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Job Satisfaction Comparison Between Gender
and The Influencing Factors on Job Satisfaction
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(Tabte 1) Distribution of General Characteristics by Sex

Male(N=11750) Female(N=7004) Total G
Freq % Freq % Freq % P

20-29 yrs 2844  24.20 2054  42.18 5798 30.92 689.07 0.001
Age 30-39 yrs 4438  37.77 1826  26.07 6264 33.40

40-49 yrs 2688  22.88 1383 19.75 4071 21.71

50-64 yrs 1780 15.15 841 12.01 2621 13.98

- Middle school 1568 13.34 1834  26.19 3402 18.14 503.97 0.001
Education High schoeol 5378  45.77 2915 41.62 8293 44.22

College - 4804  40.89 2255  32.20 7059 37.64

Unmarried 2591 22.05 2654  37.89 5245 27.97 1185.03 0.001
Marital Married 8928 75.98 3784 54.03 12712 67.78
Status Widows 67 0.57 389 5.55 456 2.43

Divorced 164 1.40 177 2.53 341 1.82

Profession/Management 3496  29.75 1481 21.15 4977 26.54 1547.15 0.001
Occupation Clerk 2105 1791 1698 24.24 3803 20.28

Service 879 7.48 1811 2586 2690 14.34

Physical Labor 5270 44 .86 2014  28.75 7284 38.84 B
Employment  Full-time 8928  75.98 3025  43.19 11953 63.74 2041.74 0.001
status Part-time 2822  24.02 3979 56.81 6801 36.26

Very unsatisfied 743 6.33 616 8.80 1359 7.25 59.71 0.001
Satisfaction Unsatisfied 2679 2281 1731 24.73 4410 23.53
for living Not bhad 5997 51.06 3336 4766 9333 49.79
status Satisfied 1850 15.75 1081 1544 2931 1564

Very satisfled 476 4.05 236 3.37 712 3.80




ARIZEEE3AL A 10E A2E (2001)

= Eo|T, 32.20%e HWENZE oldellor, o HitAe] 43.19%, AL 56.831%2 YAA H]
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o], APdel A§- 555%, ol&e A 2.53%E 94 frol&taict.
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BRy ARl NEE 9 FAEslz 2RE A9e AR vheh 2ok s U, 54 WA W o, A%l
nRggdon w9 B old HU2EAS Jled ¥ Aol U, AQWAIHRRA, FRD 5o Pl
4w seed, 23, 242N 2 299 gen delme dado] ool ulal feolshl DR} A
FAZRAE 7%/ deera oz WE3sisch My e ghE | A F (el vlaE), SFIAR, S
2Ae iz 2R 9 AZBRTZAE vt o o %), AR Sl g%l teld 4ol el
g R stelA ddel AF AR 29.75%F v)g FostA e BEHERE Bch HelFAold
ARsA T, 7%/ A TAo]l 44.86% R, AHF- Hztk AzrEAle] diaiM s it el Zelrt g19]
e 17.91%. A¥2xe 7.48%9 Aoz vehdoh o wdel A% BRI A7EAl, Wiz 1w,
wel oyel Fe ApAgdel 21.16%, ARdel e U S AW £ WEESL wUw. o
24.24%, AulzFol 2586%, 71E/GweitAL F. 53, T2AE Bl da BEEst wsid o
28.75%9Gth. o4& FAdel vl A aF | AR ol A9 U7 AFA, T3 AWTA, skt
Falehs ulgo] BUR, YA /5/BEwTHR A e, e wom WEESL R, 4F. HoF
2ggAel FAlehe Mo Eom oldd zol= A HA S gel BEES G ez Jehdd
frela BolgTh. 7t Bl BWe Wi A% W 3110, A4S

ngdeel We REdl WHe AFdos 98k 27.792 o] AwMHen AYNEE Szo] Helal
B A9t 75.98%, ARl 24.02%< €, o4 Al =Xt
(Table 2) t-test for Job Satisfaction by Sex

Job satisfation Item Mﬁle(N=117§(})}) Fel\;[nale(N=7(S)9§) t P

Task 3.24 0.91 3.19 0.90 3.57 0.0004

Promotion 2.77 0.88 2.69 0.85 4.89 0.0001

Placement 2.86 0.83 2.82 0.81 2.26 0.0238

Wage 2.49 0.92 2.53 0.89 -2.56 0.0105

Benefits 262 0.91 261 0.87 0.27 N.S

Future in the work 272 0.96 2.67 0.94 4.16 0.0001

Working environment 2.86 0.95 2.93 0.87 -5.08 0.0001

Employer-Employee relation 278 0.90 291 0.84 -5.08 0.0001

Human relation(with boss) 3.22 0.81 3.19 0.78 2.49 0.0129

Human relation(with companion) 3.44 0.75 3.38 0.74 4.82 0.0000

Human relation{with opposite gender) 3.33 0.70 3.34 0.72 -0.66 N.S

Working hours 2.80 0.95 2.86 0.96 -3.63 0.0003

Total 31.10 821 2779 856 2601  0.0001

(Range 12-60)
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(Table 3) Regression coefficients on Job satisfaction

Independent Variables b B t p
Sex 0.38 0.02 3.35 0.0008
Age -0.04 -0.05 -6.62 0.0001
Education 0.95 0.14 18.24 0.0001
Occupation 1.13 0.06 8.17 0.0001
Emploment status 6.67 0.38 56.74 0.0001
Marital Status 1.00 0.05 6.93 0.0001
SES satisfaction 2.12 0.23 36.38 0.0001

R 0.3334

F 1338.47

P 0.0001

Sex ! Female = 0 Male =1

Qccupation : Non-profession=0 Profession=1
Employment status : Part-time=0 Full-time=1
Marital status @ Unmarried=0 Married=1

AduEed] 98E FE e ofF Bou ¥
Aol AR BAzA TRE W57HeE $871
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(Table 4) Employment Status by Sex

A9i7rz3ts)A] AlL0E #2F (2001)

Male Female
Freq % Freq %

Unemployed 5246 18.61 13222 46.10

Employment  Employed 21504 80.39 15460 53.90

Subtotal 26750 100.0 28682 100.0

Employer 1937 9.01 458 2.96

Self-employer 5634 26.20 2573 16.64

Employment Famil?f worker without wage 371 1.73 3797 24.56

status Full-time 9005 41.88 3026 19.57

Part-time 2822 13.12 3979 25.74

Day to day 1735 8.07 1627 10.52

Subtotal 21504 100.0 15460 100.0
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- Abstract -

Comparison on the Job
Satisfaction between Gender
and the Influencing Factors on
the Job Satisfaction

Park., Eun-Ok”

Purpose: This study were carried out to

investigate the difference employment
characteristics and job satisfactions by gender
and to explore the influences of demographic
status and employment characteristics on job
satisfaction. Method: Social statistics survey
data collected by Ministry of Statistics in 1998
were used for the secondary analysis in the
study. Job satisfaction was measured by
questionnaire which were consisted in 12 items
such as task, promotion, placement, wage,
benefits, future in the work, working
environment. human relationship, working
hours. Result: The results show that more
than 50% of women were working as a
part-time employees. Their education level
were lower than men. Women workers were

unmarried at higher percents than men. Men

Cheju National University, School of Medicine,
Department of Nursing

‘HizrastEa) A109 425 (2001

were showed more satisfaction significantly in
their job than women. Men also had higher job
satisfaction with work task, promotion,
placement, and human relation. Women had
shown higher job satisfaction with wage,
working environment, and employer-employee
relationship. Employment status had the most
important factor on the job satisfaction. And,
living status satisfaction. education, age,
occupation, marital status, employment status
and sex were significant for the job
satisfaction. 33.34% of the variance in the job
satisfaction were accounted for by these
variables. Conclusion: The results of this
study showed that there were difference of job
satisfaction between gender and employment
status was the most predictive factors on the
job satisfaction. Women had more unstable
employment status such as part-time,
employment on probation, or family employer
Stability  of

employment could be considered as a strategy

without wage than men.

for enhancing job satisfaction for women.

Key words @ Job satisfaction. Gender,

Employee
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