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The Impact of Superleadership on Organizational
Cynicism and Organizational Citizenship Behavior

Young-Jae Kim

Abstract

The purpose of this study is to examine the effect of superleadership on organizational
cynicism and organizational citizenship behavior. On the basis of theoretical linkages between
the constructs, a conceptual model and hypotheses were established. The sample included 400
employees. gtluct‘uml equation modeling(SEM) was used to employed the hypothcsl/gd
Ld”monshlps in the conceptu'd model. Results indicated that (a)superleadcrshlp has a negative
impact organizational cynicismy (b)orgamzatlonal cymc1sm has a negative impact organizational
citizenship behavior; (c)supetleadershp has (g)osmvc impact organizational cltizcnsln}
behavior. Imphmt:ions for applying superleadership to organizational cynicism and
organizational citizenship behavior were discussed and future research directions were

outlined.
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AbE: Dean, JW., Brandes, P, & Dharwadkar, R. (1998).  Organizational Cynicism. _Aeadersy of Manqgement
Review, 23, p.343.
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Fuelele BoHE AAwE dEd Uobz 4 QRS dSeli Awe Wi, 1
A BaEeld A A4S ET + e 4P e ZEE s S oy
Holth(Manz & Sims, 1989). 3 2] 5] 4]-& Self-Management. Leadership Questionnaire(SMLQ
Manz & Sims, 1987)ollA Xp71HTAA, 717, A7)|32HHD L 37 E o]8-3)
| B 54 AEE olste] ZYahAT
ZAWaE= A7 £ §1/\}‘°ﬂ gt R HEE oulsin] K ¢lqlof A
Dean, Brandes®} Dharwadkar(1998)2] 57}#] X9 2 37}4] AAQIAA S, Al =3
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AL FdT gl tef 4e vEY o U3 AHHNE 2L M e 9ulE)
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o] ofUtH(Hair et al,, 1998) uwlabr], B oltofx
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MEARE= A9 W2 dBAFE 2HsH= 2AXE YL} 22 Hrl Yz ¢
widol wrhe AL Qusitt, dwiAog 2@ 153t 232 0 rolAlolth(Hair et al.,
1998), HAnde] HdA=eE (F 39 Ut slok APARE 22 0.761(0CBO) o) A
0.920(+H ) E Koli Q7] W&o nE /MEEe MFARE & U7 Aol 9
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2 p87FerES 0.50140] EHojol AlFwrt gt Ao@ Hit(Hair et al., 1998)
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gk olelgh HeE ApEL 87T gEelth
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— 0402***
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*p0,05, **p<0.01, ***p<0.001
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