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-Abstract-

Key words : Preceptor, Core Competency, Career Commitment

The Core Competency and Career Commitment of the
Preceptors

Yang, Naw Youngs - Han, Sung Subsx

Purpose: The purpose of this study was to examine the
core competency and career commitment of the preceptors
to identify utility of the preceptorship as career management
program. Methed: The subjects were 107 clinical nurses who
were working in one university hospital composed of the
head nursesn=27), non-preceptorsm=28), new graduate
nurses(n=26) and preceptors{n=26). Demographic character—
core competency and career commitment were
measured. The core competency was evaluated by the head
nurses, non-preceptors, new graduate nurses, and preceptor

istics,

themselves. And the career commitment was compared be—
tween the preceptors and non—preceptors, For data analyses,
percentage, mean, t—test, ANOVA were adopted with the
use of SPSS WIN 10.0. Result: The results of this study
showed that the core competency of the preceptors was
evaluated excellently by all subjects. In three domains, there
were ne significant difference in role model, secialization fa—-
cillitater and educator except for learming experience plan-
ning between the head nurses, non—preceptors, new gradu-

ate nurses and preceptors. The career commitment was sig—

*Konyang University, Nursing Department
#+Catholic University, Nursing College

nificant difference between the preceptors and non-
preceptors. Conclusions: The finding above indicated that the
preceptorship utilized the improvement of the core com-
petency and career commitment of the preceptors as career
meanagement program. therefore, continually, the effort and
interest for development of the preceptership can be a re-
markable contribution for nurses’ caresr meanagement in

nursing  organization.



