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A Study on the Effectiveness Raise of Industrial Safety Training
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ABSTRACT

Every safety and health activity relies to some extent on education and training. Through ef-
fective education and training, people learn how to recognize safety and health hazards and how
to control them. Thus, in most cases education and training is the first step in an accident pre-
vention program.

In this study, we analyzed safety training course-compare with Industrial Safety & Health
Act, KISCO and KISA’s rules,-and applied to workplace.

In the safety training of workplace on the ground of the Industrial Safety & Health Act, the
ratio of periodic employee refresher training to the total training subjects is only 25% and it of
supervisor training is 16.7%.

The ratio of training implemented in workplace about Knowledge, Skill, Attitude is as follows

Periodic update training ; 15.1%6 : 7.5% : 64.2%%

New employees training ; 15.7% : 5.9% ; 58.8%

Job-change training ; 32.6% : 23.2% : 39.5%

Specific safety & health training ; 34.8% :8.7% : 45.6%
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Table 1 Investigation businesses/workplaces
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Table 2 Instructor/trainer of training

Periodic| New  [Job-change| Specific safety
Instructor update | Employees | Employees | & health training
Safety manager | 65.7% | 80.0% 31.4% 34.3%
Supervisor 74.3% 51.4% 62.9% 629%

Person in Charge

00% | 86% | 57% 0.0%
of Safety & Health| 0 L °

Quter Professional | 200% | 0.0% 00% 28%
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Table 3 The method of training

Periodic New Job-change |Specific safety &
Method update | Emplovees | Employees | health training
Lecture 61.5% 41.1% 4.2% 50.0%
Discussion 173% H5.7% 83% 16.7%
Audio-visual 21.2% 14.3% 125% 143%
Moming meeting | 0.0% 2% 50% 19.0%
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Table 4 The subject of training

Periodic| New | Job-change | Specific safety &
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Table 5 The kinds of safety & health training and times in workplace
Periodic update Worker (Operater) more than 2hrs/month.
training (clerk) more than lhr/month.
Supervisor more than 8hrs/half year
Safety New Employees New employee more than 8hrs
& health training
training in
workplace Job-change Job-change Employee more than 2hrs
Employees training
Specific safety & Worker to a harmful more than 16hrs
health training or dangerous work
Table 6 Percentages of Knowledge- Skill- Attitude in safety & health training
Periodic update (Worker) Knowledge (5) 62.5% Skill(1) 12.5% ] Attitude (2) 25.0%
Periodic update (Supervisor) Knowledge (3) 50% Skill (2) 33.3% ] Attitude (1) 16.7%
New Ei
Safety ew Employees Knowledge (4) 80% Skill (1) 20%
& health /Job-change Employees
training in Specific common Knowledge (4) 80% Skill (1) 20%
workplace safety & Knowledge (25) 50% | Skill 50%
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