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- Abstract -

A Study on the Effect of
Transformational Leadership and
Personal Characteristics on
Job Involvement
! Focusing on Nurses in Hospital
Organization

Kim, Myoung-Sooix - Park, Young-Boaess

Purpose This  study  investigated  the  effect
of  transformational  leadership  and  individoal
characterigtics  on marses’  job
Method The sample for this stody consisted of
504 nmurses from 8 large Korean hospitals. The
factor analysis was drawn from  the Cronbach's
alpha analysis, the correlation
analysig, the rmitiple regression  analysis,  and
the Merarchical mwiltiple regression analyss.

Result Thiz study found that;, (1) charisma
dimension  of  transformmational  leadership  has
posiive  influence  on job  invelvement; Tt
intellactual stirmlaticn and individualized
congideration id not showed significant effects
on job indivical
characteristics  (age, marital status, edocational
level, tenure position) moderated the effect of
transformational — leadership  on job invdvernent.

vl vesreit,

Pearson

involverment (4) nurse

Comcltigion Thersfore, 7o) improve  job
irvolvernent  rarses  are  required to apply  the
charisma ditnension of transtormational

leadership in hospital crgardzation

Key words @ Tramsformational leadershdp,
Job involvernent,
Individual characteristics
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