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T s G} Je QT =W umﬂ?%l@ 28 (Kim, =t a, 1996). Wby TEie AEd 734
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SR FeldAds 3 ARe T covariate) 2 e e 7IEe ek
o= F1 FHIHFEH(ANCOVA) 33k
4) BaTEApe durEare] AR ehide Ag m & o}
BEFTe] 9iks PR dvkd Sy W2 We
§ olE7)HEe SHEHE S (ae-way  ANOVA) 1. CHAMRRS] 2Adl= AbE;
A4 He 7 AR ST E AR (onbalanced  datal
8|BE  GLM(Generalized Linear Model2® 2 BEAT AR 947VEAR] guhE AR <Table
A n AFEHANR Scheffe testS AT 1> 2 A 2zrEae 41494 454 7
wrak deH] eliPe] 120%E TR B2grn daurEal
4. AF9| AEHE = 28 30d) wlEFe] BA%E Al BT H
o 9% 2Z= BRTEARs 354 oldelelm gzt
2 A7 s 4R gl Bud BR0E AR 304 olFt Bytew A dHEIgME 2%
A 5A FEHEA GAUEAE AT 94 5E F A=A 304 W] 318%F Y BYm O tRee
YOBRR TE RUATTAM: UH7rEAlA ) a4 BelA 404 el FEudde RuTEAE

<Table 1= General charecieristics of Subjecis

. Fub Clin Tetal
Subject (%) N(%) (%)
Age tndar 25 - 23145} 23148}
{years) 26-33 under H 5D 41259 50316}

31-35 under H 57 1M 63 91z
36-4 under 1B{101) H 5T 25(15.8)
41-45 under IHIZm 1M 22135
over 46 IHIZL - IHIZ0
Religion protestant 12{ 7.5 14 89 25(16.5}
Tuddidsm a1z 21133 411253
catholic 22{13.9) 1M 25158}
others 219 213 4 25;
TG w101 46425813 52(39.2)
Marital status single 6( 38) BHL3T) TE(475)
married 55418 17108 B525)
Education college 47287 TAEL A 1218413
urdversity 11 7.0 12 75; 231485}
aradugte 9 13) - 2 13)
Dhiration of joh vundar 1-3 H 1P 24{152} 27171y
{years) 3-6 under 4{ 25 36{22.8) AH25.3)
50 under 5( 3.2} X 8T 14 89
9-12 under B 45 8 51 230145}
12-16 under 11 70 5 32 180101
over 16 (215 40 25y 3241}
Position grade & 319 31
grade & 15 98) 15 45)
arade 7 A7(23.9) A7120.9)
arade & 50 38 60 3.8)
under grade 5 6 1 8
rge 5541 4} o414}
charge nurge B 38 6 38
head mrse ¥ 8 H 57
gthers A 5 32}
Tetal TR 51000 158{100.0)
Puh ¢ Public Health Murse Clivy © Clindeal Murse
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1
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i?iz_}ié‘_}\}g} FHEA A48 FaARed
5 TAERL <Tuble 259 2TL BATEA ¢

FAR 117}3] AT fE F2 948 FaARd
T WA S Y3 P-testE HAIEET A ol
7 SelEl A DEAFER, dual Hrkxlel o
®]= Fisher's exact testE ¥}k I B EA4H
2 /3 Aels vebd FEH 424 Fadze A3
TEAFAHFsher's p-  00), AEAHFisher's po

<Taple 2= Comparison for the Importance of Main Role befween public health nurse and

clinical nurse

Importance of Pub Clin 5
main role NS, NS x o
Fisher's
Directer of mursing es SR{35.7) 25{544) 00
T {89 -
ves 6{16.5) 420665 2588 107)
Crdar executor 5o 4£(9.1) 14075)
ves 6{38.0) B30 4630 A36)
Bducator no 194 78) 18(11.4)
THUI) 58(43.0) Fisher's
Counsellor ves : : 000
110 2 1.9) 18(11.4)
M ves 55329 17108 438340 000
= 10 MLT 5437}
ves 100 6.3) 5171 55970 009
Researcher 10 £2(39.2) 5H37.3)
, ves 62T A dd) 166670 00D
Mediator 110 5432.9) 7H50.0)
o ves 776 A5 1580 000
[POKESALL 10 B0{38.0) 46(29.1)
- Ves D475 2) F7234) Tee( 21
Facilitator no /L A310)
Figher's
Evaluator ves sl - ol
110 54(40.5) 85544
Informer Ves {127 38(04 1) 4540 035
110 52(32.9) A(30.4)
Figher's © Figher's exact test Puh . Public Health Murse Clit ¢ Clindeal Mhursge
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200, BEAHFAIPE4383, p- o, 4
T AHx*-6.674, o 008, 2 2] 2 @ = xe-
10687, o 0001,  oiE=MEA-1BE0S, oo OOD),
HrHFisher's p~  001), AERSHANK 454

pm 03Pl BakEAskel QUrEAA BAES
2 F49 Aelg 2o A 1 7HEe e
AADFAFAAAE SR EAHN-EE,  54400)
7} AmElde BRpEAHN-7, 443907 Rt
e BRADTAHN-5Z, 2P FLI BT

T WEEe] FAYLE Aolg Bin d7Adds 4
BDEAN-27,  171%7F  SEFHLADgAE B
ADBAHN-2, 12767 wERelds Gt

(N-40,  B3%F  FFRRRlAde BRDEAHN-G

Wt EEE A A2A A2

25 23AF, 47A, o

W), ARSARAA RADEART H F88 48]

3 SHTITAIR YaZISAlel FEE| Aophdnt
RSN e HT

Aopid Wms %

51%7 ARFIAbAe  dHTrEAHN-3E, M41%) 7) Y A" Eyges e Ty 249 29
7} Fag dgeldn g EA0E F47 Fe A# HEA AopPdF-1662, o L0V R
<Tahle 3= Comparizon for the Professional Self Concerd & Job Safisfaction between public
hiealth nurse and clinica) nurse
Adjusted
Source Fo{m Group MSD) Meas SE £
Profesgional Self group 18530 L0 Fub THI5(R.14) 76.08 92 449 000
Concerit age 1652( L0 Clin B813H47H 2330 a2 )
aroup 19800 000 Fulb S8.26(5.30) 2678 73 B
competence age 11050 001) | Cin  5060(383) gl gs  LBL 00
. . group o 78 Pub 538(1.12) 513 14 _
satisfaction age 822 000 | Chin  407(008) g 13 Y
group 12000 000 Pub 5000085 4187 12 ~
confidence age 9250 002 | Chn 533082 sm 1 oA HO
Froup £017 047 247 1051127 1618 EER
empathy age 882 008y | Chn 1047120 L
. . groUp 210 818} Pub 185%2.06)
Job Satisfaction age 287 0 | 1780300 L0 052)
degree of group 810 342} Fuh 21052} _
dass age 86 | CEn 233088 202 4
opporburity for grotp 1530 217} Pub 18H0E 993 003)
advancement age 1450 257) Clin 215067} T
opportunity for group 1000 318} Pub 2130510 087 352
prof development age 230 5910 (lin 2.2500.69) -
group 1482( 000 Pub 256(0.43)
work load age 45502 | Chn  195070) 630 00
. . groUp 490 028} Fuhb 23140 45}
working conditions age 105 307 | cin 195(0.57) L2000
aroup 2.82( 003} Fulb 2.33(0.53) 2.21 o8
pay age 512 [14) Clin 173(158) 183 o7 2961 068)
. group 548 011} Pub 252051 253 o7 _
fmportance of work 604 015) | Clin _ 272(047) ogp g7 o4 OD
. . group 10810 000 Pub 2540.55) 2.4 o7 ~
social recognition age 878 003 | Chn  267(047) o gp LMD

Pub ¢ Public Health MNurse
I 1 Wean

Clin @ Clirdeal MNurse

223

prof develogmert @ professdonal developmert



B g4 (F-1105 pm 01, WS
p- 004y, FRNIHE-RE pm 0B,
(F-882 p 03 254 f49 22 23
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<Table 4> GLM summary iable for Professional Self Concept and Job Safisfaction

zocording o demographic variapbles

Professional Self Concept Job Satisfaction
Varighles b ) Tin ) T 70 in )
MSD)  Sehe  MESD)  Sthe  MSD)  Sthe  MED)  Sehe
i = B0 G004 43 - 0 1o0esm 6%
%-30 nder BRI (00 S040SH (00 TEO  (ED 166600 (00
Age 31-35 nder HI6EE 52 MEEZ S BT 6004 D3
(yews)  %-40 wder MENLE) 54 UG 52 1818040 NJLOY 42
4146 nder FAGL) 646 BPED 196(L48) NBAL 12
over 46 TI30%) - 1884(250) -
peotestant T08951) (%36) TEI268) (5_02:5)33) 1900307 (?;n 1985156 (Ggﬂ)
buddhisim nwEH gose) (0 waen O osom)
Religion  eathelic 08T po ) T B 20K 00 o
oeers 800 00) 78500 T 17000 0) 190X 0 7y
rone 73165 B200(424) 1837019) 1806299
Mkl single MEGEU) 212 B0TAET (6(?136) 1800(178) (4%3) wEem 14
satrs  rarried MEBRO) (1) gama) .0 10 8HOT) (17
i "
i Sl NATE (00 BHIB) o
P iy TETH 21 1904228)
grardute ) 100 00)
351
e 13 TeeAT) 0% MEAW 50 BB Sn & BHem 2w
D 30 T WETN) (0B MW@ADY (00 BOK (%D 16060 ()
dre 6 G005 61 MG 62 BN 1666( )
by 2w 2 33(854) 21360 61 18000) 18503.0)
1916 tnder 7990091 BN B2 1963004 1780055
over 16 ALAYE11) 5 X5(560) 1891(15) 20500100
prew Y ) TR
orare 8 R0 (T 188003 (39
arade 7 0800743) 18610197)
Py 0830070 175(216)
Postion nder 5 500 00) 200 00
e e 17 TG 1m
charge nr. 11613 (1% 18160172 ¢
head e BA00(430) 1911047
e BANTE) 19.40(1.67
b Puhlic Health Tharse Chn - Clinical Nurse

Sche : Scheffe test
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*E‘_ﬂ }‘]"’l‘*ﬂ A El‘ﬂﬁ_i 'ITH—]EE]: Z}O] H
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(F-510, p~ LD0VEE YeRaa 47 Z
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Aol 0454 FTHM-BE33, SD-
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o] 2edmHM-8008  SD488rE 25304
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GLM : Generalizeal Linear Modsl
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457VET =7 Uergn ZREYCAde 18d oy
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— Abstract -

A Comparative Study on Main
Role, Professional Self Concept and
Job Satisfaction of Public Health
Nurses and Clinical Nurses

Sting, Ki-wok

Fuarpose Thig stady
comparing  and evaluating  one  main rde  the
professional  self concept and  job  satisfaction  of
public health norses and clirdeal norses.

Method  The data was collected from 72
rarses in 8 hedlth centers and 85 ruwses in 5

was adtred at

hogpitals in Daegn city and Kymngpook province
from May Sth o to June 5Sthh 20000 This  stody
was  interviewed by tradned social workers. The
origin of guestionnaires used in thizs study were

PSCMI(Professional Self-Coneapt of Murges

Instrument) to  tmeasure  the  professional  self
concept of  murses  and  JDI(Joh  Descriptive
Index) to measare  the job satisfaction of

nirges. The data was analyzed by  SAS(vergion
512 statistical  methods  used
Chi-gquare  test,  t-test, ANQVA(analysds  of

andd were

variables) and ANCOVA(analysis of covariate).
Result The findings of this
The most iportant domain in the
of public
counsellors,  managers,  mediators  and  evaluators.
In  clindcal
directars of

stody  were  as
follows: 1.
main - role health nurses were as
nrges,  ther  main rdes were
mrsing, researchers,  spolkesmans,
2 Public Dedth murses showed
lower scores In the professional self concept of
statistically
suggest  this
health nworses  showed  higher
job  satisfacton than clinical rorses,
explain  the tod used I these
findings give a ratonals 4 Foar publie
health  nurses,  general  characteristics  which
affected  professional  self  concept  were  age,
eiucational  level,  and  doration  of  job. In
clirical rarses, the characteristics
which  affected professional — self

and  informers.
nirges  than  clinfeal  rorses,  what
tool
finding. 3. Pablic
scores  in
but  again,

significant was tzed 1o

for

gereral

concept  were

age, religicn, marital status, and duration  of
job. & For public health nurses, there was o
general characteristic which atfected job
satisfaction. In  clinical rurses, the general
characteristics  which  affected  job  satisfaction
were age, religion, and duration of job.

Conclusion: MNuorsing profeszion  showld  give

a training to competent nurses who can deliver
high gquality care to meet the nesds of health

conguners. The  role of  miwses  has heen
expended  and  specialized  as  health  conception
has been changed in Korea

Key  words Main  Eole, Profesgional — Self

Coneept, Job Satisfaction
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