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Abstract

The purpose of this study was to measure the levels of job satisfaction of foodservice employees in the welfare
facilities for the elde:ly. The levels of job satisfaction of foodservice employees were as follows: 1. Mean job sat-
isfaction scores for five job factor were ordered co-workers, supervision, work itself, pay and promotion. 2.
Demographic factors of the job satisfaction scores were studied. Employees who work with the dietition were sat-
ified with the supervisor and promotion. And temporory employees were more satisfied with pay than regular

employees.
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