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1. ool g2y

HoArsle] &3}, chlsle] wha gaeky 2 Qg
A9 W3l 2EH2E U god olgd ~
Byae A% Ade d4E vixe dEsces
£ FE9 2Ed 2o EHo e AEES
gl 2Ed2g Yk Ak v v 2
8 AsA Hoh(Kim, Cho, & Park, 1997).
e 2EdaE Yeid WIS doyiy nug
AgEA 28, A% 98 S AEAY 9
2 oER, 357 ¢ 22F4 A, 2 ¢ 4
# 5o BAE o33t UM Cho. 2006: Kang et
al., 2005).

ddRle] 714 Be AEHAZ B e goz
AL ARGYPIHA thfdt AFAEYAE ¥n
ek eEde 4TS AFRBAN A3 res
Ejleg Ha axe 7lgg a7stm glon, =%
A 9A A G Ao =5los hlisE FyREsel
A, XA, HA Fog »EA3e AW AWsin
ol #qdel Hele A dedeiAEA 2] A,
B 2Eg2rt $7ta 3 olRe] FaF A
declez Z5dn ot =8 digkdd, RFAFAY

> HE

Ht ol AT

o
@ AN I o oz e

(2

o, nEELL =ETRE o|F3stn A7 Al
AAFY =F A=F I3 Asin den, o wet
AAQEE e oSy A Fa ¢ 3
Edaos FAd wR2 20t A{ATY e, S
o] 7t 2 % AR 3R oloA 2EFHAE Y
& FEZH3 glck(Jang et al., 2004).

AT 2B AE Qe AKIREE AT &
AN A AFFYd] =EE FAN dFEe AP
A7rEH2E A B AAF FHE Friz Ao
(Kim, Jung, Lee, Lee, & Rhee, 2003). %7} Al
Ho FA Asie ng A AdEs) JEs
v A, H4EHA A8 38 §9 #8E At
EAl7le 2daE Adsta Jdom, olEd AUEE
2E#xo 933 A-Ho] gy Aoz vusn Yo
(Jang et al., 2004). 939 AFAME AT 2EHA
o o8l A FTFFA A4S XTUR A A7
AL 8, A% BUE, fd g BN 5o 22 F
A BA oplEAY 28 o ¢lEcky Basm 9l
H(Dragano et al., 2008: Ilhiebaek & Eriksen.
2003: Salmond & Ropis. 2005).
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o SEluelE 20039 79l ARIBAYE A 2592
AF2Ed 2o o3 A3 AWZAE vpsld 2
2B~ #Ad A YA ENE 2FAtHMinistry
of government legislation, 2007).

AF2Ed 2w dd AdF2e Tty 89054 ¢
3] Wgste BEHQ AAOR ol At A
€ A Aesdez, AIRe AAYede WA A
dteh 2 ZAA &4 Feo e9lez an I
o2w I &9 A PP felgcles Hgsin
A 1 F8Aol W & EAoltHJang et al.,
2004). 19859¢ EAMT AMMe] ARrEy s BAe
=8 oF 2A9] FARAsy 2 AT A= Zv)E)

2 gleut giREe A7Ee] A Eqlo| &3 MR
7H DL gdoz d7g 397 22(Chot & Jung,
2005 Lee, 2003: Han & Lee, 2002) 447 2=
A Fe & At Hom 53] AN i
Ao JRred 2 AT FHNM A7F =R
Zoldy] g et}

ol ¥ A WA, 9F AW, =7 59 1
& 2Pl w1 2mes] 2RY, nAY) Sow
AP 2B 27} ge A FEUM 22AY ATaE

H2 dxet A73EE gotsln 5 2229 A7
gl g3l alle] FAAAE Fistd AR 22
AE A AR2EY~ BAel Tead e slxAa
2 88357] g8 A==

“y

2. A3 =X

AAg 2R AR FZ2aY ARS
A 712ARF AZs] A8 Azd £ A7 7A)
A £ ohea 2o
A, Al ARrehs Pro ARYNE
A, A dvE 3 ARAE 544 o

Edx B9 77369 2ol g vmgct
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BAE Pt
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5 xPA] AXT d KB 22 T B A
9 EAE osisty FAE =T 2004 A7
oz st AEFFE A8 dFRE A AR
ATEE RS ) B d7el BEAE st ¥ A8
FA 3t FE Itk 2 F A <k HEd
Fol ZrAE tdom A7 A9 EHE FESJ
Agg T A7 FAE g AE ddoz HE
E uigsldn AT ehdE HEXE 35St 2 4
TRz A ATATT AH-E Roln JiAA Al
e AW ¥3d AYS A9t HERAPIS
20059 119 214%H 12¥ 109 ojFoizien 3
S8 ARAE 14582 73%9 358E 23n 784
o] B AEAE Aosin HF T A" AEA
= 128-‘% t}. d¥Ee] Z7]E Nohst Jung(2001)9) E

& A det 239 A1 10008, 873
T 0.1, A% ¥)g 0.5 22lx AHFEE 952 §
< ) 46%0] verg 7 oldg BRE 2 ARSI}

-

<

2

3. 97 =4

1) A% ~Egy A

FIARAMAF AN ML =7 AF2EHA G
5% =T 2458 AT o] =7 TR 3

o] 247 2o g fAso] glon Z+ FEE 44 A
T2 Het 255 AFAEY 2L &2 AL oot
. 9 =7 d=e PQT&—? 70, A¥AE 49,
B#AZS 67, AFERIY .62, 2FAA .83, RAARH
A 72, AAE3 5307 ?@Qﬁq(Jang et al,
2004). #5% AF2EH A SHETY HF SHY
< A4 HA5E de sk A 74 d9ds g
st} gYriste T 7R H#o] et £ dFdlre
5 HRje) wAog st
7 gl gabdSe = (ARHEZS)x100
(2 7Fed AR EgE)

AFrEYA F A4 = (2 8 Y9 Bk 23)/8

2 d7dx FAR2EHA FFY=T9 Cronbach’s
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€ AF8T .53, AFAE 64, BAZRS 40, JFE
by .50, ZAAA 47, BARHAE 55 AT 63
23 FFHAR AAM =39 AEE 0.71014)

2) 7723

19779 48 EHdde] Acki Sol ALd ZA
A73A4(Todai Health Index: THDY 128% 130
£ (Aoki, Suzuki, & Sanni,1977)& Kim(1997)¢]
AEZIA AFE ol 3 RIP =7 F 19919
A8 € THI 233 vlms] RAAY Ao Udd 38
B2 A9t 2588 AHEsIgY o] =7 3d 3
Tolnf, 7/ 49EE AAPFE el FFAsE
e Awd ARG BRE Y=o IS4
sl HEFFE AdEET A7t 2258 7 999
Aol 3age] B A,  AEI e A
< 99} Kim (1997)9] dF79lA Cronbach® &
£ .81 olden & Ao Cronbachst 87014t}

4. R =4 Uy

748 A8E SPSS WIN 12.0% o] &3l AHAE

A Ao A8 FA/NEL o3 2o

) 493 B4 2 ARBAEHL A5 ARge A
Z3trh

2) A5 2Ef2Awe AR ¥Y, 34, #3739
A3 2EuaE Fasin)

3) 9t B4 4 AERA EA 9E HFregs
A7 gelske] Aol t-testd ANOVAZR EAsly
I, AF HE5E 98l Scheffe test® AMR3IAT)

4) FF2EH 20 27P3E9)e] A= Pearson Correlation
CoefficientZ #4314t}

5) 73384 dFE vxe JFAFE vetelr] 94
3 ARAE AT

V. A7 &1
1. chaRtel 4

A7) A AL (Table 1D 2t} o2
7F 87%8(68.0%) 22 dalo] wja] 2u) o] Wgtony
A7 e H& 17490 Ao 56Me R¥E g7
%L 33.1942 Jepten g9Ale] 74.2%7} 20~

30d9) #@e FAdoldd. Wi+ 7= R WAt
70%(54.71%) 25 7 w$2 587(45.3%) v 4
oz wBtrl e nFo] 759(59.1%)0.2 7}
2 B35, AZHE ool 37%(40.9%), $F oIkt
159(11.8%)c2 ¥4=30t}t. 9Ae] 83%(64.8%)
°of FxE 7= glew], E€5UL 1000 vitte] 70
8(55.6%) 22 3} ukpolgolgen £ ERAR
88.1%7} 150+ vigte] Y5y 7 E Aoz e
stk

AFad 549 2F9AE 9ol 649(52.0%) 2
2 APHA 59(48.0%)°1 vls thi @3tew], o
Fe2e Aol 1038(83.1%) 28 tFE-& A8}
Aot

(Table 1) General and Job related

Characteristics (N=128)

Category N(%)
Sex Male 41(32.0)
Female 87(68.0)
Age(year) <29 53(41.4)
Mean=33.19yr 30~ 39 42(32.8)
(17~56yr) > 40 33(25.8)
Spouse No 58(45.3)
Yes 70(54.7)
Education” Middle school 15(11.8)
High school 75(59.1)
Above college 37(40.9)
Religion Yes 83(64.8)
No 45(35.2)
Monthly income” < 99 70(55.6)
(10,000won) 100 ~ 149 41(32.5)
> 150 15(11.9)
Post of work duty” Sales 64(52.0)
Offices 59(48.0)
Work shape Full time 103(83.1)
Part time 25(16.9)

Note) 1) exception missing data.

1) A7z 2 53 A FnA oo vlm

ZANRRAY] ARAEH2E (Table 209 2tk %
BAee & 27744 Hd 63.939 B¥= BHF
46.8(x7.2)2 UEiston], sbed HAnAdS 96387 )
ng o FHES AFL2EHA FES Holz YSUTh
iRz e A2 (56.5¢14.5), AFLTF(52.6¢
13.6), BARAHE(50.1£13.7), 2AAA(49.0+11.8),
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AGAR 2R A 199 AdE

(Table 2> The level of Job Stress (N=128)
Subcategory Range Total Male Female
Min~Max M(SD) M(SD) Evaluation M(SD) Evaluation
Job demand 8.3 83.3 52.6(13.6) 48.2(13.1) Lower level 50% 54.7(13.5) Lower level 50%
Insufficient job control 25.0 100.0 56.5(14.5) 51.8(13.3) Upper level 50% 58.9(14.6) Upper level 50%
Interpersonal conflict 11.1 66.7 42.6(13.1) 44.4(12.7) Upper level 50% 41.8(13.4) Upper level 50%
Job insecurity 0.0 83.3 39.8(15.8) 41.5(14.5) Lower level 50% 39.1(16.5) Upper level 50%
Organizational system 25.0  75.0 49.0(11.8) 47.2(11.1) Lower level 50% 50.0(12.1) Lower level 50%
Lack of reward 22.2 88.9 50.1(13.7) 50.8(12.8) Lower level 50% 50.5(14.3) Lower level 50%
Occupational climate 0.0 75.0 37.8(13.5) 38.0(13.3) Lower level 50% 37.4(13.6) Lower level 50%
Total 27.0 63.9 46.8(7.2) 45.8(7.0) Lower level 50% 47.3( 7.4) Lower level 50%
BAZE(42.6+13.1), AFEHH(39.8£15.8), FAZAE 29 xpo]E A EW (Table 3)3 2t} FF2EHX
3H(37.8£13.5)¢] £o2 2EZgAE He How A AAe} Foi #A e dvtd £ AR B4
HAoh @R @399 AEF A0 W Fmx)(Korea Atk MR 99 F AFeFE Avd B4 T 44

occupational safety and health agency, 2006)&
Azoz vastd dAs dx 2% A4 ApaE
B £Fo] B9 50%01, ATALT BARSE ~
B2 FFol E- 4 BT A950%1 e ReE v
Bt HEAEYe] HRon wn BARS] AR
o2 ge Roz PANAY. = dael A4$

1=)
ARE

Roz P9t
2) YHE B AR B4 hE AFrEY2

Aold 3

el ded 2 2R S46 g Jrreg)

(t=-2.53, p=.01), ¥#(F=11.03, p=.00), W=
F5(t=-3.67. p=.00), Fx(t=2.15, p=.03), ¥+
Y(F=3.20, p=.04)°4 HAF Ao/} dE e

BA5]o], 4ol FARTH 409 ool 30 204
Mo sl oA, Favt Sle 2271
Qe TEARD FJRod oidt AEf 2o E9dth
AuRg e A (t=-2.65, p=.00), ¥H(F=4.36,
p=.01), 95U (F=5.00, p=.00)1A &3 Ho|7}
dE Aoz BAsle], oo FdRT} 404 o]/do|
20T, €49 1009 vl Z2AE ARAe
o] @g oz Uyttt AFEWF L EFUF=
3.40, p=.03)clM g Aol7t gle Aoz EAFH

(Table 3) Difference of level of Job Stress according to General and Job Related Characteristics

(N=128)
T Job Insufficient Interpersonal Job Orgamza Lack of Occupational
otal . . . . -tional .
demand job control conflict  insecurity reward climate
system

M(SD)  M(SD) M(SD) M(SD) M(SD) M(SD) M(SD) M(SD)

Male 458 48.2 51.8 44.4 415 47.2 50.8 38.0

(7.0) (13.1) (13.3) (12.7) (14.5) (11.1)  (12.8) (13.3)

Sex Female 47.3 54.7 58.9 41.8 39.1 50.0 50.5 37.4
(7.4) (13.5) (14.6) (13.4) (16.5) (12.1) (14.3) (13.6)

t/F -1.048 -2.531" -2.651*** 1.047 187 -1.280 .140 .230

<929 454 47.3 54.1 42.1 38.0 48.0 51.5 36.9

(7.2) (13.4) (14.6) (14.8) (13.2) (11.5) (13.6) (13.7)

30~39 47.0 53.2 55.0 45.2 39.7 49.0 50.1 36.8

(7.2) (13.9) (12.8) (10.5) (17.2) (12.2) (15.5) (13.8)

Age > 40 48.8 60.8 63.1 40.1 43.3 51.2 49.6 39.9
B (7.1) (9.2) (15.2) (13.0) (17.8) (12.0) (11.6) (12.5)

11.036™**  4.362**
t/F 2212 +G3)G1 1.428 1.073 719 .200 .583
G3)G2 +G3)G1
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(Table 3 Continued)

(N=128)

T Job Insufficient Interpersonal Job Orgamza Lack of Occupational
otal . . . . -tional .
demand job controt conflict  insecurity system reward climate
M(SD) M(SD) M(SD) M(SD) M(SD)  M(SD) M(SD) M(SD)
No 46.1 476 544 44.6 39.4 47.1 53.2 36.4
(7.5) (14.1) (14.6) (13.9) (13.7) (10.9) (14.4) (13.2)
Spouse Yes 474 56.2 57.8 41.0 40.5 51.2 48.5 39.1
(7.1) (11.9) (13.7) (12.5) (17.5) (12.3) (13.0) (13.6)
t/F -9.51 -3.677"* -1.331 1.524 -.399 -1.900 1.908 -1.104
Middle school 439 56.4 57.5 35.9 40.3 43.7 47.0 404
(6.4) (11.9) (13.8) (9.2) (18.1) (11.3) (9.7) (14.4)
. High school 47.8 54.0 58.4 43.6 39.3 50.7 50.1 38.3
Education (6.9) (14.0) (15.3) (13.0) (15.2) (11.5) (13.8) (12.5)
Above college 46.0 48.6 53.2 43.2 41.0 478 52.7 35.6
(7.9) (13.0) (12.5) (14.3) (16.9) (12.5) (14.9 (14.9)
t/F 1.948 2.498 1.697 1.946 137 2.125 .844 790
Yes 474 54.5 55.8 42.8 1.3 50.4 50.2 39.0
(6.6) (12.4) (14.0) (12.2) (16.4) (11.6) (13.8) (12.8)
Religion No 45.6 49.1 58.1 424 37.2 46.7 51.3 35.0
(8.2) (15.3) (15.6) (14.8) (14.5) (11.9) (14.0) (14.3)
t/F 1.390 2.154" -8.77 160 1.364 1.708  -.406 1.585
< 99 474 54.0 59.1 41.7 41.3 49.2 50.1 38.3
(7.7 (14.2) (14.9) (14.3) (15.8) (12.1) (13.1) (14.1)
454 48.4 55.4 439 35.4 48 2 50.9 371
nons e E0L_10._G4) 20 (35 8 (10 (2
. . 46. . 46. . . .
(10,000won) = 150 83 (147 (8.2 (83 (201 (13.00 (181 (132
. 5.008***
t/F .985 3.205 +G1G3 342 3.402* .150 .208 .292
Sales 47.0 52.1 55.1 46.2 38.8 49.0 50.3 37.7
Post. of (7.8) (14.2) (15.2) (13.3) (16.5) (12.4) (15.4) (13.6)
work duty  Office 46.9 53.7 58.6 39.5 42.0 49.0 514 37.8
(6.6) (13.2) (13.9) (11.7) (14.4) (11.0) (11.8) (13.4)
t/F .059 -6.42 -1.325 2.922**" -1.117 -017  -411 -.035
Full time 46.3 53.0 56.5 41.5 39.1 49.1 50.0 36.2
(7.1) (13.7) (15.4) (12.6) (14.7) (11.7)  (13.4) (13.0)
Workshape Part time 48.5 50.8 55.6 '46.0 429 479 53.2 42.9
(8.1) (14.7) (10.3) (14.6) (20.1) (12.6) (16.3) (14.3)
t/F -1.253 672 .351 -1.459 -.823 434 -.948 -2.113°

Note) + Scheffe test, *P<.05 **P<.01 ***P<.001

Aok, #AZFTL JAFBE Y F 27T (4=2.92,
p=.00)94 BAALE Rl Ao]7t 310l FLhHel
AR BALF] & A2 EMHAT. IJAE
e 2FFH(t=-2.11, p=.03)14 BAHLR /9]
g Aoz} glo] AR 3 JAFel ARG AFE
32 A% 2Ef2rt AU 12 Ao vyt

3. e

1) tidAe] 7374

dzte] AZAAEE A9 EE (Table 49 2t} A
A3elel & Ao Hels Ax 29704 Hdl 7239
BExg JAHT 51.47(x9.46)2 713 HnAS 84
A3} vad o AL} ik B Aoz BAFY
o} g HEAeE: BAS Ao 33 w3
BE 1.84(2.34)2 tha Fol WREA 247t B A
oz Jehth siggdds Amuy P4 (2.07
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(Table 4) The level of Health Status (N=128)
Subcategory - Range Mean of sum(SD) Mean(SD)
Min Max
Respiratory complaints 2.0 6.0 3.60(1.35) 1.80(.68)
Eye and skin complaints 4.0 12.0 7.60(1.92) 1.90(.48)
Digestive complaints 4.0 12.0 7.04(1.95) 1.76(.49)
Mouth & anal complaints 4.0 11.0 6.62(1.66) 1.66(.42)
Depression complaints 4.0 12.0 7.13(2.18) 1.78(.55)
Mental instability complaints 4.0 12.0 8.26(1.95) 2.07(.49)
General complaints 6.0 17.0 11.23(2.51) 1.87(.42)
Total 29.0 72.0 51.47(9.46) 1.84(.34)
+£.49)9 a7} 7B wA Jdelbda, - A1A(1.90 1.32)7} 409 ©]4H(2.90+1.01) B}, & wi$x 224

.48), dWHEe(1.87£.42), EF714(1.80.68), 2
A%(1.78£.55), 2871A(1.76+.48), T4 - TEA
(1.66+.42)9] €42 347 Bol o] £MAE A3
H7E $2] ¥2 Aoz veiyt

2) AWA 2 ARIA 24| we A
A DAY S B2 A oIS Y

HEH (Table 5>¢ 2t} 294 4 FA7AA §
AR (F=12.65, p=.00), ¥i$AF FF-(t=3.58, p=.00),
&2 (F=3.48, p=0.34)°] A7} AxY EAZO
2 {98 AV de Aoz ekt Fal$-(54.59+
8.30)7} #ui-$-A1(48.76+9.47) 8t ARBA FTAUL
Wol et A &2 Ao vehter, 20
(55.37+8.37))7}  30th(50.28+9.45)9} 40t o4
(45.80+7.59) B} TJ2l1 ARUZE olA(52.45+9.08)
o] FF0|3H44.99+6.70) .0t AREA FTivl Fol
A7t X FL Aoz Jepgtl

39 99z Aueg 3FNAE A (t=3.15,
p=.00), ¥A(F=7.06, p=.00), ¥lx FF(t=2.10,
p=.03)¢t #oF AL U= Ao veht d@A
(4.13+1.38)7}  o4AH(3.3421.27) 8}, 20W(4.00+

)sg =

(3.89¢1.33)7} & wh9Ak 22AH(3.38¢ 1.34)8 7
At 59 ZEVA A 247} Bl AR F

Z‘ [2 X=X

WL A

Aoz vehygd.

- TRAE QY (F=4.99,

p=.000% o WAL sle ReE 20H(8.09+

1.68)7F 404
CLHﬂ

00 2 wieA

7 e

Ar}, FBA A% 5o x27h
7 - e @

o1 4H(6.7742.00) 2} 9] F29} Y,

Aelg S BA 340} wel AU A
e Ao uehdh A31AE 9Y(F=10.43, p=

#7(t=3.23, p=:00)% F2lF B#A

Aoz BAMslo] 20M0(7.78t1.74)7F 30
(6.76+1.87)¢F 409 ©]73(6.00+1.69)Bct, Fuj-3-2}
(7.61:1.87)7F  #ul9AH(6.53£1.82) Kt} 2323,

®e Aoz vehgth

#H(F=3.17, p=.04), 3H(F=4.04,

p=.02) 2 TEEN(t=2.42, p=.01)} F3 A
7} Q= Aoz BAglo] 20th(6.93+1.20)7F 409 ©]

22(6.00£1.79) B},

2E(6.73t1.70)% A "FH%"]"J

(6.731.45)0] FZ°])3}(5.3921.56)2cF H+7t &3t

al,

ﬁ-k]

oro.
I

F7h gob UL B,
Ao= Vet
2.80, p=.00)¢} i FAZ 3

37(6.91+1.62)°] ALA(6.191.61) 1t 3
wnlst A 5 AH7t $A

FEOBE ML R0

£ Aoz Yen} %

(Table 5) Difference of level of Health Status according to General and Job related Characteristics

(N=128)
Respiratory Eye and Digestive Mouth & Depression . Ment.a.l General
Total . . . instability .
complaints . complaints . complaints ; complaints
complaints complaints complaints
M(SD) M(SD) M(SD) M(SD) M(SD) M(SD) M(SD) M(SD)
Male 52.51 4.13 7.68 7.34 6.33 6.95 8.18 11.93
(9.42) (1.38) (1.75) (1.85) (1.47) (2.14) (2.00) (2.47)
Sex Female 50.76 3.34 7.54 6.85 6.73 7.20 8.26 10.86
(9.29) (1.27 (1.99) (1.92) (1.72) (2.22) (1.91) (2.45)
t/F 978 3.151*** 382 1.338 -1.291 -.590 -.218 2.273*
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{Table & Continued’ (N=128)
Eye and Mouth & Mental

Total Respira.tory Digest'ive nal Depres§ion instability Geneltal
complaints . compilaints . complaints R complaints
complaints complaints complaints
M(SD) M(SD) M(SD) M(SD) M(SD) M(SD) M(SD} M(SD)
<99 55.37 4.00 8.09 7.78 6.93 7.60 8.83 12.13
(8.37) (1.32) (1.68) (1.74) (1.50) (2.26) (1.89) (2.41)
30~39 50.28 3.57 7.52 6.76 6.64 6.71 8.02 11.04
(9.45) (1.43) (1.95) (1.87) (1.65) (2.19) (2.02) {2.55)
Age > 40 45.80 2.90 6.77 6.00 6.00 6.84 7.48 9.80
N (7.59) (1.01) (2.00) (1.69) (1.79) (1.97) (1.59) (1.87)
12.651*"* 10.431*"*
7.063** 4991 3179 5477 9.866™*
t/F +G{1}>1(>;§2 + GG+ GDG3 +G(1}>1ég2 rones 2% Lanes +ones
No 54.59 3.89 7.93 7.61 6.75 7.23 8.73 11.96
(8.30) (1.33) (1.53) (1.87) (1.54) (2.31) (1.87) (2.43)
Spouse Yes 48.76 3.38 7.34 6.53 6.50 6.63 7.81 10.57
(9.47) (1.34) (2.15) (1.82) (1.7 (2.01) (1.93) (2.43)
t/F 3.586™*  2.102" 1.774 3.233*** .808 2.805*** 2.658"** 3.173"*
Middle school 44.99 3.08 6.77 6.00 5.39 6.39 7.39 9.99
(6.70) (1.11) (1.83) (1.73) (1.56) (2.18) (1.94) (2.48)
High school 51.66 3.61 7.68 6.94 6.73 7.23 8.23 11.24
(9.44) (1.37) (2.02) (1.90) (1.70) (2.17) (1.89) (2.50)
Education Above college 52.45 3.70 7.65 7.40 6.73 7.05 8.43 11.49
(9.08) (1.39) (1.70) (1.85) (1.45) (2.17) (1.9 (2.46)
3481° 4.044°
t/F + 03)G1 1.068 1.292 2.731 + G2)G1 .838 1.478 1.803
G3)G1
Yes 50.48 3.60 7.42 6.91 6.52 7.06 8.16 10.82
(9.28) (1.37) (1.82) (1.92) (1.70) (2.20) (1.99) (2.45)
Religion No 52.88 3.57 7.89 7.18 6.75 7.23 8.36 11.91
(9.34) (1.34) (2.06) (1.88) (1.57) (2.19) (1.83) (2.46)
t/F -1.377 116 -1.325 -7.41 ~7.28 ~-4.05 -.567 -2.378*
< 99 50.46 3.59 7.47 6.84 6.65 6.96 7.99 10.97
Monthly (9.24) (1.32) (2.01) (1.85) (1.79) (2.22) (1.86) (2.58)
income 100~149 52.83 3.54 7.18 7.32 6.61 7.63 8.59 11.37
(10,000 (10.03) (1.34) (1.73) (2.04) (1.58) (2.12) (2.04) (2.45)
won) > 150 50.80 3.80 7.20 6.80 6.40 6.60 8.33 11.67
(8.11) (1.61) (1.74) (1.82) (1.24) (2.10) (2.06) (2.41)
t/F .840 208 620 872 135 1.765 1.247 .640
Sales 52.45 3.12 7.712 7.14 6.91 7.13 8.38 11.36
Post of (9.64) (1.36) (1.93) (1.97) (1.62) (2.28) (1.87) (2.60)
work duty Office 50.23 3.49 7.40 6.86 6.19 7.16 8.11 11.02
(9.11) (1.34) (1.94) (1.91) (1.61) (2.10) (1.96) (2.42)
t/F 1.239 925 .895 811 2.425** -.082 113 740
Full time 51.77 3.64 7.70 7.10 6.59 7.10 8.19 11.47
(9.60) (1.36) (1.98) (1.92) (1.66) (2.24) (1.87) (2.55)
Workshape Part time 49.94 3.52 7.10 6.84 6.81 7.19 8.38 10.10
(8.34) (1.33) (1.55) (1.80) (1.60) (2.14) (2.33) (2.00)
t/F .813 .349 1.310 553 -.559 -.174 -.416 2.322°

Note) + Scheffe test, *P<.06 **P<.01 ***P<.001
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wl9-2H(7.23+2.31)7F Ful$2H6.6342.01) SEAR
o Hadert stk AUMEARL AR (F=5.47.
p=.00) € ¥+ FF(t=2.65 p=.00)%} -2 B
A7t Ye Aoz BAHEe] 200](8.83+1.89)9 F )
A 22A7F BEASFIE gol FHAEAe] ¥ Ao
2 BNHAY. didele A (=227, p=.02), &
H(F=9.86, p=.00), ¥$& RF(t=3.17, p=.00),
Fa(t=-2.37, p=.02) ¥ +FFH(t=2.32, p=.02)
o feld AV dE Aoz EAEe) @g(11.93+
2.47), 20t0(12.13+2.41), Fu$-2H(11.96£2.43), &
@7} gl SEAH(11.91£2.46) a8l AFA(11.47+
2.55)0] BREPF/L Fol FBRRE, BFAF AL A
AE 5o Adukd A7 EE F4 e Aor BAE

9ich.
4. NRAE AL AL Zhe] B

el AFrEd 20} A3 ke dE#
AT BH (Table 6)3 2l AA 27
AR Dol #o3 ARBA) gl A
o A AF2EH29) AT S9d 5 ¢

(Table 6) Correlation between Job Stress and Health Status

A QBB EA A198 AdB

AE(r=.26, pl.01)T AHAMF(r=.20, p(.05)A
o] ABRAAZ Ho JR2EYAT BEFE 84
gt PAletd EHel At FA 42 ez
ehgt) ARaegae Feecldd AFEH A7
eie] ke 4o $ 3E7IA(r=-.200, p{.05)% &
o] AaaAE, 2493 (r=.186, p{.05)F <o dH
Aoz Jeht FRe] BMHLFE, &
Z7kstn. 713A= b 5 ZEUIA B4 oi./x: 3

a2

sl

01‘?}.'.2‘4
N

-

O

e
rir N rlo

o= Jepdch =3 3:7—“.11]74]9} A4 A

ore] AAAA (r=.2272 p(.05)E Beola

7 - FEA (r=.230, p{. 01} 4% (r=.258,
01), 283 Al (r=.178, p{.05)c o} 4
Bk & zFo] AAHoA grim
AA R3S} 77 - FEA, 24, an
ezt £4 Roz Jehyrh BARAA
g ~Ed2E $2A9F(r=.300, p{.001) HALKH
A(r=.264, p.0DA ko] AgaAz gl Aoz
veht 5ol RaAsithy AAdrE 295 F4
kg Aol gt EAle] F=rt 4% ez AU

o_ué

L)
S
E:3
oy -

R N A A

(o1 X )
E iy

5. HZelol Az

0t
njo

A
4

rr

=
T

(N=128)

Job stress Health status
Total a b c d e f g Total A B C D E F G
Total 1.000
a .505*** 1.000
b 432 141 1.000
Job ¢ 436" 034 -.024 1.000
stress d 538"t .248™ -069 154 1.000
e 559 175% 151 140 243" 1.000
f 573" 069 262" 132 143 .208™* 1.000
g BIT 278" 099 182 .295°** 232** 288*** 1.000
Total .116 -.032 -114 .067 -005 .227* .172 .094 1.000
A -018 -108 -071 -006 -200* .09 .053 .140 .543*** 1.000
B -015 -172 -039 081 -.047 .079 -011 .014 .714** .387*** 1.000
Health C 013 -038 -172 070 -011 .090 .089 .082 .765*** .357*** .535™** 1.000
status D 052 .41 -116 062 -033 .230* .053 -.071 .640*** .186* .480*** .534*** 1.000
E 263 066 049 -.022 186" 258 .300*** .122 .614™* 122  .196* .248* .265* 1.000
F 207 151 -.037 063 002 154 264%™ 155 .739™** .319*** .395™** 411*** 371*** 598" 1.000
G 022 -102 -164 .062 -.009 .178* .059 .023 .805™* 457*** 506™** .617*** .349™* .395"** .449™** 1.000

Note) * p{.05, ** p(.01, *** p¢.001

a. Job demand, b. Insufficient job control, c. Interpersonal conflict, d. Job insecurity,
e. Organizational system, f. Lack of reward, g. Occupational climate

A. Respiratory complaints,

D. Mouth & anal complaints, E. Depression complaints,

G. General complaints

B. Eye and skin complaints, C. Digestive complaints,

F. Mental instability complaints
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(Table 7) Influencing factors on Health Status

(N=128)

b S.E t p B VIF
Job demand 0.06 0.06 0.94 0.35 0.09 1.27
Insufficient job control -0.07 0.06 -1.24 0.22 -0.11 1.21
Interpersonal conflict 0.02 0.03 0.36 0.72 0.03 0.15
Job insecurity -0.05 0.05 -0.86 0.39 -0.08 1.23
Organizational system 0.22 0.07 3.13 0.00 0.28 1.21
Lack of reward 0.06 0.03 1.01 0.32 0.09 1.28
Occupational climate 0.03 0.07 0.40 0.69 0.04 1.31
Sale® 2.05 1.82 1.14 0.26 0.11 1.47
Full time® 2.60 2.15 1.21 0.23 0.11 1.26
Age -0.51 0.15 -3.41 0.00 -0.49 2.70
Married® -0.77 2.47 -0.31 0.76 -0.04 2.70
Male® 3.68 1.93 1.91 0.03 0.19 1.44
Education -0.29 1.00 -0.31 0.81 -0.02 1.21

R%=0.27, F=3.80, P ¢ .000

Notes) Reference a, Office; b, part time: ¢, Single: d, Female
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o] ApoNE vlEe 22x, 2FAHo| He FEA,
AgZoldel 227t AF2Ee2rt 58 Ade
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- Abstract -

Job Stress and Health Status of
Circulation Enterprise Workers

Han, Young Ran’ - Park, Hyun Ju**

rE¥

Yoon, Hee Sang

Purpose: The purpose of this study was to
measure the level of job stress and health
status and find out factors affecting the health
status among circulation enterprise workers.
Method: This study was a cross—sectional
descriptive study. The subjects were 128
workers whose mean age was 33.2 years.
Korean occupational stress questionnaire Short
Form was used to measure job stress. Todai
Heath Index that was made by Aoki in 1977
and translated by Kim(1997) was used to

* Department of Nursing, Dongguk University

A QA8 3832 198 A4%

measure the health status. Results: The total
job stress scores of men and woman fell in the
lower 50% of Korean workers. Job autonomy
and interpersonal conflicts as a subcategories
fell in upper level 50% in both men and women
and job insecurity fell in the upper level 50% in
women. The mean score of health status was
51.47, indicating slightly higher frequency of
complains of health symptoms. There was no
significant correlation between total job stress
and total health status. Finally, factors
influencing the health status were organizational
system and age. Conclusion: Based on the
results of this study, it is necessary to develop
comprehensive  stress management programs
including  interventions of  personal and
organizational levels for promoting workers’

health .

Key words : Stress, Health Status, Workers
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