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<Table 1> General characteristics of subjects (N=312)
Characteristics Category Frequency % M(SD)
Gender Male 1 3

Female 311 99.7

Age 21 - 30 248 80.0 27.90+5.19

(year) 31 - 40 50 16.1
41 over 12 39
Educational College 267 85.8
level University 19 6.1
RN-BSN 22 7.1
Graduate School 3 1.0
Religion Have 194 62.6
Non 116 374
Marital status Unmarried 245 78.8
Married 66 21.2
Children none 264 84.9
Have 47 15.1

Supporting yes 28 9.1

obligation no 209 67.9
partial 71 23.0
406
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<Table 2> Clinical characteristics of subjects {N=312)
Characteristics ltem Frequency %  MI(SD)
total work 12 less 66 21.2 59.30+59.96
experience 13 - 36 80 25.7
(months) 37 - 60 42 13.5

61 - 120 80 25.7

121 more 43 13.9
current work 12 less 74 23.9 50.61+44.70
duration 13 - 36 78 252
(months) 37 - 60 47 151

61 - 120 85 274

121 more 26 8.4
current position  staff nurse 270 87.1

charge nurse 24 7.7

over head nurse 16 52
current position 12 less 82 26.5 38.98+33.50
duration 13 - 36 93 30.0
(months) 37 - 60 60 194

61 - 120 65 20.9

121 more 10 32
duty type 3 shift 246 78.8

day duty fixed 66 21.2
night duty no 61 19.6

yes 251 80.4
night duty 0 61 21.0 572+ 3.29
number/months 1 2 7

2 2 i

3 4 1.4

4 10 34

5 16 5.5

6 19 6.5

7 42 14.4

8 103 354

9 26 8.9

10 6 2.1
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<Table 4> Job satisfaction of subjects (N=312)
M SD Min Max
Job satisfaction 113.68 13.30 71 159

Aol A B ARREES] DI <Table 5>

AR g A%

[s] =T

YHHEE BN A3 MBTIS #3(F=1.253, p=236) ¥ 7|
8 4ARREF=386, p=763)F AFUHLE F% 2fo)7t
= Aog vyt

MBTICA Ve Qe HE7e 47kx] %8 252k
TE B3 49 Xﬁ#d«l We] e kS AT
(N)(=.667, p=.499), FGF YA ul& Alme 24
(F)(t=.822, p=412) 7*011 ost Apolzt gl ASRE e
o, FAEH ouA el gl whE BN T
(E)(t=-2.008, p=.046), HFo)|Pz ALFye) w Bz
AA(P)(t=2.290, p=.023)Ztelle EAZCR F98 zol5 o}
ERiglch & JFd RHoe 34, QBT dddol
ARIEE}L 5 7107 LelT)

aXt 5S40 mE XR0EE

kel BAe} g ARNEEE FAs ds <Table
6>} 7tk

AF ETE S (F=547, p=00), Z2EJH(=-5.09, p=

<Table 3> Personality type of subjects (N=312) .
Type Frequency % Type Frequency %
1ST] 88 28.2 ESTP 19 6.1
ISFJ 35 112 ESFP 16 5.1
INF]IJ 1 3 ENFP 4 1.3
16 type INT]IJ 2 6 ENTP 3 1.0
ISTP 22 7.1 ESTIJ 60 19.2
ISFP 19 6.1 ESFIJ 30 9.6
INFP 2 6 ENF]J 0 0
INTP 5 1.6 ENT]IJ 6 1.9
functional type ST 189 60.6 NF 7 22
SF 100 32.1 NT 16 5.1
E 138 442 I 174 55.8
S 289 92.6 N 23 74
T 205 65.7 F 107 343
J 222 712 P 90 28.8
1271 ts| K| 12(3), 20054 128 407



cHo 3

2|

<Table 5> Job satisfaction according to personality type A(F=11.32, p=00), ZFFel(t=-2.77, p=01)°ll wzt FJg
Personality Job satisfaction Eort 0 Zol7b Q= AoF Uehgtout 19 FFo wE 2 Fu
e M 5D SET FA2 Akt G los dehda & AR A
IST] 88 112.83 14.17 1.253 236 - e .
ISFE]J 35 113.60 15.83 'é‘?jxl'ﬂ' :]_tg‘oj'—/\].l,]. @1/‘}0])\" EE} /{] 57]' ‘%’t 7)i
INF]I 1 102.00 . oz UGy, AEAEHE 7]Ee] v RN F
INTJ 2 15001273 & Aoz vegos, AUzt Qe dhdAzt A7k Qe dl
ISTP 2 11232 10.31 ° s
ISFP 19 10763 1196 ARG AFNHETL 52 ZoR et 7HEr A
INFP 2 12150 13.44 & R Q= AL} JpERer Ade] gl AR AFnk
INTP 5 110.20 11.84 ETyl =o sod I =7k EA 22245 A} o] Ako
ESTP 19 11274 1227 . }_*L“ T ]:}EL“J“’ :Z“ fib 224} ool
ESFP 16 112.88 10.20 AWzEs AL Wk ARSI 2L 07 yeigoen, 14
ENFP 4 107.50 20.47 282 3= gzl Ryt E ds AR A5aE
ENTP 310033 7.56 Col w0
ESTIJ 60 117.60 1335 f AOR R
ESFIJ 30 115.67 9.87
ENTJ 611933 1587 NROECo O, £ YNZE, ¥ 2TXIZ, &
ST 189 11428 13.44 386 763 xlo(7|7} BF LS SIATIO| ApRLTY
SF 100 112.97 12.82 —1'l"| ||_, [= R o ATI_"" cl'n_x_yﬂ
NF 7 11071 17.26
NT 16 11238 13.80 B AT gaate ARuEee A%, F 9ARY, @ 2
! 741234 1T 200800 §A ¥, AL, 25 B8R dnwAE 24
E 138 11537 12.62 3 Al AEmEC oo
L =T = —
S 289 11382 1322 677 499 Aibz <Table 7>3 drh AFUREE AY@=32, p=00),
N 23 11187 14.55 Z A (=31, p=00), & TFA ZA¥r=29, p=00), &
g fgg ;i;‘g ‘lggg 82242 AY71Zr=12, p=03)F # ABAZ e, ¥ 27
: : Bl p— = o Arol T E=% o3 = 23
] 2 477 T 220002 AP-34, pr00)SHE o FRAR HERSE. 5 <9,
p 90  110.99 11.70 Z oAb A, ¥ A 4Y, d A7) HeE AT
nELs =3, 9 2% A9 BE4E AFUEETr 9
00), A(@=-5.16 p=.00), 7IE5FFAA(F=4.76, p=01), & 3 Aoz ek
<Table 6> Job satisfaction according to general characteristics of subjects
General Job satisfaction
characteristics Item N M SD Fort P scheffe
Educational 1. College 267 113.40 13.28 5.47 .00 2<3,4
level 2. University 19 107.32 10.72
3. RN-BSN 2 120.41 12.03
4, Graduate school 3 132.00 9.54
Religion Have 194 113.63 1337 -03 .98
None 116 113.68 13.32
Marital status Unmarried 245 111.73 12.83 -5.09 .00
Married 66 120.77 12.71
Children None 264 112.07 12.77 -3.16 .00
Have 47 122.51 12.92
Supporting I. Yes 28 117.00 12.78 476 01 2<3
obligation 2. No 209 112.03 12.93
3. Partial 71 117.00 14.14
Curent 1. Staff nurse 270 112.03 12.87 11.32 00 1<2,3
position 2. Charge nurse 24 125.54 12.81
3. Head nurse 16 122.44 8.68
Duty type 3 shift 246 112.61 13.13 277 01
Day duty fixed 66 117.67 13.29
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{Table 7> Correlation of job satisfaction and age, total work experience, current position duration, night duty number

Job Age Total work Current work Current position Night duty
satisfaction duration duration duration number/m
Job satisfaction 1
Age 32k 1 |
Total work duratio 31** 94 %% g 1 1
Current work duration 29k 5k .65** ik _aprk 1
Current position duration 2% 59 _'7 i -.69%* ’
Night duty number/m 344 - 70%* ’
*p<.05 *p< 01
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Descriptive Correlational Study on Personality Type
using MBTI and Job Satisfaction
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Purpose: This study was done to examine the correlations between personality type and job satisfaction of
nurses. Methods: Subjects included three hundred twelve nurses ages from 21 to 55. The Myers-Briggs Type
Indicator(MBTI) was administered to determine the personality types of the nurses(n=312). A job satisfaction

survey including a demographic and career questionnaire was also used.

Data were analyzed using ANOVA.

Results: The mean score for job satisfaction was 113.68 out of 205. The result showed that there was no
statistically significant correlation between job satisfaction and information gathering functions ; S: Sensing, N:
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Intuition (t=.667, p=.499), T: Thinking, F: Feeling (t=.822, p=.412). The resuits, however, indicated that style for
gaining energy(l: Introversion, E: Extroversion)(t=2.008, p=.046) and life dealing style(J : Judgement, P
Perception)(t=2.290, p=.023) were significantly correlated with job satisfaction. The extrovert focuses on the outside
and get energy through interacting with people and doing things. Judgement type is described as organized,
decisive, and orderly. Conclusion: Nurses in the extrovert and judgement types were more satisfied with their jobs
than those in the introvert and perceptive type. Other results support that educational level, marital status, job
characteristics, clinical experiences, motivation for nursing, and night duty were correlated with job satisfaction.

Key words : Personality type, Job satisfaction
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