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(The Antecedents and Outcomes of the Differentiation in Leader-Member
Exchange(LMX) within a Team: Team-Level Analysis)
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Summary : Leader-Member Exchange (LMX) model of leadership has suggested
that members within the same work team are differentiated in terms of their level of
the quality of leader member relationships. However, the differentiation in leader
member relationships has not been examined for its possible team-level effects. In this
study, the possible impact of this role differentiation on team members’ affective
reactions was explored. As hypothesized, teams whose members experienced higher
level of LMX tended to have higher overall job satisfaction, organizational commit—
ment, and team efficacy. Contrary to expectation, however, the team-level mean on
LMX was not related with team-level variability on LMX. Based on these findings,

several theoretical and practical implications are discussed.

Keywords @ Leadership, Leader-Member Exchange(LMX), Project Team
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2Aolet % AT ol4o] B FETEE DATIA FEOIA el 1A Z, 2HEE
o 5474 B4E N9 e 24 TAASe] TFY FEE Falo] Wt A% AR
AT 5 YES 271E 2T TAULE B %elo] BAL Aok Tk v
2A2e g2 Biesln el 24 Uols] B34 £Ad Astn YA, A5 &
2ol ¥ BHZo] 1 BAA WHE F88] WA FTFO2H o]F 24 Fe| Az B
o} sfeiepelone) e 2 TR ek 53, G52, A, 4849, A4 5
Aze QA 7)o Az st FAARE WAT AFA AR olok F& Axbs

ety e IS FPske A Bdde 9A FALER stdg 3SR A

2 iZAx uel 84 oz andoz A 4 QAT vlFEA AYES
€ FFAA oEd FALES FeF S ok A 2L vlgEA

ol glo] Fo-FANY FHBAE 2v]-TAY Alold b A 729 2HE A
A7 2 ek B3], ol g FAYY B4 5 9o S Alwshe Bixt Fgel Wig
FAlo] AR I QI Al BHAY F8 ATFEekR thRelA A gle FAl= Blriet A
A7re] BA 2AL F #r]-FA Y 2337 (leader-member exchange: ©]3} LMX&E &
Algh) o] el

AEA fAe) il 2ive] dubd JFFHe 2gE& T3 slen, "4519] g golt ut
Sof 5] FAYEe] AR A 724l xR A E g vhe v Ee vky gleh zey,
W stg 2oidl o] BellA e Biviel AU wEHAE elve 7 ‘é-"zgl Al A
o] whe} xpEAolety B3 §lthGraen and Scandura, 1987). LMX o] &2 FA{E°] 2t
7b Ak 2luAl S SdshA gtk 7129 Bt ol B3k "’LE] 54 A< e
gt 2] w9le] FAY ANAET A FAE 2 dsE AVIEA Ao
(Graen and Cashman, 1975; Kreitner and Kiniki, 1998). & #%te] glvie Z7he] 44
Sol|A & ch2A sEste o) ue} glrie}l ApEA] FAE 2A HE FAEAYE 1w
A1 o 5 givke 7ol

dubd o 2 Aeke] Az 2y g4l Y5} 2o wE FAYEY Arde ¥ #F
o oa) o] FeEty B $ ik FAYES #RAlo] dshe 2ivle] ngal elv2RE
ApAlo] Yol AL A& 4 ok ZdiE o 2jiel Hel w5 #uk opzt 22& #3)

2

{o
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HAlgh LMXel o2 TALS A5 a2 5] Zole £l & vhehta Qlrk A4
AEo] A3 LMX 58 AU Al wtE(Dansereau, Graen and Haga, 1975;
Graen, Orris and Johnson, 1973; Seers and Graen, 1984), 2§ %Z(Dansereau et al,,
1975; Graen et al, 1973), T8 %Z(Graen et al., 1973; Graen, Novak and Sommerkamp,
1982; Seers and Graen, 1984), &2 E-](4b3+F - o443k, 2001; Kinicki and Vecchio,
1994) 5ol FAAQ FFE Fa 9lvk 2324, LMX Ape]2 vehs Adh o) 39 &
37} dojute s}, ALY ubgolt Awke] Aot WX o gke] tig A2 o]Fo]
A|A] 2431 $IeHMcClane, 1991). ZA o]yt Jr] oAl 583 #1323 AFst7] H3ia= LMX,
Z g TAUele 93 2312 Ea) s} s BR(el Fdelv 229 A3A 7]
B)ell g o] st

2|t A TEo| vhekgt FolA FaiEle] AR, AT B A 2l AL
2 A& FAL wrolghtH(Scott and Bruce, 1998). B2 QA=< 2s gri4le] A7
HE 3o vl F83 9102 A=Y gA T A AR AHE oAgA o]Feo}
she7tell diaiMe gEAA & A2 dol ek dFe AN o] S Auske
ez} 5o g FAlo] AXw gl AbghellA] 2leie} AU Ale]e] s Ql FAA ] =
AL F LMX 0|29 A4 7hsAde Azl sigich o] & & d7e T A4 o
T ZeAEe Pdan d9g oz o i LMX 3] A& sty LMX #37}
g AL AT wHE 32 29l ® gy v Q¥ skl sidch

24l 01] A3 F81L 34 FFAQ 2vjAl(average leadership style: ALS) o] &3}
-7 23437 (leader-member exchange: LMX) 0|22 2 g & gtk HAQ

=

2=k 1%L gltiAle] &3t A Atolell foJ& Abo|7t EAFE 7Sk Qv &, A
g FALEL 259 el o8 5AsA S werhs el wbde 2le-7AY
TEAA o]EL T A Ul FAHYEL FdY ME OE BAE devhe Aotk
LMX 3252 719 2v4] o] &80 2lti7} FatllA Arkste A& HdA A
Jol| 248 Fa ek vl EA41E Al718] $hel(Dansereau et al., 1975). ool tigk it
o2 grjel AT Al BA 2AE T gu-TAY 23 A ] g A7)

AAFE 9l
LMX o]&2 o3 34} o|2(role-making theory) A}3]4 38t o] E(social exchange
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theory)ell EdE Fa gjre} 74409 mstdA o e} EA& glvjel 74 Alolo] S
o o] YA QI5-E 723k vk vl TS FAE AT 35l wet o
g YA AAS T3 W3E #A+=HGraen and Scandura, 1987, Graen and Uhl-Bien,
1991). &7]el 2lviel FAUATE] e A2 ARl A FAH FAAQ] d8E F3qsle A
22 AAEY, Z7|dA e wETdA = &R Aok oF-F o] AR A WA=
AR AL Zheth e FAYE] FAAR AFU1EA o veve d3E FaEie
278taL, FALES 28 A% FAE A8 2 a7-F o|d@ch 74l 2y
5 wolEolx ] 94 ALY d38 dAshe IS AX Al B s &
AR WA 5 Qleh. WAL ASEHA GAALE F & Abe] FAE A% o)Atk Al
E8E HolHA At A AHEA w3AA 2 dAge £ Fo] afdA o o]
29 Fbe v B2 ARE wdsta, A4S At £, A, 35 SR e 54
A2 FuAA #AZ 2bA8 e (Graen and Uhl-Bien, 1991).

*Pﬂﬂ%°]%% ZAlo] gt T3] A A EY Atele] AAAE AR sk dlell
o4} gtoh(Blau, 1964; Sinclair and Tetrick, 1995). AF3] w8 o] o 46}1:4 el Ab
34 A3AG-L AP o] e A A e, ARFES H]8o] o]S 23EHA|
e 3 w3HAE AL A8t 2A; del(Tyler and Lind, 1992). Blau (1964)= w3t317)
5 AAA 38 ApslA wghe g sl glvk AAA B39 udAE AAA o)L

l=° J}ﬂl

A3l BAE FA3s Ao, 2oy glo] T HAH Bt 7|2 ABAAE F
Aste Pebd ol AAA d|AR B 5 qlok wbel A13A B neAA = 23
ZEA A1717t a9, 7)Mo ARl FRd iy BAbe] FoiAlA] otk A7)

Ao BAL 3 Felebe 7ldizte] A= ole AEIA S B} A3 el = B
o) ZHA|A 02 AR A5 7 A7} AAE ] QA oH fAE & o, 2R B
AHdat ozl Alg]d BARS E3Fsla QlvHERE3], 2004).
LMX o] 27152 elvle} AU S0l Bt Asd AEA 283A S 2R 4 41E o
gloj4le] adA o W3d ¢ gla 23 Aol ® FAA
94tHGraen and Uhl-Bien, 1991). LMXo| &9 838t 5a1-& gjvete] wihsiA | o} +
AAES WAt in-group)? A Hout-group) o2 F-E&t3 ¢Jrh= Aotk (Dansereau
et al, 1975). WA FALL 2lviete] FANA Aeile, Aad 3, Hri2i e 34
A -ujgAA B, 49 37, 283 5 A A4S TR He Aol ol ¥
d o3k AL di&l 2lole 93] FAAJD IAE {A3E 2 grkLiden and
Graen, 1980). WA® FAL-L AR FAS vlg] el 236 B2 #4194 QA4S wa
Abalell sl mtEsl= o2 Jelty glviDuchon, Graen and Taber, 1986).

g;(
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LMXeo] 2ol s, le]-7A44d fAlol glo] 2ol evizt FAUolA 34t kA
(negotiating latitude)ell 31tHGraen and Scandura, 1987). AekH-& A4 419) 2o W3}
£ 83l 2ivle] R} gjrie FAA A FAgle] ALY Ao} AAHY FAS
skl o] HEE AAY FHE AMgslEe Buy Al saketa 9)
(Dansereau et al, 1975). A T L) A4S G&E /e = Q=2 o) 3
49 ARE wdshe, 32 25 AFAL 2= TALLS A 988 Agals b
F/Mﬂ AAE w8 ThgAdo] W wbdel U 559 AHE S e FAYL Addes

o 78 E Zed)

LMX wedlol] m2r, 7)ol 7419 AR5 28 FAYNA )¢ AR a3
43t o gt AdA oz 2357} o] Fo)2)A] Werh(Dansereau et al, 1975). 7] 9&
& 33 (role-taking process)ell A &)z} :rL’H ¥ —4 5ol i3t QS WHE, B9} 7

A9 Apole] AbE Ao i Tl 9 FA FHL B A AFAL 543
(Graen and Scandura, 1987). .8 A|zbef] A A, -? 5ol AHE A o7 od omix

TA399] Aol ¥387} o] ezt Dansereau et al., 1975).
LMX o] &% Zb7] thE 2u]-7AY BAZ AT Sdo Yoy 1133 Tz dstog
B3 glch(Dansereau et al., 1975; Graen and Scandura, 1987). 2ltjs ZE 233 7l&
TRl AT AR $33] 71X 2 A 947] diel, SR AL W AT
R AR S35 Qloh ol F FAYEL Y Y)ztaY(cadre)e] Hi, o] 5L
tiel Apale AR S A gl ARAE o] et w2, o & AltEe
x] A RS A, o F 23 F9)ell Fodste ‘249 (hired hands) &2 Y%
gt 22 HA W P Sl FolE A Aol A W I B3le] 58 ukeddlm
ek ol E B9, Hage] 43 ¥31E A gl Ak FAYEL TAG S5 A
< 7P F4E 5] B A5 ol b, 9% ¥3) 2 Ao A= 74

<= A Aokt Aol & Roln] E9l £33 9l E HEg 2olE B = 9l
“”"i d7E0] LMX o 2elM At +F2 A58 143 gA, o5 dF5L F2 A
T B AAR F9 2je]-7Ad BA9) 235 D8] YrHMcClene, 1992).
T 247] o2 o -FAY A Wi 9F 3o} dojubs Yad) Ay 7‘”%}—4
A EaE zx] 2] W Eeaoﬂ \% ool TALS S31 glr). <la Hali i i
el 718k AR A A s]o) Sttt “}
2hi g ?‘EF 7t "L°] °]:?'—°1X Ak ZL%-?X < el vla) B} 2 a3 BAS
7@ 4 gl =3, FAL o) FaAEEs AL ﬁ*“% EHE %t ?535 "}"’] o
ol FAL et EAsle g, Aot o9

o

_1

ok ruln

bae

et
L

—
A5
P~ 8

&‘3 ir
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o A% dEv} BE FFE 5 5 ok

. 4+ 7H4d

gle] EAjo] LMXE AAs= 8
294 AAEka Q) Exﬂ A= (locus of control)— Nle] 2Rl A daFE F= A

SAE 4 vk W= A X (Rotter, 1966)2 A2)= =, W14 E4 ¢4 (internal locus of
contro)& ¥ 459 A# A A} d#)8ka glcHRotter, 1966; Begley and Boyd, 1987).
A A= 9 ¥4 A B3 LMX A F23 F3 8908 gty glE v
AF ATE2 AR Bod 2 AFHAE A48 35S AlAske $ok(Kinicki
and Vecchio, 1994). WAl 82t o] &xlel| vls] ch2 AlgrE A53AY F 4 & Atst
A 293t FeidQl BuAlS Asgt gl RAE ST, Ao guae Hole
2ltle FAYEEe] gve} AR olo|t]o] & wsted 7|35 AlFsld, ol21d wddAE &

= o LMX9} #3E B4 peE 4 gl

o ok

[7k 1] - "3 A §4 S3e o LMX a3 Ao #AE 71 Aol

EAES
22 271843 9tk Graen and Scandura (1987)% £ 429 LMXE /s =3
2|ti7} 7FR 12l FNe1A Q] A2 (personal discretion)’ ol &3 ZA) F9-H 1 98 2
7d38}dch. Green, Anderson, and Shivers (1996)2] 7% gleje} A1 AzA-L A%k
e 24 5A4L 12 759 LMX 2AE Adske dhddl s Fojste 24342
LMX & SA8 2 &S BolFn alv}

2lt] 2] aPofell thah 24 Aeke] FR= -2 FA12] W (span of controD)®] 38k choFdt
WA dFEo] gt 2lvls 49 ‘_rf‘—-—"ﬂ w2} 152 @H% W3k 7] 5 9l vl 54
o E7E 245 e N FALER] N1AQ HEE Folx, FeA il o4
:3: Xﬂ?_ A F-& e AlEEgt :rL"é%_*gi 11]3}‘6}\—’:- 73 gFo] lrh(Yukl, 1989). w2

< A=l gle Hre TAEEE AY 2L Aske %:IL dA3tke] 2] FAE

TX]SPI s ot P9lof &4 Al7le] H—’—“‘ﬁ}ﬂ] wo] w3pA L g AgshA =
t}. Graen et al. (1982)3} Green et al. (1996)2] d7-& 4] -Ff'_J} LMX sF3 9] 34
o & A sk

2ltiAl o] Abglo] 2( contmgency theory)-2 At3t QolEo] 2ltjo] 9o d3S = 4 9]
o
-

o
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r°“

P, uke]71(1999) 9] A= AAA AL e Ad FAl Aalg Fste Ad
Atelolle ® A A4 E%H SHelA 25 L =
Hamel and Prahalad (1989)9] 7%= Br} £2 559 S3E FoPid o =
AAAE 7R I ol B} E1i3le A Fe] Sle-& AR gk Bt Basla e 3
45 TH3le ¥ TAYES MR AEe, vebA] 2o 52 $AEE
and Tushman (1979) 3}4]9) EA4A o] ulg} 7| ZATF-oA 7]EAH| 2] o]k TR AE
FHE BR0E, Z1eAulaitte 72975 sdshs 99 FALE] B & 59
S BYS #dsidr). Sty 23 S Fshs A5 FAYEe] olnl AFt
L8k ARl dial] W3] g gl Hre A FALER 39T FEd A o
FEH2 w2t PA Fog ARH o #ed 4 orh a¥ A, Batsla w)F2A
d FdE Yt " Foe AR T A & TALES B & Qi
d712 Zg FAE A 3 o FALEY] L Ass 2 FHS daz
gt} (Dunegan, Duchon, and Uhi-Bien, 1992).

o]} L ol E niEoE ohgF e S AT

[71M 2] @ & 2 9 LMX g7 39 34 F 71 Aot}

[7kd 3] 1 Z2AE §3& ¢ LMX a5 3o IAE 1A Aok

| Ul Pl vl LMXS] Aole | W] AU} 4ol w3 FFL e 9l
o dEgEsbl 9 " ° PAYES TUF £FY LMXE Helx, A AER ¢ys

7F B g Y Alo]d] thekal 30] LMXE R 4 9tk LMXo| 24 LS Alo]
o i} o] FoA = HA(AA ol ek A, W )& <lsislr] e =
LMX 33 © LMX &AF Atele] 3AE #9% dart slot

McClane (191)€ FALES] 9% ¥sbe 714l AW (negotiating latitude) & A&
Aol 7]dska glom, °]°ﬂ atel 3 F3sjrt 4 o] Fofxl 7%4‘41_ TAAA A Bls) 2
T LMX 5% 24 Zol=t AlAsta gl v 28 455 A% 58 A7k
7HSL QA ot 5 ol AlFE Wt FabelA] A 455 il elhe A
Al B3h(key subordinate)2}e] AU AL WAAA Y2 4 ltHDanserau et al.,
1975; Dienesch and Liden, 1986). o] =}# 01]/1{ Al Ej gkl $3 }»— E]ﬁi—rlﬂ —,—7]qu ol ZH

]
‘eéol 01—%0111 Ake @.z}-ﬁri}ﬂ ‘ﬂxl 2e At Hle) L ?%4 LMXE y_% G aln}
o] & HoE FLFoRMN B £ LMXE Ho| 2 xA]
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4 5 5 o)k gue WeUe 2AxEY] oA o gt MY shEAtelA
17135 Agete, e o FAANA HAE 3 83)a, shgArele] A A vt
e A7 Bulg 4 girh o] Bl $E FAUE] ARAS WHOFoR dAjste]
A W LMXe fake 2018 4 gloh 8 il LMX 33 LMX £4F Atolof] tidt Kinicki
and Vecchio (1994), McClane (1991)9] Q72 3= LMX] & S ¢ £4F Aleo]ol] 3-9]
HAZE EAFE Ho{Fa glck

o9} & =& vl o R g3t 2 S AA s

o)

[7Hd 4] o LMX ¥4 | LMX 32 39 #AE 2 7lolth

LMXelZ, &, ® Wl FA9E Ale]l9 LMX 37} 2AE4], A7 | A¥(team
efficacy)el| w1 &35 7153834} gvl. LMXo|Eellx <= 2lviehe] fAle] Ao u}"/} 141

Atin-group)# 1A Hout-group) o2 FEt3 gle}. WA el 2r]e] A
I BAE 7T Qler Ak A AFRAE A ske AdS Yvlslke W, 94
o} AYAQ FAE A sle 4L ALE rigic) WA el Sabe A4
Fo] FALES v o e AR o Ad 5 EHYAE FH3H,
7t EA FALEAA Aol gk, a=l3 el #53 Ade AFFeEH 159
EqlaEe ol ok 9 353 AHE’teHDansereau et al., 1975).

LMX o]&& LMX 0] AR} 2E(Dansereau et al., 1975; Scandura and Graen,
1984), A wkZ(Dansereau et al,, 1975), 8. %<(Graen et al,, 1932)3} 438 A o] #A|
7} 98-S A it ¢, 24 BlE 229 g7A-Q] 7ol 8 812 74
AE4lo] zlo]= LMX9 F23 Ax-Eo)ch(Kozlowski and Doherty, 1989). Duchon, et
al.(1986) UAw 2 Alde] 782 FALY 2R Eqlol| gk At HEke Ao

¢-& ¥ w3t glr}. Kinicki and Vecchio (1994) & LMX7) £999] 23895 A9
A7} 8-S A Fa ek v te} o] FEH2001) 8] ATl wHRA e A3 22
B9l A9 Aol Exfshe ez AZHT ek

A7) A8 (self-efficacy)> Nle] ERZATE ATH LR FqF 4 glcke 219 53
gk W-goltk(Bandura, 1986). ATAFES thFsh A A 27| EHe] 1 F A5 =

¢

=2

Fﬁ

fr o o
i3
X

4

al
x
il

—_

ol i S5 WAt glck A2 i A% i:r"in & TS A ay S 72t
2 girk. g4, Baundura (1986)& 71919 A7]1&8 g >§,er°1]£ gApslo] 243 4= 9l
otz AA L v}t & (team-efficacy )& UT_C‘] AE HEsfo] gF-F ATAHoZ 5
Urh=

42 5 sl 9 ool dE Ao E Holdn, 4TACR Jrsde ¥ 4
&

S Fol 58 E st 715 st A ATl A dFE £ 8

A

E

-]
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Zriet 43AE, S 37 S 2L AE 9T FAYEL oAl £33 FHYE
Hop o] B2 AYge A E Flola, 2 Btz 249 kg Ydl oS =¥t | o
o &, A4S FALE & FH 2n-TAY aSA A TR 5 ol A}
717F S8 ko] A S s Fo1E9l Laﬂ% lejz} et 4= gl

Astr gEgozs 75 43HoR FI% & vk A

SollA] Ak wpe} o] o FAUEC] AZsls LMX 52 7Y A AR

24 &9 2 ¥ 1Y) FAHAH R 243w gle-S 72 o o LMX Hi 52 ¥ A4
TALSY AT v, 24 24 2 | 5 FAHZ 4TS € g oItk o9
e

Eo) 2 ulgo thew) 2k spdS AAsTh

>

N
£
wl
-3
L
>
30
vl

AFE 9 THYS 4T B3} Aol A, 9 TAQY AT 0F, 24 29
2 9 29 PIAE 932 2] A3 SH AAFA, 71A, Hehe} 2 A7l
T4 590 o4al 120 Z2AE Y& POz 47T Asioleh dFE ZeAE 92
A e st glel, 9 HE AR e} 547] o efgich, AR S 4771

P

o

¥4 Y22 o] AT} 43 ATYL BTel] ATl B WYL ¥ F AEAE
dEsta Beahs B o2 ARsseh A4 A BT B 248 ol e oﬁi&ﬂ

rolls F A7 AR E LRAE | U2 w2, o] F st A7l A A=
A At A7l ol 49 diAe WA dedom TAE0] glor, Zex
R A8 AeA 1o 94 A Shb xS AR F T
o l W 25]0] 43257} SHATHE 4§ 56.8%). et £ d7e Z2AE |
SR §lo} RS i} 39 o)) H9S BEe] 4R WE deR
c}.
of o] 88 E&-& 8] dom T4 HoAHrhH™ 48%). T=AES fyde
, Z1&7 AT 17(19.3%), HAA AT 17(19.3%), F3HdTF 37(42.0%), 7%
AT 14(159%)9 AAE Wz G d2 B85, 4 22 g2 J7 109

S

I

2=

i rlr
.

(ol
£= Hu: e
& 1o

;1)
Lu
e e

2
¥,

S

2 T o
o=

o]

ME
12

rui
)
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el Ao A= g, B 69 87 Y A= Ak 7T gl ATIEY
BT AHL 32242, H d7aelH 5449 AR 25713k 7R3 gk d7dEe] B
T WECIF985%)°] & ZHA AL AeHEME 27.7%, A4 52.6%, B 18.3%). T
5

W A A Al oshH AF 30.8%, FUF 20.3%, AIUF 37.9% AT o4 8.1%< A8t
L

=

o
L
A

xo,
e

2. W5 24

29 AR 2419 ¢ A (locus of control)E Z& sttt E419] 1= ARl A
dojubs F8% A AoE 2229 9ol o8] A 5 slvky WE JEZ, Rotter
(1971)9] M x5 44 B Robins (1991)9} 107 202 ZA319r}.
go} £ash= 22 AE $-3-2 Katz and Tushman (1979), Keller (1986)8] 25l ule}

o A, AES A, gAH L A 7|20 AT R Rk £ A u)
gt 9L 22 A B} A sl B3 uel HFE AN EE S7EY ¥ FRe Z2
AEo FoAqt AT ¥ 2, 719 Wt 285 B8l S AHGreen, 1995).

2t -7 2 /A Y F5L 2oz FALNA JF $39) FE AREE sesle
AEE 9Jv]sln leader-member exchange scale(Graen et al., 1982)2 o|-¢-3) &A3s}s]ch
5ol s EAE ol 452 TH Ax, 7Y FE22 P4 9HCronbach’s
alpha=0.89). & d7°lxe o 459 A7 H5-e 94 Kinicki and Vecchio (1994)¢}
McClane (199Dell & Atd H2F wsic}h. & Q79 Ad4Ee 7PdAZS 94
LMX$] AdsE 342, &, 9 LMX 373 ¥ LMX #4bo] /id=gic) o LMX 33
9l A LMXe] 2 HF2 R Ao, ° LMX 4R 7499 LMXe} § TMX
Fo 22 Auizks "HYdrz 1538 Aoz Aogr)

A F-jt52 Smith et al. (1969)9] 2705 A %F o]83lo] AR, A} 58, Fol4
T, S35 570 5] oz RS E SAskItE ddS doR gl 7Y Hxe &
Aek ¥ 7p g5 Sekate] © Baghe 240l o] 43l thCronbach’s alpha = 0.72).

Z2Z-4 Mowday, Steers, and Porter (1979)9] Organizational Commitment Scale
PN FEE o] & SAsAY. o] Axs FAYe] 29 A &l e 849 =
FAse =72 de ol 45, ST uet AFA el S RS a gl 97 g5
SHAk ® BEzte]l £4 o]-8H UK Cronbach’s alpha = 0.77).

& & (team-efficacy)< Bandura (1986)¢] A}7] &3 (self-efficacy) N'dell 71utste] 32

N
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N

ot AR Fg He FAYEC] ZRAES A 5% 5 oloke 1Y 7
Z=2]3F 7o]tHGraen, Welsh and Dehler, 1985).
i, 9 A AE] Yl "HAEY Aes A Faste] 460 o] 435 tH(Cronbach’s
alpha = 0.90).

ATolA AHE s HE WleEY] Afs £48 98 Z22ulsl ¢35 (Cronbach’s

n&‘l
kol
B
rlo
©
=
&
e
~J
o
0
i
o
oL
o
32 o

alpha)7} FA =t A3 723 ] 25 t3lE Ax HeBo] A eAert B
0.6 °]42 2 Van de Ven and Ferry (1980)7} A A8k 7|E2] & 254179 AlZ]|stakgt
HA52 Jepgd wHE4E geEE B3] e 29BAS F29 8 A (principal

component analysis)ell 2]+ vl o g2 2 Asted 7 3|2 uhA]-e AZbaE (varimax) WS
ARSIt QQlEA A BE HpollA] R3]} 104kl e adlo] m&E Q). AT
EAE7E Z2AE golng g £5o AR 157 98 § AA $HRES] NEA
SHAE Ak dokgt $EAEY pEA] $HAE | FELE ke Ao
TR E A Y] Y& 4 iR rwgg A4S 385 eH(James, Demaree, and
Wolfe, 1984). 7k W54 A rwg #2 08 o|F2E o] F g o #5029 bl Fg
7F 55 AAE Fa ‘er/}

L2 rlr

o S AT ZAIR HA WS AR $AE A slsich W
E7ke) 4BBAT FAY Ao <E 1o AAH] ek

<E 1> A3HA 24

yR ;zf;ﬁ 1 2 3 4 5 6 7
1. & & 448 | 049
2. & 29 427 | 049 | 24
3. 5 o= 421 | 057 | 31" | 66"
4. € IMX ®R® | 414 | 052 | 37| 317 | 55°
5.5 LMX 2 | 087 | 047 | .00 01 01 04
6. Z=28E 58 | 278 | 152 | 09 02 12 18 | 06
7.8 72 1047 | 1513 | .02 09 08 10 10 00
N EEE 645 | 177 | 19 | 24 | 28 | 20 | 03 02 14
N= 81~88 t p< .10, * p< .05, #* p< 01, #kk p< 001

— 203 —



M2 115 [ 31 bz Ao 29 914, "ol ¢8shs Z2AE {3o] © LMX
HqF 553 Ao WA &S, DM 20 ¥ F2/t ¥ LMX B 3% 9 3A
AS-E AN giek AT EAAT DA FAL] YA Z2AE {32 ° LMX
Pl YAALE foldt A9 AAE BoiFy girth /M H5E Ad ¥ LMX 4¢3 |
LMX 3418 25342 2419 92, & 72 2 224 E {38 S48l 3%
Ag AXskgie}. B4 dAe] B4l X © LMX Hel f Ao @3S 2o

ol

T gler WAE 249 A4S /A E guEe] o FAYES B 2 A E
SR8 9l Al Fo gich wbd, § el o] Fshe ZRAE {32 | LMX
Hiol folgh AgFe FA| Fole Aoz vepdth webA, M 118 A9 wbdel (7R
219} (714 3] 717= ik

ELE LMX B2 A LMX
p B
Z2HdE 79 14 08
B 02 A1
R EEL 23+ . 02
F 1.78 44
R 07 01

¥ p< 10, * p< 05, =k p< 01, *xx p< 001

M 41 9 LMX 339 9§ LMX #4bbele] 2] 34 Ashant. &, F4E Al

o LMX2} #3517} o] 2oixl & Apgsbo} vlulat ol wls) £ $39 LMXE /M &

}ﬂa}oﬂu} g 3557 99 9 LMX FF34 9 LMX 24 Aole] 4uai e Adst

ele AZS o B2, § LMX 339 § LMX 34 Afo]el A%

0L, ns)E 9 LMX 335 9 LMX 24 Aolo] 918 W7k g Ao vefsieh. gz
A, W 4 71

/M 5% 9 LMX 3] 9§ 32

A48 Ik 9 LMX 3734 9 LMX

2

. ¢

B2, A% 24, W 56 wlAE dee A3 A4 el 54 2

xdgl Xﬂfi 239 IH% A TJr o) A9 9127} | AF HE(B= .30, p< 0D), & 24
El(B= 22, p< 05), © EH(B= .25, p< .05l 27t o3t dFE F= ALE vehsith

— 204 —



AL ol F A ¥ LMX ¥ § LMX #4to] 319 S m gl E ez o
et

Y LMX ¢35 | LMX #4to] o4& W23} 3 aejd o, | FAYLEY A5 15,
24 24 2§ 3HS Al v foA 2R soqdte vk A5 B4 AT oA
ule} 7ol ® LMX H4-& 77+ © A5 9 26% (F= 1392, p< .001), © =4 241 10%
(F= 424, p< 00), ® &3 18% (F= 812, p< 0013 F71¥22 Ansly 9k

d LMX Hi& o2 iesd A € A5 F B4 7k 365%(F= 7.63, p<

00D)E, o 22849 & B4 718 17%(F= 3.02, p< .05)2, ¥ &ze & 24 718
25%(F=4.70, p< .001)& Awslz glon, ZEAHoz §og #AZ voiFw 9t d
LMX 373 o FALEY AF 4= 24 29 2 o &7 ao]e] FA) glo] zhzte] )
A S A e, | A8 nEae p= 55 (p< 00DE A AE /AT e Aoz u
et &, Ao-F4 agddAe] A4S 71] XP%P— d TAYE :L%—;‘zl % | 74

r—r‘

Aol vl 2o 3} B} 2= 9l e-L .
B9 0-  (p< O Aol B2 2 sl A2 hebich & - g o
Ao AL A x)7HEle 8 TAJlEL 73X
e A 1edFa 9ok | LMX =
(0< 00D 42] AE M2 i AR ebdet. 3, ele-T4Y wBAAL ¢ %
é
5]

L 78z oke € LAl vl 22 tlg Eqlo]
HFs 8 FALES] & o) A= 33 p= 43

711 Aztsle W PANSE 297 2 1ol vj) S0 HEH o s
T 2 Ao dehl ok wex £ A=

i)

<I 3> FHEAN

EHEES EED] EEE
g LMX BF 55" 32" 43"
g LMX St 01 01 07
Z2HE 23 .07 .00 16 12 20 14
g 72 01 .00 .05 04 07 07
I EIEE 30" 17 22 15 25 14
F 252 763" 2.02 3.02 2,01 470"
R .09 35 .07 17 07 25
F 13.92™ 4.4 8.12"
AR® 26 10 18

¥ p< 10, * p< 05, #* p< 01, === p< 001

— 205 —



V. B9l Bl AE

3131"1394 LMX 22 Fd 73‘% W FAREANA AR 2 -7 A Ale]9] o]
£ Ak Qlok S Bl - E
—r°17<] Ae AAHLE oA & »
2 AF7H] d7Eel 41 ele-7Ad o
Azt A o 7L AF wE 23 £
st ek MRS A5 QoA 9 skA| ARl dig =olek :
A4, 29 A HAE= © LMX Haol F3 A9 93¢& F&= o= %L&]%ir)r.
]2+ A 3}= Kinicki and Vecchio (1994) 5-2] Q- ¢Z23}el A8tz gick 5
LMX 45& AAst= 03 99102 2Hesl vl Wi B4 .,—I;(] = 7}1]_,_ 9\1 2]t

E
o
—i)
)
s
ot
]
i r
2
-
Ir
2,
o2
-2,
fm
=

lN
:
¥
o

o XA AedAal FTlAlS Holw o] 3 11:} .%_g__ 2iAE 84T 7154
S A 8 2 ale) 2lele] FAls] S} el T A e e
Qelog "o g FT FL 75 23} o] EA ECRE A2 4 9L Aotk

Y Rt 7MF Ze | LMX S §98 98-S x| 231 9ok Green et al.
(1996) &9 A7+ B2 7L 7=l e dve 8 W AT a4 A
§2)317] Q& g Azbe] ¥&Eslw, 1 AnpE B4 FEs} LMX 525 39 A4 9]
& AN gleh omf& AFAE AT 2D E2 © F2o} AT 109 $EoR,
Blele e el o 7Y 713 E Algsta BA A A7EE BE S gle
& ths A AwE 5 gtk =38, He] aste ZRAE F3E o LMX Htol
el &S 4 Fata dledl, ol A Fie] Y AL ohE A<l A Sl
vle) 2ty vj 7z} Qe AP T2AE 9 oo st gloke Ao 7]

T sich el safske AN JJr°é AHAS] HRd ez Qls] RS Alolel 7H ZF
B A} o1FoIA U A B S A el A
L Y RE AL THUS r,H‘o‘l- Ztie A Qe B298% % g)rHKerr and

Jemier, 1978).

A, A7 A= Blel o3 HEF 2y -FAd 23@A Y kAl £ Y
Alo]o] Adl B3l A xo} HAudo] ¢SS Ho =5 n-
£ 7149l A2 (negotiating latitude) S °é%:— el 71913k

B
Szt Ao PAT Zevh AN ek F, At BE QTE AT S AR



ZFA AL QA exeh o] #A F-3Hkey subordinate)hd] AW #AE T3 47 A4
332 9JtHDanserau et al., 1975; Dienesch and Liden, 1986). Z¥#|q3t € W LMX 343}
LMX 4k Abolel] g8t Kinicki and Vecchio (1994), McClane (1991)¢] 174 3= LMX
o | B | FA Abolell F-of AV EAFHE BT 9t o] &L HHvt BE A
Aol B} @& o] 2 AFAS 4T o2H 5L FFY LMXE Bl AFHSs &
g ol FEIA gl e e H9Y | 7 #edr1EE A, /4
Al B AlZke aE < glen, o] AN B FALEe] ANl T aFEeR 4
At A W) LMXS] #Aake 015 4 vk Aotk d72dds FALE 989 Ao
7} AR A= ]l 71QlEe AR & 4 Qlvh LMXo| &S TAYES] 9% E3k= T
5ol "ol 7losle Jas whdsta vtz FA stz oA, Bve ded] 544
HAoljshe B8 B o W) B3AAE 35% 5 glrtHMcClene, 1992). w}aw g LMX
33 ¥ LMX 4t *}°]—4 HAE o5 geo] E3lE= A 28 UL 5 sk
AFATE BuEo] FAL 83k AFEE oF< dlel o] F /A =& A
T S AN et B 74 % | AAS At o4 Adstel dsl A=
o] ¢lo] A o2 A4l 2lvl-TAY BAE G 5 g} w2, o} 2 2 EL A
FUS 4 Aoz 1:}.,_01 5ol Foste A= ofs FALE Alolol] gt Aol
g 9 9leh LMX o] 22 74 °H I B3h= A4y Aol HPE A AEH T2
2 A3t olet. & ‘:J_—r TAYMES A3 AFAE 2 v 98 282 5
gl whel], o8 TAEE ~°—ZW—4 A5 A Fé"o‘ﬁF— dlel v Az AL A
Nh;]' 2] A W Gl tiF oldl= 2ltiEe]l FALE Alol9] Alo)E AA]3)of 3,
TALES FAAL FAE W] s L:a-??f}ﬂi"/}—‘ 2ivle 2 Aol oig
Eig) ﬂ ol 7ledell & FALE Alelel] Aol & AAFHe WL TS J3E ApEste
Ba7F vk % A7 A W 93 B3} dolvhs A-lel dig 7L S AR E
Righ! ‘

L.
=

rln

A, o LMX 382 ® 7499 AT U 27 B9 2 ¥ 2
Fo AR eyl o]dd A= LMX 55 =4 A
=3o] FuiEol A3 At AR A ¥Ee AL AR B 4 gleh
LMX 54l 3k A8 AFE(Danserau et al., 1975; Dienesch and Liden, 1986; Kinicki
and Vecchio, 1994; McClane, 1991) 2jt]-7A4 ¢ 2334419 A3} A3 wkE 22 E9)
1 & 23 Aol FAAQA WAE AA S Fi ok T 2 FH 2202 1A
A Bt W MRS FoAdh= Ao Aol FAA AHE A vke 7H sl A4
PE AFAE 5 EE 24 Yok d7AAE ol 58S AX Fu Jded,

- 207 —



O X0 AFEo
T IO 'I“LE"’]

Pz

23} 29, 15 e ANRS

l‘ﬁ
il

& 57 ABAL Pol e A
BeiFa grk

719 A 9A o2 ALY F8A4o] H2HT Yk A AFEE 557
AL AN @ e FAAS0] TF) TEE Falo] wf d¥S AP BT 4
AEE 24718 2} TAYES] S71¢eld FUL
ke W] AL e ulFEA FeiS Fashs 9o el TS BFAA

Al
o>

T o EFME FALES oIF F Hl, Hr-7ALe] A BA9 /S T3 qHS
olZojuopat ghrt. U] HHAAE Tl | 2vie ALl FAA Htel A

=l o
& ol HAlAQl ofolt]ol g Wi, 2229 FHd i AIZE 20 51E Y ¢
UEE o]F F 9t} Al AF-Eo] kgt £39 AN F=o] ARk, Ao
oA oAl AldlA o' A A4lE dolgirh(Scott and Bruce, 1998). A+= 4
A S Azste ey G5l dig FAlo] AR e Al et T Alel9
A 2HE F LMX o9 A4 7FeAS AFslsivhe AdA 29E AYx ot
A7 A 2 FF AFHAE Ao EH ohgFt 3
A, g Sl 9\1"1 Zdub ol 9 ¥4 common method variance) 22 Q1§ ¥
ARE 7 & Qleh &, 47 d5E 340 glo] LMXS} A5 25, 24 2 2 " &
- HSE gy Ao &G AR LA e LFE AR £ ok 3FF Al
R 15 K S B —i-'?—ﬁi X}i% "F’ﬁ%‘f—i&ﬂ '5':"—1" AR E ¥4 %4‘3-7} et

%

2 2231 do= 3AE AYx 314 %ﬂﬂ, g LMX %iﬂr %‘ LMX T*&oﬂ S F=
29107 2t]e] A9 99} 8 Fu g 2 AE §-3L 7eislgiAw o]F A d
o= F3] &3y, olgdt A7 AT FAT A £gle] Hesdithe HS AAlE
ZF31 gith. &3 A= A5 5 NAEA Hpe) AT Az BN e AFEA
W 52 y3ts) e dev) ok wmdh 24 7lFo] F838 o)A, © AR 3L AT A
£33 78 HeSel digl o3-S Zedtozy oFE ke dav) 9o A2Ae®
LMX 248 g#2el & A3

ol ucke A o8 o Yol SET 1US
S oleh. B AFE wrk ook R Yuy A7 AAE :
A2 A% oA 2 28}

— 208 —



(

ika

[n2s)

et

uE g - o]tk (200D), “ANQIEA, Blv]-TA Y wEA 2 A9 dEete] BA
wg A5, A=A, A233, pp. 53-76.

Hhedzl (1999), “71e4Ee] Al AA 8l B A7, At diEhsd, w1

ol - WP F (2001), “¥-3e] AMFAIZF AAb-H-E17t wadA 2 22X 8 F v|3] G,
r73edskal T, A30W A4%, pp. 1093-1114.

3] (2004), ‘9 Aol gk oA wERAlY] el A ATE AR
rAAAY =4, A18H A2E, pp. 1-20.

Bandura, A. (1977), “Self-Efficacy: Toward a Unifying Theory of Behavioral Change”,
Psychological Review, Vol. 84, pp. 191-215.

Bandura, A. (1986), Social Foundations of Thought and Acfiorz, NJ: Prentice Hall.

Begley, T. M. and D. P. Boyd (1987), “Psychological Characteristics Associated with
Performance in Entrepreneurial Firms and Smaller Businesses”, Journal of
Business Venturing, Vol. 2, pp. 79-93.

Blau, P. (1964), Exchange and Power in Social Life, N.Y.: Wiley.

Dansereau, F. Jr., G. B. Graen and W. Haga (1975), “A Vertical Dyad Linkage Approach
within Formal Organization: a Longitudinal Investigation of the Role Making
Process”, Organizational Behavior and Human Performance, Vol. 13, pp. 46-78.

Dienesch, R. M. and R. C. Liden (1986), “Leader-Member Exchange Model of Leadership:
a Critique and Further Development”, Academy of Management Review, Vol. 11,
pp. 618-634.

Duchon, D., S. G. Green and T. D. Taber (1986), “Vertical Dyad Linkage: A Longitudinal
Assessment of Antecedents, Measures, and Consequences”, Journal of Applied
Psychology, Vol. 71, pp. 56-60.

Dunegan, K. J., D. Duchon and. M. Uhi-Bien (1992), “Examining the Link Between
Leader-Member Exchange and Subordinate Performance: The Role of Task
Analyzability and Variety as Moderators”, Journal of Management, Vol. 18 No.
1, pp. 59-76. .

Graen, G. (1976), “Role Making Processes within Complex Organizations”, in M. D.

— 209 —



Dunnette(Ed.), Handbook of Industrial and Organizational psychology, Chicago:
Rand McNally.

Graen, G. B. and M. Uhl-Bien (1991), “The Transformation of Work Group Professionals
into Self-Managing and Partially Self-Designing Contributors: Toward a Theory
of Leadership-Making”, Journal of Management Systems, Vol. 3 No. 3, pp. 33-48.

Graen, G. B. and T. A. Scandura (1987), “Toward a Psychology of Dyadic Organizing”,
in L. L. Cummings and B. Staw(Eds.), Research in organizational behavior, Vol.
9, pp. 175-208.

Graen, G. B, J. B. Orris and T. W. Johnson (1973), “Role Assimilation Processes in
a Complex Organization”, Journal of Vocational Behavior, Vol. 3, pp. 395-420.

Graen, G. and J. Cashman (1975), “A Role-Making Model of Leadership in Formal
Organizations: a Developmental Approach”, in Hunt, J. G. and Carson, L. L.(eds),
Leadership Frontiers, Kent. OH.: Kent State University Press, pp. 143-165.

Graen, G., M. Novak and P. Sommerkamp (1982), “The Effects of Leader-Member
Exchange and Job Design on Productivity and Satisfaction: Testing a Dual
Attachment Model”, Organizational Behavior and Human Performance, Vol. 30,
pp. 109-131.

Green, S. G., A. Welsh and G. E. Dehler (1985), A Prospective Study of Industrial
Innovation Medical Kesearch Division, Unpublished manuscript, Cincinnati, Ohio:
University of Cincinnati.

Green, S. G, S. E. Anderson and S. L. Shivers (1996), “Demographic and Organizational
Influences on Leader-Member Exchange and Related Work Attitudes”,
Organizational Behavior and Human Decision Processes, Vol. 66 No. 2, pp.
203-214.

James, L. R., R. G. Femaree and G. Wolf (1984), “Estimating Within-Group Interrater
Reliability with and without Bias”, Journal of Applied Psychology, Vol. 69 No.
1, pp. 85-98.

Kanungo, R. N. (1982), “Measurement of Job and Work Involvement”, Journal of Applied
Psychology, Vol. 67 No. 3, pp. 341-349.

Katz, R. and M. Tushman (1979), “Communication Patterns, Project Performance, and
Task Characteristics: An Empirical Evaluation and Integration in an R&D
setting”, Organizational Behavior and Human Performance, Vol. 23, pp. 139-162.

Keller, R. T. (1986), “Predictors of the Performance of Project Groups in R&D

— 210 —



organizations”, Academy of Management Journal, Vol. 29 No. 4, pp. 715-726.

Kerr, S. and J. M. Jermier (1978), “Substitutes for Leadership: Their Meaning and
Measurement”, Organizational Behavior and Human Performance, Vol. 22, pp.
375-403.

Kinicki, A. J. and R. P. Vecchio (1994), “Influences on the Quality of Supervisor
Subordinate Relations: The Role of Time Pressure, Organizational Commitment,
and Locus of Control”, Journal of Organizational Behavior, Vol. 15, pp. 75-82.

Kozlowski, S. W. J. and M. L. Doherty (1989), “Integration of Climate and Leadership:
Examination of a Neglected Issue”, Journal of Applied Psychology, Vol. 74, pp.
546-553.

Kreitner, R. and A. Kinicki (1998), Organizational Behavior, Chicago: Richard D. Irwin.

Lennox, R. D. and R. N. Wolfe (1984), “Revision of the Self-Monitoring Scale”, Journal
of Personality and Social Psychology, June.

Liden, R. C. and Graen, G. (1980), “Generalizability of the Vertical Dyad Linkage Model
of Leadership”, Academy of Management Journal, Vol. 23, pp. 451-465.
McClane, W. E. (1991), “Implications of Member Role Differentiation: Analysis of a Key
Concept in the LMX Model of Leadership”, Group & Organization Studies, Vol.

16 No. 1, pp. 102-113.

Mintzberg, H. (1971), “Managerial Work: Analysis from Observation”, Management
Science, Vol. 18, pp. B97-B110.

Mowday, R. F., L. W. Porter and R. M. Steer (1982), Employee Organization Linkages:
The Psychology of Commitment, Absenteeism, and Turnover, New York:
Academic Press.

Mowday, R. F., R. M. Steer and L. W. Porter (1979), “The Measurement of Organizational
Commitment”, Journal of Vocational Behavior, Vol. 14, pp. 224-247.

Robins, S. P. (1990), Organization Theory: Structure, Design, and Applications,
Englewood Cliffs, NJ: Prentice Hall.

Rotter, J. B. (1971), “External Control and Internal Control”, Psychology Today, p. 42.

Rotter, J. B. (1966), “Generalized Expectancies for Internal Versus External Control of
Reinforcement”, Psychological Monographs, Vol. 80 No. 1.

Scandura, T. A. and G. B. Graen (1984), “Moderating Effects of Initial Leader-Member
Exchange Status on the Effects of a Leadership Intervention”, Journal of Applied
Psychology, Vol. 69, pp. 428-436.

— 211 —



Seers, A. and G. B. Graen (1984), “The Dual Attachment Concept: a Longitudinal
Investigation of the Combination of Task Characteristics and Leader-Member
Exchange”, Organizational Behavior and Human Performance, Vol. 33, pp.
283-306.

Sinclair, R. R. and L. E. Tetrick (1995), “Social Exchange and Union Commitment: a
Comparison of Union Instrumentality and Union Support Perceptions”, Journal
of Organizational Behavior, Vol. 16, pp. 669-680.

Smith, P., L. Kendall and C. Hulin (1969), The Measurement of Satisfaction in Work
and Retirement, Chicago. Rand McNally.

Synder, M. “Self Monitoring of Expressive Behavior”, Journal of Personality and Social
Psychology, Vol. 30 No. 4, pp. 526-537.

Sypher, B. D. and H. E. Sypher (1983), “Perceptions of Communication Ability: Self
Monitoring in an Organizational Setting”, Personality and Social Psychology
Bulletin, Vol. 9 No. 2, pp. 297-304.

Tyler, T. R. and E. A. Lind (1992), “A Relational Model of Authority in Groups”,
Aduvances in Experimental Social Psychology, Vol. 25, pp. 115-192.

Vecchio, R. P. (1982), “A Further Test of Leadership Effects Due to Between Group
Variation and within Group Variation”, Journal of Applied Psychology, Vol. 67,
pp. 200-208.

Vecchio, R. P. and B. C. Gobdel (1984), “The Vertical Dyad Linkage Model of Leadership:
Problems and Prospects”, Organizational Behavior and Human Performance, Vol.
34, pp. 5-20. ‘

Yukl, G. (1989), “Managerial Leadership: A Review of Theory and Research”, Journal
of Management, Vol. 15, pp. 251-289.

— 212 —



