe 3
% %

w375

=l

o] ATl AMES SAVMTEY HIAS HFs7] fste] 8 As AAIEHA
o} QRIEHA Q& Fde FAEEA(Principle Component Analysis)
WS ARESERIL 813 A3 H (Varimax)H& AHEsEA S i3k 1 9]
B QAR gkol 4 o]l FES Fo Ao ATtk aga 4 He
Eo AHEE 2 3 SAARA A AFE HFS 9t WHLYAIHES A
3} Cronbach’s alpha 6 FF2.2 AFx AFS 39

ko) Ag QQIEA A ALfgh 1 oo E AARAMY 743%E AW
stal 9low, AFE A7l 8222 AFE7F EL AoZ YENTH FAEQ Y
AT, 18709 5 F QAFAATE o= aldE WEAHA| EsAY TIE
Ao FolA @v 2he] FEE BEAS Adlsty] "ol AASL gk 1




HIZHE A 23R o]Zomo e AFHH =] gkl #ek dF 199
olate] 3719 29SS FEdMow AA BEAY oF 54%E AWEta Jon, RE
o] X A7t 6 ol FoR AFET 52 AR YENT. 18 Al o] A 9
= AS, AfE 1 ooz HAAELY] 681%E AwWsla o, AFE= A
7F B1R AHETE 2 Ao E YEyt

<E 3-1> AFaER0| Zist EfEY 3 AR HE
[e)e) _EL/\—] = A=
8911 Cronbach’s a
e Aoz dxje] el Esia 904
U A2 Wt A2F00A dshs 4R FH0 vE3 913 822
A e e AREL AFFd uf$- v=3ig 760
ool A gk 2.929
E2H%) 74306
F2EAH%) 74.305
<E 32> 0|2lo|z0of 5t Efety 3 ARz HS
= Q1A AT A=
Q911 Cronbach’s a
e olubx Ydo] Aj2¢ AL 7 Aol 833
U= Wdol] F335oz Az Ads 73 A 2o 768 751
e 25 520 sl Azen 866
ofo] Ak 2042
BAH%) 63.056
FAEH%) 63.056
<E 33> ZA|ZQlof 25t Elgtd 2 ARE AHE
LI1EA Az A=
g Q911 2912 2913
(BAAA | (F¥H4 | (A%4 | Cronbach’s a
=99 =9 =9
U= $2 2H00M U] B I 28-S e Ao] wlg|
AE o], N
U= AAZ 98 229 ZAF U] A AAYE =240k 540 345 010
U U] 2A0A 7159 dUd AAY =71tk 754 04 - 047 g
Y= $7 ¥ sl ez ALHJva w0 | 764 -041 -079
8 232 YolA /dFgez & 9n7} Qi 700 200 155
= v A tiste] 3 Aghe =21 8% 049 -076
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oM UelA elefe] Arka sRte AF ¢ 2Ae W o - 50
e 2 &4 gtk Az ‘ ' '
e Ae 48 248 Hud 2A3E =2 3 2o 073 798 132
762
F2 242 v S4s s etk 350 701 116
7t SAEE WU ek R o] Y AREECIA 953
-101 768 | -030
< 2717 Hiolth
W7k d@nt steigke A 38 248 wuke 2L el
306 225 507
o] wl¢- ojefe Zolch
Wk Ag 24 w2 2480 e g s
491 A Aolch 229 215 720
A Wb ezl "ot ol A daiAl A e
] :H}Ta Aol ol 3 A Ashxl FAll 455 w4 o
ol ejafxjolck. -
e 248 wuy] g8 2eid dee] o7t A9 givka '
009 099 625
=71k
7t o] 238 s $gA 23 g9 shie ol87ksd
theto] B 93Tk olc. Bt B B
o] 2ol ) AAle] B RS uixA) dokelekd gE X
oA Qe AL selel wake Aol sl i B
ofelZl gk 4198 | 2810 | 2706
EAR%) 23322 | 15612 | 15036
FARAH%) 23322 | 38933 | 53969

(1) &A=

<E 34>E FJARANOE HPEANoR 7 WfE o BEAS BN Ao
AL FHAFE=8712)° AAM 7 w2 A FEAAS deriaz 3l
ok AEurEd 2HE909] 89 A ole BF ()] ZEdAE dEhia
em, AAA EPr=43)3 AEH 2d@=454) AbolelM =2 A9
FAEAE GE L o o] H2 AFNEHa 2HEQ] &9 A4 ghe] BE R
(e FaAAE deda glon, ANH Fd@=4R2)% w2 FO)o @
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Abstract

A Study on the Effects of Job-related Attitudes on Intention to
Leave in Rank and File Police Officers

LEE, Kang-Hoon

The purpose of this study is to examine the relation between job—related attitudes
and intention to leave. To achieve this purpose of study, it set a frame of analysis
based on theoretical background about intention to leave, and examined empirically
about rank and file police officers. By setting job—related attitudes(organizational
commitment, job satisfaction) regarded as the antecedents of the intention to leave,
this study examines the relation with intention to leave.

The major results of this study are as follows:

First, in the relation between job satisfaction and organizational commitment, job
satisfaction(+) significantly influence on affective commitment, continuance
commitment and normative commitment.

Second, in the relation between job satisfaction and intention to leave, job
satisfaction(—) significantly influence on intention to leave.

Third, in the relation between organizational commitment and intention to leave,
affective commitment(—) and continuance commitment(—) significantly influence on
intention to leave. but normative commitment did not.

Forth, as the result of research about if organizational commitment works as a
mediating effect between job satisfaction and intention to leave or not, it works as a
mediating effect between job satisfaction and intention to leave in case of affective
commitment, continuance commitment and normative commitment.

Based on these results, to raise the level of job—related attitudes that influences on
intention to leave, and to form the positive job—related attitudes are demanded to

prevent and reduce intention to leave.

Key Words : Police Officer, Job-related Attitudes, Intention to Leave,
Job Satisfaction, Organizational Commitment



