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(Table 1) Not-work related characteristics of home visiting nurses (N=88)
Characteristics N(%) Characteristics N(%)
Agel)
(30 6(6.8)
30-39 36(40.9) Clinica! experience (year) 4.0%+35
40-49 38(43.2) No 16(17.0)
> 50 8(9.1) Yes 73(83.0)
Educational level
junior college 67(76.1) Qualification 32(36.4)
university 14(16.9) No 56(63.6)
graduate school 7( 8.0) Yes
Marital status school nurse 43(76.8)
single 11((12.5) home care nurse 17(30.4)
married 75(85.2) psychiatry nurse 9(16.1)
widowed/divorced 2(2.3) midwife 7(12.5)
others 17(30.4)
1) meanzstandard deviation : 39.9+7.2
(Table 2) Work related characteristics of home visiting nurses (N=88)
Characteristics N(%) Characteristics N(%)
Public health center career(year)1)
(1 17(19.3) WO::‘J)cahd 68(77.3)
1-4 29(33.0) d 20(22'7)
5-9 25(28.4) moderate :
> 10 17(19'4) a little 0( 0.0)
Visiting nurse career(year)2) Cooperation among  staff
(2 52(59.1) good 45(51.0)
: moderate 35(40.0)
=2 36(40.9)
) not-good 8(9.0)
Type of hire Support bygcs)sgerwsors 48(54.5)
a regular job 38(43.2) d 32(36'4)
a daily use job 50(56.8) moderate :
not-good 8( 9.1
The number of households visited Supply of vehicles
per week3) 10(11.4) good 39(44.3)
<10 8( 9'1) moderate 20(22.7)
10-19 20(22'7) not-good 29(33.0)
20-29 27(30'7) Support of materials
30-39 14(15.9) good 48(54.5)
40-49 9(10.2) moderate 30(34.1)
>50 ) not-good 10(11.4)
1) meanztstandard deviation : 5.6£5.6
2) meanztstandard deviation : 2.1+£2.2
3) meantstandard deviation : 9.2£15.6
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(Table 3) Univariate logistic regression analysis on the characteristics related non-work and
turnover intention to other branch office of home visiting nurses

Turnover Intention

Characteristics No Yes Odds Ratio 95% ClI P-value
(N=37) (N=51)

Age(year)

( 40 25(43.9) 17(54.8)

> 40 32(66.1) 14(45.2) 0.64 0.27-1.65 0.325
Educational level

less than junior college 44(77.2) 23(74.2)

more than_university 13(22.8) 8(25.8) 1.18 0.43-3.26 0.753
Marital status

single 8(14.0) 3097

married 49(86.0) 28(90.3) 1.562 0,37-6.22 0.555
Clinical career(year)

No 9(15.8) 6(19.4)

Yes 48(84.2) 25(80.6) 0.91 0.32-2.63 0.868
Qualification

No ' 19(33.3) 13(41.9)

Yes 38(66.7) - 18(68.1) 0.78 0.25-2.44 0.671

(Table 4) Univariate logistic regression analysis on the characteristics related work and relevance to

turnover intention to other branch office of home visiting nurses

Turnover Intention

Characteristics No Yes Odds Ratio 95% Cl P-vaiue
(N=57) (N=31)

Health center career(year)

(b 31(54.4) 14(45.2)

> 5 26(45.6) 17(54.8) 1.45 0.60-3.49 0.408
Visiting work career(year)

(2 33(67.9) 19(61.3)

> 2 24(42.1) 12(38.7) 0.87 0.36-2.12 0.757
Type of hire :

a regular job 20(35.1) 18(68.1)

a daily use_job 37(64.9) 13(41.9) 0.39 0.16-0.96 0.038
The number of households visited
Per ‘g’gek 24(42.1)  14(45.2)

=30 33(57.9) 17(54.8) 0.88 0.37-2.13 0.782
Heavy workload

No 17(29.8) 3( 9.7

Yes 40(70.2) 28(90.3) 3.97 1.16-16.05 0.021
The go on smoothly of Cooperation
amona staff 32(56.1)  13(41.9)

No 25(43.9) 18(58.1) 0.56 0.23-1.37 0.203
The go on smoothly of Support by
S“‘;eers"'s”s 34(59.7)  14(45.2)

No 23(40.3) 17(54.8) 0.66 0.23-1.36 0.192
The go on smoothly of supply
ab‘\’(‘gs"eh’c'es 19(37.3)  20(54.1)

No 32(62.8) 17(46.0) 1.28 0.63-3.13 0.671
The go on smoothly of support
at;;’e“; materials 30(52.6)  18(58.1)

No 27(47.4) 13(41.9) 1.25 0.52-3.03 0.6256

21



o FFRAVSELR] AL17U AT o

(Table 5) Multiple logistic regression analysis on the predictor of turnover intention to
other department of home visiting nurses

Characteristics Odds Ratio 95% Cl P-value
heavy workload (Yes vs No) 4.31 1.16-16.04 0.030
intercept = -1.79(p=0.041)

2) 454 B4 v. = 9
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ABSTRACT

Turnover Intention of Home Visiting Nurses
of Public Health Centers in Busan

Jeong, Thn Sook(Department of Nursing, College of Medicine, Pusan National University)
Kim, Yi Soon(Department of Nursing, College of Natural Science, Dongeui University)
Lee, Jung Hee(Department of Familiy Health, Busan Metropolitan City)

This study aimed to investigate predictors of turnover intention of home visiting nurses at
16 public health centers in Busan. There are two groups of independent factors: non-work
related(i. e., age, educational level, working duration as nurses in hospitals, and certificate),
and work related factors(i. e., working duration as nurses in public health centers, working
duration as home visiting nurse, position. number of households visited per week, workload.
cooperation among staff, support by supervisors, supply of vehicles, and supply of materials).

Data were collected with self-administrated questionnaires which consisted of 4 items of
non-work related factors, 9 items of work related factors, and 1 item of turnover intention to
other department. Data were analyzed using an univariate logistic regression and multiple
logistic regression. '

According to the results, heavy workload (Yes vs No, OR=4.31, 95% CI=1.16-16.04) was
the most powerful predictor on the turnover intention.

In conclusion, this result was similar to those of other studies on the predictors of
turnover intention of clinical nurses at hospitals. To decrease the turnover intention among

home visiting nurses at public health centers in Busan, alleviating the workload is needed.
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