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Development of Learning Model for Knowledge Management in Construction Area
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Abstract

By its nature, software part of the construction industry such as engineering and so forth has been kept secret to outside, as

it determines a company°@s competitiveness. As a result, construction field knowledge usually disappears with the end of a

project.

The objective of this study is to develop the knowledge management (KM) {earning model tuned in to construction area in

order to manage project-related knowledge and promote the knowledge management. This study presented a learning model

for knowledge management in the construction field, with the aim to integrate a series of processes. The model is composed
of EIP, EDMS, knowledge and failure cases management, CoP and e-Learning.

Keywords : Knowledge Management (KM), Learning Model, EIP, CoP, e-Learning
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