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oled AMMAE Fdtol HRE FE Wk wAdd 3o
5 FAAME Qo] Hof Aol (Druck, 1974) olzieh

FHojo] Apakg o9A a&IAT| - B ERE
#e] sl 2 oot

A WA 7IRE s AEA GAZA
Aroian(1991)& &3HQ QIzkaA|7} wigo] Eojop Al 7t
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RERE
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37t o]FolRE AxEied olEd Az oW FAlol=
Zo] Hogd AT “ibe A FAFdti= Wilson
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AF PAE HE gue] Qlojx TR0l A £ #A
ol /MAAHQ] FolE ke AFBACIE FHAQ FAE
T AR o)Ak AHeAgs d¥ve Zo|tHHalloran &
Benton, 1987). $-2li= A& F AM L 1 o9 A
E 7 Add dieizie 28 5 ded oliE: A
AL Au|2 AREE W F AR e O oY AEE

ko] AEd 23t o] Foxl A, & 3tE FEEHE Azt
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1977).
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Al ARgEA Fet Aeg AFstel Pl AAle q1zk
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2 EA Atkinson(1964)2 59 WS AAsty AHEE
ok Zlolmw #go] At AL ke AlelA 4%
Sk Floleta ekttt
Steers <} Porter(]979) oA HoE Fihslo] AA|, A7t
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T Stk oy /‘e%‘z—. ATE ZAZE(Alder, 1991; DeSimons,
993; Kawamoto, 1994) AM 7&3: Bl Aol A AN FH
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ojr] ?Ifi*éO]E}(Lee H. D, 1995).
i;ﬁl—@] 7(%]311 Schleinf'/]- Guerneygl Q_Z_]_—%ﬂ] Eﬂii};‘g'E%
Lee 9} Mun(1980)0] ®ialdl Ao & 574 )

XX—]RS_]_— ;(q/\——l ‘:Etﬂ-E]-

A2l Hehy

2 A79 Fd g a7 BH2 olsin Folst

T AE AU osrsd A4 0E BelR

B A7 7le(Koh, 1999) I oy FH ZE @S
wEH 2EE 4. Bgsto] A7t AR AAES

1o

Tl<Table 1>.

{(Table 1) Self-development Training Program

day contents minutes
I identification of leadership elements 120
2 self- identification [ 120
3 self-identification I 120
4 human relationship 120
AR
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o A A Ax oAkl vol= 30-3441 2%, 35-394] 8%, 40-444 107
Schlein®} Guerney®] Relationship Change Scaled Lee 45-49A] 278, 504 o]o] 2mgolglet. E_TT;(éEt 3dA &4
Mun(1979)°] ¥kt =2A 7 7H4] Sk 53 AHE, o] 3%, 44l £4lo] 109, AAL ool 11olqlth A€ #

25 oz P4l ek 5919 B3, o
5 B8 A 3 B 257 3 £ A 2 29
MNP 5 #3, ojalid 4 F&olth Lee$t Mun(1979)9] 1
oAl Cronbach o= 8301901 £ +=FdX+ Cronbach' o &

.8829 ol%ith

o ulE
e WEY 4

o NE[HolE HE
Mayo(1977)°ll o=l 7itel 2370 239 A4 el
Yang(1995)0] F7&te] Ay iloqE ‘:'L:_ 17
Z718 247 B3-S AREEQAL

2n e #4499 3T, o8 T AlFYY 9%—?’% 4
7 g 488, AFEY 49 3 FFoloh Yang(1995)2 A
T-olA  Cronbach' ¢ = 9619 ©]3om EH  =Lorj=
Cronbach' ¢ = .9260 O]";dr/]'.
A2 27 Bt Y 24
B AT Az FA A3 £ 5 17020 47 et
Rom BAM2 SPSS PC 10.05 ol8ste] dxkd 542 H
o uEESe AEA B A ZEH]0)H-E paired t-testE
Fagn
a3 Zit
CHAIRI) iR S
<Table 2> General Characteristics n=24
variable classifications n(%)
age(yrs) 30-34 2( 8.3)
35-39 8(33.3)
40-44 10(41.7)
45-49 2( 83)
50- 2( 8.3)
education college 3(12.5)
university 10(41.7)
graduate
school H(@#58)
marital status married 17(70.8)
unmarried 7(29.2)
experiences > 10yrs 1(0.04)
10-14yrs 6(0.25)
15-19yrs 10(41.7)
20-24yrs 5(20.8)
25-29yrs 2( 83)
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o oja dEo] 171, vlEo] 7HOE JEhtl HFA
Hol oA 109 ol&rt 19, 10-149 69, 15-199 109
20-24'd 59, 78] 1 2533 o]Ato] 2™ o|giTi<Table 2>.

o2}

[ S

H

A

A A QoA del &3 A

A B A AN

A oldd 4HE ALdE 209
3 t= 2,621, p=0172 EAH SR {989 tI<Table 3>.
<(Table 3> Mean, Standard Deviations, and Paired t-test
on the Human Relationship n=20
Human before after ¢ 5
relationship mean S.D mean S.D
satisfaction 1430 2.028 15200 1239 -1.917 .070
communication 20.05  2.781 20250 1.019 -0.354 727
trust 1035 1814 11.000 1.521 -1.782 .091
intimacy 11.35 1.386 11.500 1432 -0.679 .505
sensitivity 6.80 1.281 7200 0.767 -1.453 .163
openness 1330 1719 13,750 1831 -1.308 .206
understanding 1430 1.218 14350 1.182 -0.165 .871
Total 89.75 8277 93.050 1431 -2.621 .017

oIZh T2l JHolY M HBF blm
A7) A F@el o Az A BHE 4 e B
WEstel 2w A ZAbReh ALEe] HFgtol B e

o
W ood Ak 15975 %)ol S tFigure. 1>.

LHXH= ZE[H|O|HM

AEA2) gl Aol A F o shjely REA
o2 FEE 38E A 219 YA REHOIHAS HF
B watd s W =-1.813, p=08524 EAFCE Josix] o
Fth<Table 4>,

<Table 4> Mean, Standard Deviations, and Paired

t-test on the Intrinsic Motivation n=21
Intrinsic motivation before after t
mean S.D mean S.D P

interesting area 3.5893 4492 3.8155 4287 -1.930 .068
ability area 3.8148 .3519 3.9312 .3342 -1425 .170
achievement area 41071 4648 4.1786 4194 -830 339
task committment area 3.8730 4530 3.9683 4819 -900 .379
total 3.7817 .3686 3.9325 3266 -1.813 .085
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<Figure 1> Mean, Standard Deviations, and Paired t-test on the Human Relationship
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<Figure 2> Comparison of Mean on the Intrinsic Motivation Individually
before & after Self-Development Training

LHXHZ RZE[HO|MO] JHOlH M% B H|n A AzE @A deiM AE] A9 10d 10 @ 0)Ete

fal
A ks #YAE 1 Poeg et AF H3e #F £ ¢l
o}

271 AN FR ZAE 7} A EE was 2 AR Atk FEe] whE FHogkE: B u ARdelE 10-149 T
o 2o Fo Arrb =2A Ve 94 7 #eAe F 21 151919 i, 20-149 3, 281 252993 79 £o% HFH
BE 1467 %) Holod FY Aol HagkEch Wl uE o] ==t ¥4 FoE o] A7 Tk
@ dA 45 #EAls 7 ol UFigure 2> o] Fo] wE HFHS nime] QolA 45-494 Fo &

& Algol 1 Hog A% A4E & 4 golck v B

Liolet A= OF7e| QIZF 2tAl & LixfX gkl 3718 vimslE A3 45494 T, 35-394 T, 40-444]
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<Table 5> The Mean by Age and Experiences Groups on the Human Relationship and Intrinsic Motivation

scale Variables n before . .

mean SD min max mean SD min max

>10 1 3.66 . 3.67 3.67 3.79 . 3.79 3.79

10-14 5 3.60 331 3.08 3.96 4.00 383 3.54 4.58

experiences 15-19 8 3.79 428 3.17 4.50 3.88 .260 3.42 433

(yrs) 20-24 5 3.82 188 3.54 4.00 4.08 339 3.50 429

25-29 2 4.12 648 3.67 458 3.93 707 3.58 4.58

Intrinsic total 21 3.78 368 3.08 458 3.93 326 342 4,58

motivation 30-34 2 3.68 .029 3.67 3.71 3.81 .029 3.79 3.83

35-39 7 3.69 490 3.09 4.50 4.03 347 3.54 4.58

40-44 9 3.79 259 3.21 4.00 3.86 294 3.42 429

3 4549 | 3.83 : 3.83 3.83 3.79 . 3.79 3.79

50- 2 4,12 648 3.67 3.67 4.08 707 3.58 4.58

total 21 3.78 368 3.08 3.08 3.93 326 3.42 4.58

> 10 1 77.00 77.00 77.00 84.00 . 84.00 84.00

10=14 5 92.80 6.058 87.00 102.00 94.00 4.795 90.00 101.00

experiences 15-19 7 89.71 10.919 74.00 105.00 93.14 5.429 86.00 100.00

(yrs) 20-24 5 90.20 4324 85.00 96.00 95.20 8.105 82.00 103.00

25-29 2 87.50 12.020 79.00 96.00 89.50 10.606 82.00 97.00

Human total 20 89.75 8.277 74.00 105.00 93.05 6.402 82.00 103.00

relationship 30-34 2 82.00 7.071 77.00 87.00 87.00 4.242 84.00 90.00

35-39 7 92.42 10.146 74.00 105.00 93.71 5.648 86.00 101.00

age 40-44 8 89.37 6.435 79.00 99.00 94.25 6.755 82.00 103.00

45-49 1 94.00 . 94.00 94.00 98.00 98.00 98.00

50- 2 87.50 12.020 79.00 96.00 89.50 10.606 82.00 97.00

total 20 89.75 8.277 74.00 105.00 93.05 6.402 82.00 103.00
e £ F 1 2ol o] fARHITh oag wry g HMAZI7|de FES Aol it
WAE ZEolde] A9, A Fol dolM 10 W ol (Whang, 1994). mebA el WEE 2HoZ s A
o A 7tE FYAZE 1 Ho® veh) AME fAaL & £ I e FJE8wE Fd A9 FAE Al shel Hgke

T3k ZF o] Foll QlojAl= 45-494) Fofl 178 %te] TEH
of AHE AEE & F Sith yo] Fol wE J

&E VLIRS W S0M o), 45494 T, 40-4441 T
35394 o] woR A vERdou Fd Folle 50 Al
35-394] 7, 40-444) 7, 30-34A4 T2 £O0F UEFRTI<Table
5>,

(O

= 9

271 A a&3 FHE A FEE 5 Ao AA
3loll(Alder, 1991; DeSimons, 1993; Kawamoto, 1994) oi2] =
HolMs el A ol fAe TS AL STk AlE
AL AR FRE FE A4 A2 FHAoE ¢ AW
WEo| 7| wiEe olEA o7 it 2p] Adkyt A ofA
TQ

ARd ek 4L Adold Akel7t 3lel(Lee, 1995) 499

ol
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9XE dE 7 YUEE stojok athLee, 1984).

2 Aol 2P Edo] dM ks @Ak QIzk
A 2 AE ZEol o] JEgS vAEsE Hesy) 9
8lod paired t FAE 3 A ATFA AN = FH Hof ]
o Fd 1 9 F =262, p=0172 F3 2o]E BTk

5l A7 QARBAE BFoz ANHE gokdt &
ZEIRE AWE A A, AGAT 1, 7 #
B84 FH, 2] AR B 2209 Fol Qgleh olF 4
Fdgus A& Qs AdEs AAE Jung(1998)= A4
o) 7 Gk QA Aol W A A4
Ql TACA  Feugk AolE Rk EglEv)
Mun(1980)2] ATolME olgl fAtet ZAE BHushdA <
b oA Ao aztAolgiEd o] F B3] rtA %, 9
4, A ag]a oA Al mHHo|tta &)

A AL T2 T3WE 0] 83 Lee, D. H.(1998)8] H-$, ©
NAL AT|AE Helg A, wEFH, akrE, 4lF
Az, WA, A, olEidE dRALE Wz
AT

astelA &4 A A FEE A F IE
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The Effects of Self Development Training on the Human
Relationship and Intrinsic Motivation of the First-Line Nurse
Managers

Koh, Myung-Suk”

1) Department of Nursing, Sahmyook University

Purpese: The purpose of this study was to examine the effects of Self-Development training on the Human
Relationship and Intrinsic Motivation for first-line nurse managers. Method: This was an empirical study on the
Human Relationship and Intrinsic Motivation of Self Development Training. The researcher developed a new
Self-Development Training Program, and the two-hour long training session was performed twice a week for each
group. The program was performed for 4 session in two weeks. The subjects consisted with 24 nurse managers
from C University Hospital in Seoul, Korea. The subjects were divided into two groups for the training. Two
weeks before and 4 weeks after the training, subjects completed questionnaires that measured Human Relationship
and Intrinsic Motivation. Analysis was completed by using SPSS PC 10.0 for percentile, mean, standard deviation
and paired t-test. Result: The results of this study showed that Self-Development Training Program resulted in a
significant effects on the Human Relationship. But the Intrinsic Motivation was not significantly affected by the
program. Conclusion: This Self-Development training program had a positive effect on the Human Relationship
and Intrinsic Motivation. ’

Key words : First—line nurse manager, Self—Development training, Human Relationship, Intrinsic Motivation
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