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Abstract
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This study was to investigate the difference of teachers’ job satisfaction according to their conflict
management styles. The result of the study showed that accommodating was most prevalent conflict
management style and avoiding, compromising, competitive, collaborating styles followed. Overall
teachers’ job satisfaction was relatively high, but competitive style teachers’ satisfaction was lowest.

Key Word : conflict management style, job satisfaction, accommodating style, compromising
style, avoiding style, competitive style, collaborating style
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