39

I.4 & M. o] 23 w7
m. 4+344 V. 4323
V.48 ¢ A

2 o

AAANARIE AR Wz dsted g2 7T B RS AFH SAT o4 AA 2
AR @A FUAso] ik olF 1Y AFE AR T URAu LY YFEARN, B AT

o 24e Azgulgel AHATEASY SH0 BE JFVET 2B HolE FYdo),
JEVEae] 242 VAL FPY=E BASEY Aok
A7) Aol h2W WA, YFFE - ARVE L YFAE - BATHNZAA 4ol A
27 HRRT B Ve, 98Y S3ARE 264 ol4el FelM Eath G 53
SUEYASE JFFE - AAVEAN 2 Jeid wR gEoly TURAE 5, 99
of £¢4% JFAE - BAFA) O ¥4 Uitk o] BE Aue GHo] ohd5F o
o A% 2 AW met 932 B% Bel Wolol Bt 4zo] ok tm Atk $A, 4
Ho] BE Aelze P4 Adol 94 AYuth 2HBYo] ¥ & Ao etk AA, FA
222 Q5] HEA BYUSHe 95U AAH Q) Ee 1L B WY, APE AT =
H3g BANA olgn &2el FH AN g vehie WAEE YA 25 299
w7 vehsth WA, 28 gd B AU Yunw 264 olgel FadA ¥ Yehi
=, e gEolde Aueld AAF 29, 247 2ol BF £A Juxth 39, 95
), 2RAYAME 7] ST BF wA SRIULH, 0|59 2HBYL oF ¥ ¥ 4
ok TR, gEe & )M Al AAE U & 5 e FL Axolch o] ¥
2 QT £E% AR BYES £AY, 4Yo] £25T YIAE R BAFA 20|
9 Efith 939 W@ vEZEe HY3} A9, 2RAYe] 9S vPoR oW AVE 2R
AgAEe Ao UE BEFH P 23w 2Q E@ EA
weha Bzl Aol BT ULe 2A8UE Bolv] Slskd, BRAmIde) dFE
AAS 2 BAFY H £ A2 Adske BW 4 % YL B8 s AYToA A
2 ST A7 BT P Be 250] A&Hoz AT o] oo} & Aol

[FAl0] : (17w, AFTE, 2HEQ, ARVEF, BEAFY]

* AT ZAYPYT A (A1AAD)
w71 7 Ebds A (FEAA
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1.4 2

T

1 a7 9ey B 23

A2 sevteke ZATRES et TARF Tl T FAH YA Hhas) A3 &
WAL FHE WELE HEAY0] A g AHAUY TAAA A ="PN,
29745 T TFF Eok2 AuiHo] shue] ez FAE] 7l 3len(] 83,
2003), AdjALE)e] &g o] EFAEM 22 WeFe, o|7Fe, AFLe &dF
of M2 AL EF WSt Jste B2 WMH7 G4 FHE 2o A2E A¥st
I Qitk MEe 2545 U A - AR FUHD 7] g, el g
g 7= o5 FUHL AT, 2001).
gt FHe] A AFE BEsjol & IR dde] 97 - 23 FALL
Z st WA ARA] 53 22 FolA FHer 2F8 A el Qs
daoln® Ao 1w, 43 AR} FASL ol FolAFF AL 439 FE
AAFLE FIHL 1T, old ME IUEE FEHE AWHYLE BolE 7
bl §1& AoltHel &5, 2003). o] TS SEYPstr] s WG]
HFaA =Hlen ARESE I F8A4S Z4E S8 d4sE ok wIzbEH|
g ArE A wistE st e 7zt g AE Aws AT, A 7kA £
ARE A el gk olF B AFE EFAE 1z dEEA eIt
2] RANGAES AT JAE FRE Muls 58 9l Q=

SOl e W s 9TL AFST Utk

)
e
oxl

olo] WMZIANYEL we Burs EFFHA, A Ud AR BEgda JE =
AEQel o FAEE BEF B Ml e 740]1;}. :
Schrleshelm( 978)e Q50| 15 e YFUETs} Gow o2 Aofe
=274 U3 Buroz =29 B} FogATI} l-zo].zhﬂr 900, Qaus
& AASo] Aalo] Wiz AdFo ity =7lE FHA AgF HEEN 2HFE
Aell 28N dFS AT, dFel diF B0 B B2 458 @71 A AF
% o}, AL, AFEUE 5§ zHAh 53] 23 UdA AF5Ad #-b3 54
H, uFAd pge 29 BEd 228 AFS vAA G o]5e] NHERE o
Al 2FEQ 2 %S WAA B
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R Agle] 2RBAL S M SE2 Wakn gtk A& At
3 ZUlsle] A ] B2 A8 729 MsE YR ST F5E YA
o 71% Qo) 1 B 479 BaAEL §% AP Hon, 2L
FUEL /190 BE 94 2 4BL PN 2ANAE A, A3F 298
RS gkl ArkelH 3, 199).

ATBIA T4 AAL BAARD A ARG TE AWz
25154 ¢ &8t ALY = 1223273402 A e HUTH2005 F&A). o

A N7l A E LA FFE A 719 7129 Akast Sl iR 33t
3 wshyl gasich 9izkgn) AdAd] glolA s 2 Aade FAEY 2
Fod, EAFA, dFUE F o QRlo] AT aFolAM YFUSL 1A g
BHE 2254 7P ARAY TS 1o
AT B 23 g4 AAe dia) o B FHF BA4S AFs 289 23
A& Fr=Edhe BEFE Boln Stk o2 wEige A 9] 74E9E
J3ta Bf3te 23 Zo] Apdoltth tio] dFel g SAHIEY
gl =&, AHE, FHR0E ol 4TS nRY) g 239 H3
g ojf- 383 g40lth old met dFof EH THEY HEE 2 O FF
L 223 B8E AT BE d79 tiide] Hoj stri(Heneman, 1985).
29 B HYATE AuH, 2YFPY0] 2HTHLY
ﬁ—_r’-(‘o:’l-%}\] 2000), A&l gk 344 Rzte] =37
2, 20059 % APATTL ol FolFAR
T Stk FE F3FE BT “17}73‘3]
, SRYRA BERE FLIH(FG, 2002),
S, 2003), AUALE] Y] F-=Al g AL
kziubgkel] gl A7 (o] 88, 2003)5 W
3 2 FAAE o|F57] fEME WEA] o]Folxjoldt
TolA AR HEHQL Fok=ut dF7t o]FoA 1 gl
R73uEAEe] g A H5ert 2HEAF s DA BAE A=
= A9 o]FoiA)A] G Utk WK
AE4S 2w glojo} sk, o]F AT 2B
e 53 2ALAS AANE o= Ax BPd 4T AAS +Y, APl Fok
3 g #2ol QoiA tigte] Washl o, I
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03*1 il 7}i17} Ak wetA] dFTHo] 2HFYPA AJug FFE v
vpobetaial e de UARHZRAL olddted B T3S £ A0E B4 3
t}.

getA B d7e U4 ude] deuss 28] HEAAE 4 AUTLEH
o] Bofol AYA 252 Az, NAY AN £Yo| WAFH JZARE A

z8
£o) 2 Bayel ATk Stk ool ¥ @7 HHe WA AATEA
514 S0 ME VI 2HTYY RolF PRI, YFVHAA0] 272

o vAe Y¥HEE EHst=d A

N

A7ey 2 A4

A72 Y
| @7E WEH AeAe] APATA gEnt Z9eH A AT Gol
o Foi7l 0|27 Aol Azl BB HAHT, o8 4FHo2 FHsu &
th o AFME ANATEARE SHAAM - 9% - 4 - A9 - G5 - 7
?), JFVE 2QPIFE - AAVE, YFAR - BATHRE), 2939 293

254 2 FH0E ATRYS (1Y 1% 2ol WPtud go

AT 54 2429
4
2% —>| 9zsz. azes |~ AAF 29
_é}_a a T = il ] =
Z‘]'O"] AFAE - BT v :L_/I:;_q .‘E.CQ
%]_-)f—?._.] B = v T =
739

| |

[27 1] 973 ude JEtFo] 2HEdd vAe T B8 dTEY

<]
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2) 47744
AHIAe QFVF] 2HEY Bl E FFE TP A% o] AN
£ e 2o 7HEE WYsc

7Hd 1. AT EA A 540 wet dFHHS Zol7t e Aol
7Hd 2. A ATEA R 540 we 2HEUL Aot s Relok
71 3. QFutEo] =842 =FEYL L otk

auvs IIT=ET S

. o| &3 w7

1 gEnse A 2 ol

L)

1) d=F9 Ad

1

9 (Pay Satiscaction) 2.2 9 flo] 22 MEoeE FEHT o, dF
AFAEL YFUE(Pay Satisfaction)S AHE-3t Utk PFTFH] tistd]
MilkOViChQ]' Newman(1996)-& Z2]o] FARAN A A F-sh= o2 712 Feje w5

& BEF Ik TEAA A F TR 239 ZREAHS A8 a7 EHe
'—TL*“E}?J FAE AFsta e U2 A9 s TA ez 544, HEAY
FAFE S} FE(HYL), JAEE, 7EF F v A s A% 78
F7h 4% 97 BY T°] ol5eolv AH2E 5§ T RS 25 236k ok

o) ol Fo AFAE9 23] B (Compensation Satisfaction)
0

ie.rlrnQ

fz 8

2) dFVE ol
IFHIE FAHle] W Sl YT Bask) FRA 427 Azt o
21 219)

271 ol BARAQ FEZ EAGE JFLEE BUA, 13V A4S BF 2
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Fol HAgd e oulE Fodivta s dutxe s 7199 4% FEE 9
8l 2AFHLSL A4FE FY5 2o M Wolw
¢, 2003). 2%7] el AR tiF-Eo] el w3 2

OE olFEE dFol Ze vt AdeAe AARAS] o] 53 Il )
27449 AFFH dF HASTE FFAINE Tl HY
<TY 2= AREAe 22 ¢ Aol 4% He dEd ¥uA
Ah ZEARE A2 dgete g AT F, 2R S
FEALANN Bk 52 7F9] FAFE 27 He W ARSAlE Z29ue
o] Azt 8 ojole) FURAAM THsd R £ dFE 5
s e AE FASA Hol 229 AR qgE &
ATHH 41, 2002).

ir A

= r

A e A
H &
(m))
L5y ol An] N E R AAAD
A 5 m]
r4es ]
5

(1 2] d59 FEH(BAST, 2000. A 3A 2. 49} p269)

T JTe BAM0R ¥y 542 AU 9o} /4% 99T 250 7o
Qo] v, Wetq YRS B AAH BEAL BolT 4B B5E Had
] ASAE QTN B BIHS TSR o] RATAF - A5 - ol
£, 2002). ATV 9] RLZAE 2He)A T2AT] BE 9T FFIA
VTFEUE, PHFIRRE PEu] 7L TAYH 4B 2L oY) 93
o gFolut HelFel YuiE AUA g HHHLR ReFE HU BAFATD
%, 478 FYSAL x5 Urhz AF Be 2 YFAEDE, 2HoA e B4}
450 B3 gdE 9T Holg kit IFAANE o2 28T & Ao
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2

L= -~
JEuZel gl $98 YPATEL JFVEY AU FAkE o F2 20
gr3o] H th(Berkowitw et al, 1987; Dreher, 1981; Thibaut & Walker, 1976; Sweeney,
1990). 53] Lawler(1971)9] £Y3] 0|82 43WEo] AYHE FP& A F3U

on, o] o]25L YFUEo] Aol e Y Bste] g Fi AU

2. 2429 A

o)

o2

1) 224249 A4

Z % &9)(organizational commitment)o]gt 3 9] H ¥ 9} 713 E 2HAlo] RO 2 wE
ool FEY FLAS B =48 JHAA 23S A5 i2es gAY AR
oA s - Zuts, 2003). 2HEYY MES AvRE "2 FHAA Yot
Z39 BEE 3 2T oAV, "2 & A3l A A wkE A, o=
Axo a&zolv AN ETLE FAT 4 o, (Buchanan MZHEY ] MY
< AZHAZ =9 3o

@® & YA(identification) 2 7Rdo] ZZHA Y] 7IX|BF HRE AN RAAOE wro}

St
@ & d(involvement)o] ¥, 7o} ZPdHdtel] 4FstH o 2 & ¢)(immersion)d}A
E-F(absorption) = Aotk
@ F44(loyalty)o. 2 ZHA o] et o)A =7(a feeling of affection)o]™ F2}t
(attcchmento] t}.

ARk o g ZAEREI 2 AU AR 1 24A57 A9 A28,
O|AE, AZEY FAxrt W] e FHAEY 2HAEYS = Aol =& Az
o] FHA vje- T3 v E Zt=tHAngle & Perry, 1981; Mowday, Porter $}
Steers, 1982; Meyer, Paunonen & Goffin, Jackson, 1989; Methieu & Zajac, 1990).
%, Aol SAzAR YA FAste R U A AEE Yee A
o2 /33 2HEULS ST 22 Al 7HA 848 A" F gt Mowday et
al, 1982). A, £2¢] 19} 71X tg B3 A2} F8olx, B4, 23S 93
A8 =gstazt st oRlolth T AA, ALHAM 22 LR Fauzt

s

2
fr
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e 43 &7olt) o3 2AEQL ALY AL FEE Uehlle B F
A MEezAN 2PFS A7she B2 s ade Jé‘il ,\lﬂ} aRe 2HE
Holgte 7Mdo] 2 oA 25381 =

uX 3 917) wEolch

2) 24849 o)

29BYe 222 Q3] G BUsE BB AHH  E9)(Affective
Commitment), 7§13} ZZ o] BAA o]z &4 Feld] Ate] oa) vehd
E uaptE 29190 2429 (Continuance Commitment) 28] 3 2o Ot =43
gug ggd 250zRy Ry U8 245 S9sjor Bt 47 ojn y)
AF 7Fx QU FHA EY(Normative Commitment) 2.2 W71 th(Allen & Meyer,

1990).
2429L 2 4 7195 FAA 247D BRI Fasith /1Yol
& 24298 59 ?*3%5:01 ZH2Eo] YF F834 AEHA =82S A Fo

2R N14AHE 22 F A7) dEolth = 27D AL dBAAME 23
3 QFA(EY)S 7HAFE At E7) dEd WA ARiEn 22 A4y
1B A}(psychological rewards)®# gt o}zl FAH BA4S o] go] && 4 e Aot
(Mowday et al, 1979).

]9} o] o7 AES ANE F £ u ZEQo|F =49 FRE YT}
A B3R F438 23L& 93 2ALEA =7S 71Ed AP AX, FAHLLEA
dol glode 7#Ed 277} e AEE A AoZ AT 4 glon, 2 W
o] gAgo] Yae 23E9Y AAE el BRE <E-1>3 g



<E-1> 274849 2489

97

zAgqe 20 7%
SEEIERERELIEE
AR, ole g WA} v
g %9 A7\l el
Fachilas

Becker(1960)
Sheldon(1971)

Herbiniak & Alutto(1972)
Herbiniak & Alonso(1973)

& o

Kiesler &
Sakamura(1966)

Salnacik(1977)

O'Reilly & caldwell(1980)

-
B o
o, i

il

Porter, Crampton &
Smith(1976)

Steers(1977), Bartol(1977)
Mowday, Porter &
Steers(1979,1981)

Stumf & Hartman(1934)

o2 Yehgten,

A2 : A.E. Reichers, A Review and Re-conceptualization of Organizational Commitment
Academy of Management Review, 1985, Vol 10, p. 467

F2o F BEEs AR 9F0] 2RSE FPoeAe JTAE EF
Rl XN

=3

McFarlin & Sweeney, 1992). Folgers} Konovsky(1989)] @l =9
A3 10 e ARyt FAsTT AAHAE b FHLEY PEEES
FHLE°] =7 23 U AFA(EH)Ae HAEA

v chMiceli & Mulvey, 2000; Folger & Konovsky, 1989;

AFA% 3

s7hte A

YFA= dF THY 2ol ¥ AART v A ST vlAE AeE e
o}

2929 Adle] 2Ho2RE Ve YFFE U VIR get 9P Ve
THCohen & Gattiker, 1994; Huber, Seybolt, & Venemon, 1992; Methieu & Zajac,
1990). Z194elA QAN 2HEYL o]F ot 2289 T8 24 £9vES
AN N19AGe BEAS EART B8 2THLSA dolME 22

2ag
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s NS MR AHEFE 20 g BAS ie F e ot (Mowday,
Porter, & Steers, 1982). Adams(1965)2] &34 o] &(equity theory)ol] w2 7N glo]
B Oigl B2AAAL =4 Hd 2Fd dg) e IHAY AFRAS EY0=
W ALY ZF e Wg =83} 229 Al tig B v &S A8 ok
gad e H9lel YA O BE TS e Aol 240 ol § & BT
Z9 Holx AL olltiMowday, Porter, & Steers, 1982; Mottaz, 1988; Steers, 1977
Angle & Perry, 1983). ThA] 234 @3] dFeFo] Foha A 2HEH] ol
A AL oy, 2FFALE] 2 ozRE AFie B da) /fE 749
o Yok} £e 52 7T Rejshtel] met =52l A Yehdohy ¥
+ s,

1. A3

o] A= 20059 129 31¢ V1FYAE AAY AFH NEPEFE J1FeE g
7 29 ARAZIASS druages AAsigen, JBFAEFH(cluster
random sampling method)& o] &3t FE-E F&3stgch 2 olfre A-&(1,102%14]
/30,047%8), 7 7)(3123 A/ 27,688%), F-4H215¢1 A /11,4941), FH(15593A1/8,3587) 5
YEAS A A =ARE I 727 7MY 34, dAds SaAes s
Al B FF7IB o)A, At AJEAFAY e AP UbERIARI 2
£47 B Tk WEe g 43 € £ Aok olde] Y] WEelth

w3 250k AYATEY AHHE B dEAE FAHLE d77} o)Fe AT
= AL Agete 223¢ FA0E gAxg 744 1407, S$EAY 74 14084

% 28098 ARG 22t S9ol BHUY AEA 1339} s5EA e 4L



<g2> A7) YA 54

99

. AL (N)
3 = 175
oq & 33
254 0] 3} 92
254 o1 4 116
LE o]} 113
AEdHE 66
W& A 29
935 o 37
A 171
120981 o] 5k 40
12171500 61
15171805 57
1815+ o] A 48
Ld o] 3 47
2 H 1134 100
31304 61
A A 208

o A7 ZAPETE HEAZA ANATFEARH 54 29, AFVF 29, =
29 o <E-3>3 Po| FATL

<¥3> 4EAY 74

ST

AsATEARN 54 | 4, 43, 99, A9, 459), 39 6
Qg = g = dareitd - deFnE 5
AEFAETSE - EFZAuE 6

A& 2o
Z A E 9 A2 B9 3
o5 =9 3
TEYT 23
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1) A3 T5AY 54 24

ox
rlo
o
N
o
s
X
fru
9
T
_Q_l:
l:l

Lo 254 o]3}, 264 oJAo & o|Hate &As}

A%k SEe nEols, AEAE, oo SN, A5t BATI,
4

AIEF 5oz FEI E4Ye 1209k 0]s), 121~1509HY, 151~1809HY), 181yt
dolgoz THNGT AFE 19 ols}, 11~34, 319 ooz ZHHY n1
£ 27 488 GAATIAT 2 YL I3 LYLTETL 2002

X, 00090 A48 FREL B2 A7 42 %A ATdsidc

gEEe) HRATINE ATV BAY EAZ Roigert gre
ATAAE YFVEE VE o] 12E T2 FelshlnLawler, 1971)
22715 A E(Job  Descriptive  Index)u} £ & %] (Minnesota
Satisfaction)& o] &3l ZFE Y] Az A JFUEE =AY
(Dyer & Theriault, 1976; Weiner, 1980; Rice, Phillips & McFarlin, 1990). ¥&
B2 (o]dA, 1994; °] 4%, 2003) o s "}%Q AEA ot} ol HPAT

)
B
o
2

AME YBFNEL YTFE 38Y, YFAE 3%, BAFHUNE 329, 4F
ste] 123

A
A% 380z S99 o, o DTN LAEHE 5
3 AASLE, JFALUE - RASADE 58, JFFE - AAVE 6F
doz AFARAG. o AxE W 2FOAHYAA We 2%A LG
AY 7R 8]AE(Likert) =2 = H}

3) 2FEY 89

ZAEYPL 0]F2(2005)] oJF) AH&E HEAo|t) o]E APAFAM=
AXH £ 32 254 2 38¥, A 29 3EFeE FFstn A
oy, o] dFdNE AR F4E& Tt AHZrt FUHoR ¥A vehd
THA 29 38YE AAsdth 2HEY UF 29 Hxe ‘wl$ a¥d
ARy olM ‘A8 238A ATGH)7HA AE(Likert) (=2 ZPHAG.
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3. A%A 9 H3x % AHAE

1) g83x=

R

AEA ] BREE A A5t & dFdMe A3t ubey 2x)2 a8
AzrAst uaehe] A2 2 BE ARVL JYE Fl, HEAG WP HE 2 =
He 03 5 UYREGE 2L B AP ARE st 37 7S AAEL A
HE AR 4, st B3 £ A7ME 2A ARE EUE AT HIES
AZ87) Sista] B ¥ AA ST A2 EE Cronbach’s a HFS 083

<E, <ESE WAL JTUS % 212 ARG 298 Aotk

21 149 92e B4FEol 852
22 el JFE Wt okm gl AT vm @ W 4YFFolt | 88
23 o] AFFEL AN ge A48t nag o AEst | 736
4. U7 stz e ol Ui 82 g FAF =88 A 635
3 o e gFd o8] wE @ ’
25 23] AF5ES gE AARA nete] o wh | 565
6. AYEL oW Bl FAES F o3lstn Qi 775
7. Y= 9393421 daAAQdEAR)E 2 4 dr) 769
28 2340 24 Aad dg5Ee BoAoR A gl 751
9. Y& 3AEZEE Yogded #dd FEE HEE Agdx
673
Art.
710, U7 2 EX3A g9 A FEEH viad o 34 550
3. '
w1l W7k v EXZEAAL A 462
Rotation Sums of Squared Loadings Total 3422 | 3129
% of Variance 31.108 | 28.442
Cumulative % 31.108 | 59.551

<E4>o] ANE s Lo, YIUS £3 YEA B 2A¥Y 2, IV
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EAE F 209 HPhdeR PYHAo, RAFE VI Bl AAHUT 2
A 1L BEE - ANVE oA, B 194 2% 5977 A 89 26 ¥
% 6014 B9 1A THALCH, YFAE - BAFYVEOE RS

1. = A3t}
2. Y= A dig g2l °Hi.-% L7)A Rt 831
73 Ut oe A%g 22 2@ A a49 A4S UuE Fe9
O) 1 .593

0}'21 e N
24 UE B A AFES S8t dsid E2ske g ot

@ 731

LE}-'
55 U A9 AR FAAEHAE 4= QIotd u)g- @5E Aot} 719
6. e 34t EA7F AA U] BAAE =AK. 601
Rotation Sums of Squared Loadings Total 2897 | 1624
9 of Variance 32.192 | 18.047
Cumulative % 32.192 | 50.240

<E5>0] AN o} Zol, 2ABY HEAG P 2ARY A%, 2HBY UR
e F 209 dgecles FAFeH, 2] 12 £ 194 &3 3wi7tA] +4
At 29 25 £ 4014 B 697A 7HHCR, 245 B0 Psyc

2) AT
ARTY FAD Aol il 242 WRYS W SAL AU =3 A5
ATk %, FAT AES 2] A5k ole URYRES AHESHE Aol o
) Qe W 2749 QB HEFES
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<E-6> AFYE BAAY

o] =L u} &

0 | oJU

z7 g 4
PFVF AYE FHAA, JFFE - AFVS F30 DT HEAY Wme
; @ 4 4

Cronbach’s a =.8522 velyton], AdFAE - BAIZAYE §-8 0 o
gz Cronbach’s a =8330.2 Yelytth. o|g|d Aies SAHLE(HF)L SES
UH dado] FRHJSS RoFa glon, £E}9] AHx 44, &4
9 NI = AMZFH EU9 7% Cronbach’s a =731, 243 &9 7% Cronbach’s
a =6342 Ll

2317) 9ited o ATl
‘ﬂ:rLE:IL 7H‘?—__}, HE7FE 08} dulHA}, B2 TAARSY
44 Fen, E’lﬁ%‘”]?ﬁzﬂ-f] AHES OISR ZALSf o}
e SAE AE A7 AH st wzbEudA o] HEAEAA 24}
o] 233 HRAE APt X2E do] FAMEE 7‘} }2] Zhodof &gt 2719717
U (self-administration method)ol] oj3]] HEZAIE A AZEE dHTE AT
3 F3L 20061d 59 129%E AAste Fd 59 269714 1593 AT

2) A5A

ARAE SHEAE 719T ARE 358t S50l BAAAL AHA ] gl
S (outlier) S A8ty HFEA ] AHESFAT-
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A& SPSSWIN 120 Z2aY-g o]8ste] b33} 22 E471YE H83dh
1A, AT EA S S0 e dFUSH 2HEYY Aole B4 A5ty
% 9L FASS ANtk &4, 17384 dEitEe] 23 e wAE o
S Yotr7] Y3t FATAEH(Correlation analysis) B 3] 7E2](Regression

Analysis) A28}t

=
UEerz

n
j=
g

ot

1 ASATEAGH B4 4IRS 2 252
1) ARATEARN S5 dFBE

<HE-7>% ARBRITFEASNH S mE dFUFY AolS dolir] 93 tAS
% FASS AAF Aotk

<HE-7>o] AAE vt} o] AL AP EAA FAEAIALY HILo] AUFHo=
A dEtged, dEE - AANES q90M=3272)2 =A by, 9%
e JFFE - AAVEE 264 FAVMBBYNN EI;, 254 oluw
(M=3.014)1 A $A vebst.

steo) WEME 1E0)A4 JBM=113)0)A 713 2t A2, ul& o4 Jdkd|
A GA vElste
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ABSTRACT

Influence that Wage Satisfaction of the Private Security Guards has

on Devotion Organization

Kim Chan Sun

Kim snag jin

As the society changes, the Private Security has developed highly in a short time.
However, it has brought about various problems.

The best urgent problem of those problems is the wage problem.

This study is examining into the difference with the wage satisfaction and
devotion to organization, and analyzing influence that wage satisfaction has on
devotion to organization.

According to this research, the first, women appeared higher numerical value
than men in satisfaction with a wage level, wage disparity, wage system and the
welfare system and the highest age group is over 26 year-old. While the college
graduates appeared high satisfaction with a wage level and wage disparity, the
university graduates is high satisfaction with wage system and the welfare. This
shows that as the scholarship is high, they think they must be getting wages
higher and higher as their work result or produce. |

The second, in devotion to his(her) organization, the men is higher than the
women.

The third, the men show the high emotional devotion because the men devote to
his work on his own initiative while the women show the high continuos service
devotion because they are passively.

The fourth, over the 26-year old group appeared high level in devotion to
his(her) organization, the university graduate group appeared high level both the

emotional devotion and the continuous service devotion. The long-term employed
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person showed the satisfaction with job position, pay grade, and career and also
appeared high in devotion to his(her) organization.

The fifth, as the scholarship is low, they were concerned about a wage level and
wage disparity but, as the scholarship is high, they were concerned about the wage
system and the welfare. The wage satisfaction has influence on the scholarship, job
position and career therefore, the long-term employed persons showed high wage
satisfaction and devotion to his(her) organization.

In conclusion, for the development of Private Security and high devotion to
organization, the wage level of private security guards must be systematize and the
quality of the welfare must be improved. And the many factors about the wage
and welfare must be studied and analyzed to occupy as one of the skill lists

through the educational-industrial collaboration.

[Key words : Private security, Wage Satisfaction, Devotion Organization, disparity

Satisfaction, Welfare]



