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{Table 1) The general characteristics of subject

Characteristics n(%)

Age

<year 228(46.5)

26~30year 179(36.5)

31 ~35year 71(14.5)

>36year 12( 25
Duration of Job

<lyear 80(16.3)

1~3year 210(42.9)

3~5year 85(17.3)

5~10year 83(18.0)

>10year 27( 5.5)
Marriage

no 365(74.4)

yes 125(25.6)
Religion

no 236(48.1)

yes 254(51.9)
Education

nursing college 324(66.2)

university 132(26.9)

graduated school 34( 6.9)
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3.36

3.03

2.70

2.75 3.17 3.99

(Figure 1) The score of followership classification

2 Blcia-ZEsl ZeRY
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{Table 2) Type of Leadership - Followership

Combination

Type of Leadership-Followership

Combination Frecuency %)
transformational leadership
alienated follower 42( 86)
passive follower 31( 64)
the conformist 53(10.8)
the pragmatist 167(34.2)
effective follower 28( 5.7
sub total 321(65.7)
transactional leadership
alienated follower 12( 2.4)
passive follower 33( 6.7
the conformist 14( 2.8)
the pragmatist 104(21.2)
effective follower 6( 1.2)

sub total

169(34.3)
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F8E 2 2R 3atste] AA A

Kelly(1994)= Z=94
TE 3RS 1/3 239 283 UHS VEew FEEGL
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4 gloen g #Hi H4S ol8alqkFigure 1).

o4y 2294 28498 243 2 083 2o
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{Table 3> The importance of type of leadership-followership combination for job satisfaction

Variable

Category

Quantification Value

Type of Leadership-Followership

Combination

transformational leadership-alienated follower
transformational leadership—passive follower
transformational leadership-the conformist
transformational leadership-the pragmatist
transformational leadership-effective follower
transactional leadership-alienated follower
transactional leadership—passive follower
transactional leadership-the conformist
transactional leadership-the pragmatist
transactional leadership-effective follower

-0.0347
-0.1878
0.1926
0.0567
0.2480
-0.1678
-0.2482
-0.1919
-0.0642
0.0350

{Table 4) The importance of type of leadership-followership combination for organizational commitment

Variable

Category

Quantification Value

transformational leadership-alienated follower -0.0753
transformational leadership—passive follower -0.3562
transformational leadership-the conformist 0.3409
transformational leadership-the pragmatist 0.0680
Type of Leadership-Followership transformational leadership-effective follower 0.3366
Combination transactional leadership-alienated follower -0.2778
transactional leadership—passive follower -0.3672
transactional leadership-the conformist -0.0570
transactional leadership-the pragmatist -0.0780
transactional leadership-effective follower -0.0471
TES FHgele A el 73 A AMgs 2 HEH Ho4-2HY02480) 0.2 eI o2 1y
v e TEuse 7 Qe e AnRese A Yuid-o530.196), 984 Yy id-458(0.0567), A
AFAHS 2= Aotk & ANgdss 2= A%d 48 dui-= 63(00350> WA ouy-2 3 (-00347),
o EAA Ay o T AMgSE ASelE  AdE  AHi-AT Add  AEg-29Y
459 B RS DEaelok B, e SR (0L, WA AT AEAC0IST), A A
12 olmd 384 YR G detke AL KT $R-01019), A AP FU-024)9 S0 Ho}
(Fiuh, 1998). ©]ell & #22] & e E A Ask Hok
A4S A S 0 et FYEY 18 o8t
Ak 4. 2HsAe] =R Z00l et 2l M-22 9 ZewEl
HERAdNY ATusd g Aud-Zzay 2RE  Eew
P 28w E FA3 A= oS3 Z2H(Table 3). %83k
(Quantification Value)Vdll w2 71¢ $o%7} =2 AZHY texAd A e 2AEdd g 2ud-2294 2T
P TR E BA e Ade oS3 2oiTable 4). 4Fagt
D) 2&5u5o] 988 nAE oy Anusse s3A on) 2 o BHE M S8%7F & AR M8 duy-6
Ao WE 2 A £38 FHAEL Mnd £ . P09z JEN oeoz WyA Ery-2Hy
ol 242 JUA 2857 w88 o v Feh(Huh, 1992).
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(Table 5) The comparison of importance among the subject's general characteristics and the type of

leadership-followership combination for job satisfaction

Variable Range Partial Correlation
Type of Leadership-Followership Combination 0.4962 0.3692
Age 0.2213 01042
Duration of Job 0.08% 0.1027
Marriage 0.0112 0.0121
Religion 0.0097 0.0144
Education 0.1043 0.1401

(Table 6) The comparison of importance among the subject's general characteristics and the type of

leadership-followership combination for organizational commitment

Variable Range Partial Correlation
Type of Leadership-Followership Combination 0.7081 04128
Age 0.0653 0.0400
Duration of Job 0.0764 0.0639
Marriage 00121 0.0098
Religion 0.0356 0.0392
Education 0.1494 0.1463
(0.3366), M3 4 ul4-27300630), AHY He4-BE 6. 2[2Ate| =R=Qof Cfst Chalxtel ol7stx EMn}

00470, AA AH4-2$(-00570), AYH elri4-
29 F(-0.0753), AlA ele4-AFH(-00780), A4 =H
A-293(-02778), WEH FuH-T53(-0.3562), AN
YEA-F5E(-03672)9 o7 HeolHgint

b. ZkEALe| ARDHEO|
2|HA-E =24

F(poorr=0.1401), <%
A{pcorr=0.0144), A
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Importance of the Types of Leadership-Followership
Combination for Job Satisfaction and Organizational
Commitment in the Nursing Organization

Kim, So In"- Lim, Ji Young™ - Kim, In A***

Purpose : This study was designed to compare importance
of the types of leadership-followership combination in the

nursing organization.

Method : The subjects of this study were nurses working
in the hospital. They were recruited 490 from three medical
Data were collected by using self-reported

questionnaires from April 8th to 18th, 2002.

centers.

Result : The results were as follows; 1) It appeared that
important  type of

combination for job satisfaction in the nursing organization

the most leadership-followership

was the transformational leadership-effective follower,
however the most important type of leadership-followership
combination for organizational commitment was the
transformational leadership-the conformist. 2) According to
analysis of partial correlational coefficient to compare the
importance  of  variables, the leadership-followership
combination type was the more important than other

variables: education, age, duration of job, religion, marriage.

Conclusion : With these findings, it was found that the
most proper type of leadership—followership combination in
nursing organization was the transformational leadership-
and the

transformational leadership-the conformist for organizational

effective  follower for job  satisfaction

*Professor, College of Nursing, Korea University

**Lecturer & Post-Doc Researcher, College of Nursing, Korea
University

***Doctoral Student, College of Nursing, Korea University

commitment. So these results will be used to develop a
more effective staffing management strategies to improve

the effectiveness of nursing organization.





