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anngg| Ve | BE GN2FAS 99 711 [320]1.02
. v7 | 2%, Y, 71 5 27870 g3 698 |12721106| 7149
4782 T | 53, 3¢ 5 197 NG I3 736 [318| .97
v9 | A7) gigh Bu 2T A% 69 (314 1.0
vi0 | 958 AEVEY B2 AFRHT 645 13.05| .83
vil | Iy Jerds 2 & 5 Q8 644 1325 .83
v12 | GiIgAZL g A 8 653 |3.64| 82
Aezq vi3 | B} A& A712E #j9] uke 646 12241107)  oeg
=F | vi4| B9800 wEske ¥ 49 3 731 [3.04| 96|
vi5 | Aae A3 860 |3.27| .93
vie | HBAARE FelHoz P 843 1326 .89
vi7 | 24 BEX vk o)3) 684 |345)| .89
vi8 | g BE 715S 4% 630 12.80| .98
vi9 | AR A A3 o9 NS =7 | 678 (357 80
v20 | §8 F54H 2 IARA 676 [3.55| .80
Augz V2| ARARE A8 Ay wy 682 30| 75| o,
T v Jst =S A2 A8 ASHE 9% | 6% [3.94] 86
v23 | A fE AR S =4 750 1362 .
v4 | i dake o] EAE 836 13.40) 89
v | W7t 23 e S Fobst 770 |349| .9
v26 | B¢ o] AAE Z3A HAF MAE 606|319 .89
v27 | $E%Ae AFHHEL gutg Ao AAE 610 |310| 87
v28 | SERAE AFMYTI) B8 672321 2
o 1V FE AMAHIA AF 747 13.50| .85
AR [ Arens aw que vy Er EET N
v3l | Foi YFE 100% SAdsh= H 694 1339 .88
v32 | FFol i3] ujeloret Aol B 635 |3.92] 80
v3 | A% A FAdE BRI =3 699 |3.68| .79
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220 Ao AEHET 4709 3] B AARH 2HE 1Y, 39 Iy
Aedel FAUAG AT v 48 HIRA WA A9
565%(R)Z Uelstth 0ARY B¢ FARCZ G Jeith 24298 vy,
A7A 49 ITA%) FRES JEIE Beta Al5e] Arizko] 2T (B = 2668)
2} ASFYE = 2265), AZYE = L72F 2370] 7HF & A0 Yehdth mepy
YRl Het ARne A2 AN feFed Gl WAy B2
geizte] walo] i ;elsh FAFES ol AN v Ra) BB A% O
& ANZE wolAE Ao Urpith

<E 5 ¥ g ALY A

T B [3AAZ6) [ FZ24 [ Beta | t [R5 | RR) | Fgt |
2FY(H e AHH 2688 381 [ 370 [ 7012 565
RERREEIEETS) 2265 433 | 3430 | 52337 |1081| -
A3 AW 172 458 | 3401 | 378" (319)

"p<.05, "p<01, "p<.001

3749 EH4 8ol 2F ¥A9 AR§F e dFS £ AR
AT AT ol 33 ALY WA 498LE B22%R)E v =4 YERE
th SARY =3 SAFHCE RS vEbth E4ARE B, ANAHYY 3
AAFE FEE Jehle BetaAlgo] Hdigtol &3P = 1934, UFIEB =
3.087), AP = 1.939)2A Astyo] 7 =A JEstch debA ot o
g 3289 FFFAR EF FAHLE Rt FaAAw s nejrt =AY
Qo] R4S AEBY Aol T ALE oY & Utk AFWL FQ
of disiA BAL 2 FAAHA 58 Fugrez 7o Wil Bagdade] A
A SFYARGE JH AANE F8A8 = Aoz Held
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<E 6> 2FEA AP o3 HARA A3}

3AA%E) [ 223 | Beta t 45 | RR) Fgk

T ¥
A28 (A1 AN 1934 580 2139 | 3331 4%
A (I AN 3.087 460 | 4911 | 67087 | 1407 2365
A28 13W) 1934 580 | 2139 | 3331 (233)

p<.05, "p<.01, Tp<001

4pEge JPREe g AU 2L FEA IS Fe 259
ZES AR G olsl. 2NN £& 4%E AR 1 Folet wAl U@
AW 2F) A% aRFoA 9A HE AYE ol L wgsiel WsE ¥
2u3e BEnt 27 BEH6, 1 Ave s 37180ln A& el

37109 Al fdo] AAwe ATEY AL d¥S BAGEt A6 &
Y3} AREAT HARAGIAN WA YHEe TI%RZ S $7 depith HAR
§ w3 FAMOE folshl vehgth £44%E R, HAEAA HAASe F
=S Uehlie BeAlS] ARe XY, 25 #8 F 2439 (=405), A3
(=0045), 239 = 300)0.2 FAHLE felu@ FF WAL Ao ek
webd JB7eee Audigel nAFEYn PAFEYY W PaiPIREe)
A2Ege FSEon @ & Yok olHF PN FRADBY LA B F}
£ o & 4PN AREYo] FolAe Aoz gk

<E 7> AREYel @ HALY Az

T ¥ S AASE) | EF2A | Beta t [A%] RR) | Fat
e | Cal A I b ) 3.020 435 | 314 | 6946 71
OIsz}vi(J_m_a:] A3<2h 3.045 479 | 801 | 6353 |2.275 1.9487
AP 33 4.056 533 | 801 | 7606 (450)

'p<.05, "p<.01, mp<.001

A =4
Aths HollM o
FollA E2 2y

AFgEo] $a3% ol 2Ro] 49 Az B U] df
A AR ol Uzbe] AMA W EF Qb o] AE

TLAE L F Atk Dentond FFZANA 1|9} WIFER

o o A

28) AAY - olZF - A, ASEANHEAdY FTHES AL TFFYH=A,
A128 A1Z, 2000, p. 27.
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€ AR TER FAVL A3 T2
ABE 7HE Folga A&k 1=
B xR FUFE FAHCE {ond A @A deS EEd
o, ARFo] g PF F& WAV F 5 dvke AES A1 UTh)

AFEo] g AN AHE B9, 39 Fdd F39 FH8%de] A F
U=o] F&H,e AA dYo] 544%R)Z v £ Holth EAHEAEE HUF
kol 32730]11, F9J&Eo| p<00lo]|2E FAWA Lo FYAS 7Ix Hd¥ygL A
1 F 9ok

<& 89| BMZAFAE HA A AAF FREE UEPE Betad| 5]
Avzto] AZgo] 71 Ath (B = 2504).

Zt YR BAA fode Ads] Hsto t3e] FgES A FHIFYP
2929), AP = 2243), £3F(B = 2007)F ZE oA Kol FAHLE Fo3
A2 Uestt Ao ZFAY A AFUES AW FARY JAR I
9 _1_:112:] oAk °dé’-_ 74 o R Uig

lo
b
- L
fu}
L
a
JN

BIAZE doke At A= AR i ¥k Fleishmans} Harris®] d520&
HlE3 2 9 d7dsto) HEA utel ot ujele A=t & ol Bt
%Moﬂ/ﬂ 2‘°P-r£&1 PE< Bol she FEEEUEc] AYske Adug 23}

<E & AT gg A7NRA A

T AAZB) | EFELA | Beta t A% | RER) Fzt
23 A4 2007 386 2.806 5.206: 544
AP (] A 2243 452 1617 | 4962 |1.355 3273"
H=3(aad 3R 2929 456 | 1442 | 6429 (-296)

p<.05, “p<01, "p<.001

29) 244, ASEAD B39 PP ANEAALY AREe] BF A7 A4 Y A
%, 1993, p. 52
30) EA Fleishman and EF. Harris(1992). Patttern of Leadership Behavior Related to Employee

Grivances and Turnover, Personnel Psychology(Vol.15), pp.43-56.
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AR dig ALY s 1Y, e fud £ FHacle] FA ¥
Aelol FEAF A A9l 029%RE UERT. TUEHEE BE Fitol
511801 f-o}&Eo] p<Ololng I Ho] o4& 7hA d9ye Ina &
T Tk <E 9>o ENAAE B A4 Aud /3 8110 BF A¥gn AL
2 frojuld 9%L nNE oz Jehdth 1 FdA 3R AAAS F
A58 Yehlle Betarl=9] Atigle] £530] 7P Ackp = 2504). 18l2g A
¥ AFHSE Juddae AnHe AR FeAA Aude s o AP A
AR e oz vuiygrh 3AFHes FFwe A AFdFde B2 A
Holed dadddol Au At Fro HAoiwde 7H o A%l o A
W7k 7HE wuT AoE AES " 5 vk

<f 9> ATl T HARY Az

T I AAFE) | BF2A | Beta t [8F| RR) | F&
A2¥(F g AAM 2.504 399 [ 4814 | 6276 629
A3 (zxza A3 1.481 443 5744 | 33437 [1.006 5.118"
A3Y(mad 23H | 1921 53 [3207 | 3671 (:39)

p<.05, "p<.01, " p<.001

TEA o] tidt AEY AFE B, 349 il §39] 5HaQlo] T F
AHo] F&WUTF] AN dyYe] 314%R)Z =4 YElxtth BAEAEE B9 Fg
°] 8540l1 froj&HEo] p<O5olE2 FHAFAH o] FJ4S kA dHge o &
T Stk <E10>9] £4247%E B A4 o3 2FAYe] dFalelge
AS & F 3o 2 FAXME AAEFAY FAAT F2EE UEE BetaAl S
9| Adigkol 3tg 8.¢0e] 73 AvHP = 1.820). 2322 FAAe) A GL 4
2389 183 s M | JbE 3 9FE B A0® yehyth 4 59
HRle] FAA oS B A8t @] foSES By 43P = 4232)7
ASPE = 4133), AFIP = 2904) T EE tj4] 7o) FAFez 49 Ao
2 Ueihth @A Z3e] A g 952 =4 Yeiked o] FAME 3
At a8 AP F2P Pois 7R f RGN g dEEs) =
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& Ao Yo

<# 10> ZFAH U ALY 23

T 3 AASE) | L3} | Beta t [35] RR) | Fgt
a9z AW | 167 35| 569 | 42" P ]
A (T AW | 1820 440 | 700 | 4133|1511 854
F33 (T2 22D 1413 497 | 300 | 2904 (:0%)

p<.05, "p<.01, Tp<001
V. gk g Z&

2 ol BF 80l 13 A2WSY AU oW

£Xg 45402 DAY T AT BAS Fa el HF

3 AueRe Fohhn olF 249 52d £9¢ o) 9% |xAEE AT
Y glen, A7e] $AANE aoksy thed Aok

A, AuTe F¥Us wY 239e 2UESY), A3V 2UES%), A5Y

53R(E0%) 24 2383 Ao ol vEhtor] A5¥el I thed Ao Uit

f'fﬂ"
—LI
il
o

o

%l%% FAY] wEHFL AZHo| YT 34752 P B3 Q53] HF 2964,
i 2619 522 WETIL BE oAl AoE ekttt mety FIWE

o] BELE ®o)y] fede AFBAAELS AFE oyt Y] 94 dEsds
Z}Aor & Aoz Hddch

A, AFARIAL JuiFE T A2FHB = 26687 QASHHB = 2265)0 27
1 QS Bol ¥ ZoE vegth 123 AFEHEL £5FP = 1.94), A3
(B = 3.087), AFHEP = 1.934) 224 o|FAXNZ Q¥ 7} £ 22 YEkith
AREYL oy 78 F £330 = 3.020), AP = 3.045), I = 4.056) >
ZA AFYo| 7bF & A0 Yegrh AR dg re4dd A5HB =
2007), A3HIE = 2.243), HIPP = 2929 £22 Yeptorn o] FolA HFYol
7V EA VEbdTh

O
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AN, ARAN 239, AR, 2FAY
& sk, AREQ, ARUEL A3YY i 4 ¥ Aoz ANk

Hebd ARRIASE AR AT L AVEY 24P 5L F Lt
of| 43 ey Aeke AHEsiol BAE ARk T Held.

B a7dse Wee FHoE A4 A 2L WA, ATHY 5 s
e gtk AR AMHLEE B9 33 247 AAsE AEize 220
de 1 2FA7 oJm@ Felel e o\ wAoR Agsheiel Betd 1 &
240l g2 & ik ATAT) SJalw ARRe AAHoE AT U Bxo|
3 A4} 2] AAE B oz SNEth ARAAZ BEEn Aug
2 a7 Aoz AAVAAE FpHos ol ARS AYAY ARAQ
WelE @ W 23RS BAHA AlE Bold e BTk 53 o ARe 3
u3} A8, UAY ASle) 549 BE wse] 2gHN ARuAASe AN
94X A%Hoz AHgHolel §& oulshs Holch

VAT L AT ATIE BT B =R A& vle} 2ol BAYUL vz
A7 FBHY A7E §1 Rohn YU A7E sgen, EY 289EY &
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ABSTRACT

A Study on the Effect of Leadership Type of Police Manager
on Working Attitude of Policeman

Lee, Sang Won

This study has purpose on revealing with corroborative evidence how police
manager’s leadership type effects on working attitude of policeman. This study is
composed of the introduction in the first chapter, theological consideration of
leadership and working attitude in the second chapter, research plan and analysis
in the third chapter and finally the conclusion in the fourth chapter.

For the political suggestion, the program’s operated by police organization can be
altered its efficiency by organizing groups applying what kind of leadership to how
it wed.

Considering to its characteristic of police organization, the leadership is not only
important factor effecting on outcome of organization but also core activity

achieving the goal of organization to police manager.



