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1) J. Child, “Predicting and Understanding Organizational Structure,” A.S.Q., Vol. 18, 1973, pp.
168 ~185.

2) E. Harvey, “Technology and the Structure of Organizational,” A.S.R., Vol. 33, 1968, pp. 247~
259.

3) M. Aiken and J. Hage, “Organizational Interdependent and Intra-Organizational Structure,”
ASR., 1968, pp. 912~930.
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4} S. P. Robbins, Organization Theory @ The Structure and Design of Organization (Englewood
Cliffs, New Jersey : Prentice-Hall, Inc., 1983) pp. 47~54.
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5) D.S. Pugh, D.J. Hicksons, and C. Turner, “The Dimensions of Organization Structure,” A.S.Q.,
Vol. 13 (1968), p. 75.

6) H. Minzberg, The Structure of Organization (Englewood Cliffs, New Jersey : Prentice~Hall
Inc., 1970), pp. 81~82.
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<E 1> EHEEPHe tEBHEel SRS

#wHHCV) KRALFV) SEREMLUV)
BlSERFC) 0.446 0.701 -0.155
REBEFRPC) 0.09 0.445 -0.432
HBEHR(SC) 0.021 0.376 -0.173

<E 2> fAfsEet ogxfeol et EHAMER
(fEmBE - LX)

BIABY B R e Tk Prob>[T|
w 54 20.469 2.945 0.0147
oo T -1.004 -1.005 0.3388
n A1 1.794 2.522 0.0303
£ 1t -0.711 -1.046 0.3201
R-square 0.5262
F Value 3.701

7 29 SHiEERE <E 2>9A4 F=3.701°]3 Prob>F=0.05022 k&S
SEXLe HEFEMES 7R JoH, S5 HSESE CV, FV, JV
T FE5HUFA L 47 d2A 4%E HAL e AR YEYL
Atk A7 A M BE FFE vAE #BEe AXLEFEVIE
T=25220]13 Prob>|TI7} 0.0303L.2 5% FFANA Fo&A degd. a8y
Cvet JVe fF¥fbdl 29x JFE& X2 g A2 MAdyEn gl o
+& F UA BHRY HELERE EEH S P (Regress Analysis)d A o|th,

N.¥% &

A HRE £FEULY HEEY 45 3¥A4E BASA oW HBES
7HAE Rl Y Zdi E5F e FAsErtE nEEAUY. EE, 44
8 249 A wet £ Ao dEAAT e AEMES 4358
F e MFES HwENE AKXk, #HL A JHA2 gt ket
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Abstract

An Analysis of Influence of Organizational Structure and

Corporate Culture

Heo, Kap-soo

Corporate culture is being recognized as essential managerial resources in
the future business management and in recently the attempts, though weak,
of developing the corporate culture which is corresponded with their own
structure and needs are being carried on by some major companies.

Then, corporate culture research, drawing attention in nowadays, indicates
that it attempts to analyze and search the organization matters in the
basical dimension in regard to the assumptions, values and beliefs of
organization and provides the solution of organizational negative effects,
which have not been settled in the previews research methods of
organizational behavior, and that present turbulent management environment
demands the whole conversion from the previews hard style to the soft
managerial style.

For this reason, this study aim at identifying organizational structure and
corporate culture in the business group.

Futhermore, the influence of organizational structure and organizational
culture are examined.

The objective of this paper attempts to analyze the ways and results of
strong and special culture on the organizational structure and culture.

To accomplish this purpose, this study gathers in-depth data form various
secondary courses.

First, uncertainties in market and technology are the main sources of
mimetic isomorphism. Due to the high level of uncertainty is market and

technologies. Smallness in size is responsible for the low level of complexity
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in organizational structure.
The rapid changes in market, contents of service, and tastes of customers

are responsible for the low level of formalization, which enhances swift
decision making and responses.



