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- Abstract -

Key concept : Organizational commitment,
Empowerment, Job stress, Job

satisfaction

Prediction Factors on the
Organizational Commitment in
Registered Nurses

Han, Sang-Sook* - Park, Sung-Warps

Purpose: This research has been conducted in
order to confirm the major factors that prediction
organizational ~ commitment in  registered  nurses.
Method: The subjects were 350 registered nurses
from 3 hospitals in Seoul. The sample for data
collection consisted of 329 wuseable questionnaires
(4%  overall return rate) for 2 weeks. The
Instrument  tools  utilized in  this study  were

* College of Nursing Science, KyungHee University
w% Seoul National University Bundang Hospital
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organizational commitment scale, empowerment

scale, job stress scale and job satisfaction scale and

thoroughly modified to verify validity and
reliability. The collected data have been analyzed
using SPSS  11.0 program. Three outliers which

were bigger than 3 in absolute value were found, so
after taking them off, Multiple Regression was used
for further analysis. Result: The major factors that
prediction  organizational = commitment in  registered
empowerment, age and
519%  of

It has

regression equation model

nurses were job satisfaction,
which

commitment.

unit experience, explained

organizational Conclusion:
been confirmed that the
of this

commitment prediction factors in Registered Nurses.

research may serve as a organizational

» Address reprint requests to : Han, Sang-Sook
College of Nursing Science, KyungHee University
1 Hoegi-dong, Dongdaemun-gu, Seoul 130-70, Korea
Tel: 82-2-961-9427 Fax: 82-2-961-9398
E-mail: sshan12@khu.ac.kr



