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{Abstract)

The main purpose of the current research was to induce the importance of manners
through the relationship between the level of transformational leadership in the family
and the degree of job satisfaction in workers. It also examined positive variants that
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can enhance the degree of job satisfaction. The data from 250 questionnaires were
used for the final analysis. ,

The main results of the present study are as follows: First, the level of
transformational leadership in the family tended to be relatively low, although it was
good at the intellectual stimulus leadership among the sub-dimension of the “Family
Multifactor Leadership Questionnaire.” Moreover, communication, status, and education
level tumed out to be most influential background variables. Secondly, the score for
job satisfaction that is recognized by the workers appeared to be less than average. It
seemed that relative comparison in the level of life, communication and education
level were the most influential variables. Indeed, the result of stepwise regression
analysis showed that transformational leadership made a comparatively high
contribution to job satisfaction. Therefore, it is important to keep in mind that a
worker's leadership development is a main source of maintaining job satisfaction.
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